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ADOPTION AGREEMENT #001
NON-STANDARDIZED
DEFINED CONTRIBUTION PRE-APPROVED PLAN

The undersigned Employer, by executing this AdaopAgreement, establishes a retirement plan (collegt"Plan) under the
Great-West Trust Company, LLC Defined ContributiRne-Approved Plan (basic plan document #02). Thpl&yer, subject to the
Employer's Adoption Agreement elections, adoptly file Pre-Approvedlan provisions. This Adoption Agreement, the batmn
document and any attached Appendices or agreempemntstted or referenced therein, constitute the lBggp's entire plan documerll
"Election" references within this Adoption Agreemare Adoption Agreement Elections. All "Articla"'&ection" references are basic
plan document references. Numbers in parenthesighdilow election numbers are basic plan docuntefegrencesWhere an Adoption
Agreement election calls for the Employer to suppht, the Employer (without altering the contehainy existing printed text) may
lengthen any space or line, or create additioeas tWWhen Employer-supplied text uses terms sutisligrsimilar to existing printed
options, all clarifications and caveats applicabléhe printed options apply to the Employer-sugabliext unless the context requires
otherwise. The Employer makes the following eletsigranted under the corresponding provisionsebtsic plan document.

ARTICLE |
DEFINITIONS

1. EMPLOYER(1.24) (An amendment to the Adoption Agreement is notatesalely to reflect a change in this Employer fimfation
Section.)

Name:_The Mid-America Management Corporation
Address;_3333 Richmond Road, Suite 350, Beachwbib 44122
Phone number: (216) 771-4440

Taxpayer Identification Number (TIN): 34-1011870

E-mail (optionaly
Employer's Taxable Yedoptional)y December 31

2. PLAN(1.42)
Name:_The Mid-America Management Corporation iReient Savings Plan
Plan number:_001 (3-digit number for Form 5500 reporting)

Name of Trust. _The Mid-America Management CorfioraRetirement Savings Trust
Trust EIN(optionaly

3. PLAN/LIMITATION YEAR (1.44/1.34)Plan Year and Limitation Year mean the 12 contbezimonth period (except for a short
Plan/Limitation Year) ending every:

[Note: Complete any applicable blanks under Elec8amith a specific date, e.g., June 30 OR thedagtof February OR the first
Tuesday in January. In the case of a Short Plarr ¥ea Short Limitation Year, include the year,.elday 1, 202Q.

Plan Year (select one of (a) or (b); choose (c) if applicgble
(@ [X] December 31.

(b) [ ] Fiscal Plan Year:ending:

(¢) [ 1 ShortPlan Year: commencing: and ending:

Limitation Year (select one of (d) or (e); choose (f) if applicgble

(d) [X] Generally same as Plan YearThe Limitation Year is the same as the Plan Yeaepixwhere the Plan Year is a short year in
which event the Limitation Year is always a 12 ntopériod, unless the short Plan Year (and shoritation Year) result from
a Plan amendment.

(e) [ ] Different Limitation Year: ending:

() [ ] ShortLimitation Year: commencing: and ending:

4. EFFECTIVE DATE(1.20) The Employer's adoption of the Plan i&elect one of (a) or (b); complete (c) for all p&a complete (d)
if an amendment and restatement)

(@ [ ] New Plan.
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(b) [X] Restated Plan.
CYCLE 3 RESTATEMENT (leave blank if not applicable)

(1) [ 1 Thisisan amendment and restatement to bringraipto compliance with the requirements of theZ2GLmulative List
(Notice 2017-37).

Initial Effective Date of Plan (enter date)
) [X] November 1, 2003 (hereinafter called the "&iffe Date" unless 4(d) is entered below)

[Note: The Effective Date in 4(c) cannot be eartten the first day of the Plan Year in which tHarPAs adopted. The Effective Date of
any Salary Reduction Agreement will not be eatlian the date the Plan is adopted. See 1.57(A)]

Restatement Effective Datdlf this is an amendment and restatement, entec&fe date of the restatement)

(d) [X] August 9, 2021 (enter month day, year; thie @annot be earlier than the first day of theentrPlan Year. The Plan
contains appropriate retroactive effective datah waspect to provisions for the appropriate ldvtise Plan is a Cycle 3
Restatement.) (hereinafter called the "EffectivéeDa

[Note See Section 1.54 for the definition of Restated.Rfahis Plan is a Cycle 3 Restatement, the bpkin document supplies the
Effective Dates of various recent legal changespécific Plan provisions, as reflected in this pion Agreement and the basic plan
documents, do not have the Effective Date stat#uisrElection 4, indicate as such in the electidrere called for or in AppendixJA.

Optional provisions. (choose one or more of (e) and (f) if applicable)

(e) [ 1 Restatement of surviving and merging plansThe Plan restates two (or more) plé@smplete 4(c) and (d) above for this
(surviving) Plan. Complete (1) below for the meggpian. Choose (2) if applicable. Unless otherwisted, the restated
Effective Date with regard to a merging plan is thier of the date of the merger or the restate@dfive Date of this Plan.)

(1) [ 1 Merging plan. The Plan was or vaiél merged into this surviving Plan
as of: €Timerging plan's restated Effective Date is: . The merging
plan's original Effective Date was:

[See the Note under Election 4(d) if this docunetiié merging plan's Cycle 3 restatement.

(2) [ 1 Additional merging plans. The following additional plans were or will be rged into this surviving PlafComplete a.;
complete b. if applicable)

Restated Original
Name of merging plan Merger date Effective Date eéiffre Date

(H [ ] Special Effective Date for Elective Deferral proisions:

[Note: If Elective Deferral provision is not effeaias of the Initial Effective Date or the RestaenkEffective Date, enter the date as of
which the Elective Deferral provision is effectifée Special Effective Date may not precede the alatwhich the Employer adopted the
Plan]

5. TYPE OF PLAN(1.29/1.36/1.48]select one of (a), (b), or (c))
(@ [X] 401(k) Plan.[Note: A 401(k) Plan is also a Profit Sharing Plé®ection 1.29]

(b) [ 1 Money Purchase Pension PlaffNote: Under Contributions, may only elect 6(d))6éhd 6(h). In applying Adoption
Agreement elections, Nonelective ContributionsuidelMoney Purchase Pension Contributions unlessah&ext requires
otherwise.]

(c) [ ] Profit Sharing Plan. [Note: Under Contributions, may only elect 6(d),,6éhd 6(h)}

6. CONTRIBUTION TYPES1.12) The selections made below should correspondtiétselections made under Article 11l of this
Adoption Agreement(lf this is a frozen Plan (i.e., all contributiohgave ceased), choose (a) only and PRIOR CONTRIBNSIaGnly)

Frozen Plan.See Sections 3.01(J) and 11.0dave blank if not applicable)

(@ [ ] Contributions ceaseAll Contributions have ceased or will cease (P&frazen)(choose (1) if applicable, then skip to
Election 7)

(1) [ ] Effective date of freeze: N¢te: Effective date is optional unless this isah@endment or
restatement to freeze the Plan.

[Note: Elections 20 through 30 and Elections 35 tigio 37 do not apply to any Plan Year in which thenRs frozer]
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Contributions. The Employer and/or Participants, in accordandh thie Plan terms, make the following Contributiypes to the
Plan/Trust(select one or more of (b) through (h)):
(b) [X] Pre-Tax Deferrals. See Section 3.02 and Elections 20-23.

(1) [X] Roth Deferrals. See Section 3.02(E) and Elections 20, 21, and\k&ef The Employer may not limit Elective Deferrals
to Roth Deferrals only.

(c) [ ] Matching. See Sections 1.35 and 3.03 and Elections 24MNefief The Employer may make an Operational QMAGwit
electing 6(c). See Section 3.03(C)(2). Do not dtaca safe harbor plan; use 6(e) instejad.

(d) [X] Nonelective/Money Purchase Pension PlaiSee Sections 1.38 and 3.04 and Elections 27Nefie[ The Employer may make
an Operational QNEC without electing 6(d). See i8r@.04(C)(2)}

(e) [X] Safe Harbor/Additional Matching. The Plan is (or pursuant to a delayed election, b&gya safe harbor 401(k) Plan. The
Employer will make (or under a delayed electionymmeake) Safe Harbor Contributions as it electslacton 30. The
Employer may or may not make Additional Matchingn@itoutions as it elects in Election 30. See E@t6 as to matching
Catch-Up Deferrals. See Section 3.05.

(/ [ ] Employee(after-tax). See Section 3.09 and Election 35.

(@ [ ] SIMPLE 401(k). The Planis a SIMPLE 401(k) Plan. See Section.3N6te: The Employer electing 6(g) must elect a
calendar year under 3(a) and may not elect any@antribution Types except under Elections 6(lg &¢h)]

(h) [ ] Designated IRA.See Section 3.12 and Election 36.
Prior Contributions. The Plan used to permit, but no longer does, theWing contributions (optional; choose all thaipap if any):

M I

Pre-tax Elective Deferrals

]

() [ 1 Roth Elective Deferrals
(k) [ ] Safe Harbor Contributions
() [ ] Matching contributions
(m) [ ] Money Purchase Pension Plan contributions
(n) [ ] Other Nonelective contributions
(o) [ 1 Rollover contributions
(P) [ 1 Employee contributions
(@ [ ] SIMPLE 401(k) contributions

[ ]

Designated IRA

7. DISABILITY (1.16) A Participant is Disabled or has a Disabilitysélect one of (a) through (d))

(&) [X] The Participant is unable to engage in any suliatagdinful activity by reason of any medically dehinable physical or
mental impairment that can be expected to resweath or which has lasted or can be expectesgtddaa continuous period
of not less than twelve months. The permanencedagtke of such impairment must be supported bycakdiidence.

(b) [ ] The Social Security Administration or Railroad Retient Board determines that the Participant &lyodisabled.

(c) [ 1 The applicable insurance company providing disghitisurance to the Participant under an Emplopensored disability
program determines that a Participant is disabfettuthe insurance contract definition of disafilit

(d) [ ] Describe:

[Note: The Employer may elect an alternative définibf disability for purposes of Plan distribut®fe.g., Participants covered under
the Employer's disability insurance program are dbiked if the applicable insurance company providimgurance pursuant to that
program determines that the Participant is disabledier the insurance contract definition of disabilOther Participants are disabled if
the Social Security Administration or Railroad Retient Board determines that the Participant iaftgtdisabled.).

8. EXCLUDED EMPLOYEES1.22(D)) The following Employees are not Eligible Emplogémit are Excluded Employegselect one
of (a), (b), or (c)):

[Note: Regardless of the Employer's elections uidiestion 8: (i) Employees of any Related Employexsluding the Signatory
Employer) are Excluded Employees unless the Relatgaoyer becomes a Participating Employer; angRigclassified Employees and
Leased Employees are Excluded Employees unlegsrtpiyer in Appendix B elects otherwise. See Secli®?2(B), 1.22(D)(3), and
1.24(D). However, in the case of a Multiple Emptdykn, see Section 12.02(B) as to the Employet#sedfead Employdr.

(@ [ ] No Excluded EmployeesThere are no additional excluded Employees urdePtaras to any Contribution Typgkip to
Election 9)
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(b) [X] Exclusions - same for all Contribution Types.The following Employees are Excluded Employeesafb€ontribution Types
(select one or more of (e) through (1); select cotu(1) for each exclusion elected at (e) through (k

(c) [ 1 Exclusions - different exclusions applyThe following Employees are Excluded Employeedlierdesignated Contribution
Type (select one or more of (d) through (I); select Cimition Type as applicable (may only be selectét 401(k) plans))

[Note for 401(k) plans: For this Election 8, unleescribed otherwise in Election 8(l), Elective Dedks includes Pre-Tax Deferrals, Roth
Deferrals, Employee Contributions and Safe Harbontibutions. Matching includes all Matching Commitions except Safe Harbor
Matching Contributions. Nonelective includes allnééective Contributions except Safe Harbor NoneleaContributiond.

(1) (2) (3) (4)
All Elective
Exclusions Contributions Deferrals Matching Nonelective
(d) [ 1 No exclusionsNo exclusions as to the N/A [ ] [ ] [ ]
designated Contribution Type. (See Election 8(a))
(e) [ ] Collective Bargaining (union) Employees. [ 1 OR [ ] [ ] [ ]
As described in Code 8410(b)(3)(A).
See Section 1.22(D)(1).
( [X] Non-Resident Aliens.As described in X] OR [ ] [ ] [ ]
Code 8410(b)(3)(C). See Section 1.22(D)(2).
(@9 [ ] HCEs. See Section 1.22(E). See Election 30(f) [ 1 OR [ ] [ ] [ ]
as to exclusion of some or all HCEs from
Safe Harbor Contributions.
(h) [ 1 Hourly paid Employees. [ 1 OR [ ] [ ] [ ]
(i) [ ] Residents of Puerto Rico. [ ] OR [ ] [ ] [ ]
() [ ] Interns. See Section 1.22(D)(7Note: This [ 1] OR [ ] [ ] [ ]
exclusion could result in the plan failing to mee
the coverage requirements of Code 8410(b), ang ma
not be utilized as a disguised age or servicalitam.]
(k) [X] Part-Time/Temporary/Seasonal Employees. [X] OR [ ] [ 1] [ 1]

See Section 1.22(D)(4). A Part-Time, Temporary
or Seasonal Employee is an Employee whose
regularly scheduled Service is less than 1,000
(specify a maximum of 1,008purs of Service in

the relevant Eligibility Computation Period.

[Note: The "relevant" Eligibility Computation
Period is the Initial or Subsequent Eligibility
Computation Period as defined in Section 2.02(C).
Also see Appendix B, Election (b){9).

[Note: If the Employer under Election 8(k) electsrémt Part-Time, Temporary and Seasonal Emplogsesxcluded Employees and any
such Employee actually completes at least 1,000$HoUService during the relevant Eligibility Contation Period, the Employee
becomes an Eligible Employee. See Section 1.22(D)(4

() [ ] Describeexclusion category and/or Contribution Type:
(e.g., Exclude Division B Employees OR Excludersal@&mployees from Discretionary Matching Conttibas.)

[Notes: Any exclusion under Election 8(l), exceptbaBart-Time/Temporary/Seasonal Employees, map@&biased on age or Service or
level of Compensation. See Election 14 for eligibdonditions based on age or Service. The exahssentered under Election 8(l) cannot
result in the group of Nonhighly Compensated Enga#syNHCES) participating under the plan being dhlyse NHCEs with the lowest
amount of compensation and/or the shortest peraddervice and who may represent the minimum nuofithese employees necessary
to satisfy coverage under Code 841q(b).

9. COMPENSATION(.11(B)) The following base Compensation (as adjusted uBketions 10 and 11) applies in allocating
Employer Contributions (or the designated Contiduiype)(select one or more of (a) through (d); for 401gldns, select Contribution
Type as applicable)

[Note: For this Election 9 all definitions includdetive Deferrals unless excluded under ElectionSde Section 1.11(D). In applying
any Plan definition which references Section 1.binBensation, where the Employer in this Electi@abegts more than one
Compensation definition for allocation purpose® Blan Administrator will use W-2 Wages for oth&arPdefinitions of Compensation if
the Employer has elected W-2 Wages for any CortiibType or Participant group under Election 9tHe Employer has not elected
W-2 Wages, the Plan Administrator for such oth@mRlefinitions will use 415 Compensation. If tharPis a Multiple Employer Plan, see
Section 12.07. Election 9(d) below may cause allonaCompensation to fail to be nondiscriminatonder Treas. Reg. 81.414(s).
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[Note for 401(k) plans: Unless described otherwisElection 9(d), Elective Deferrals includes PrexT2eferrals, Roth Deferrals and
Employee Contributions, Matching includes all ManchContributions and Nonelective includes all Nies&ve Contribution$.

1) ) ©) 4)
All Elective
Contributions Deferrals Matching Nonelective
(@ [X] W-2Wages (plus Elective Deferrals). [X] OR [ ] [ ] []
SeeSection 1.11(B)(1).
(b) [ ] Code §3401(a) Federal Income Tax [ ] OR [ ] [ ] []

Withholding Wages (plus Elective Deferrals).
See Section 1.11(B)(2).

(c) [ ] 415 Compensatior(simplified). [ 1 OR [ 1 [ 1 [ 1
See Section 1.11(B)(3).
[Note: The Employer may elect an alternative
"general 415 Compensation" definition by
electing 9(c) and by electing the alternative
definition in Appendix B. See Section 1.11(B)(4).

(d) [ ] DescribeCompensation by Contribution Type or by Participant group:

[Note: Under Election 9(d), the Employer may: (BalCompensation from the elections available urtections 9(a), (b), or (c), or a
combination thereof as to a Participant group (eW-2 Wages for Matching Contributions for Divisi@rEmployees and 415
Compensation in all other cases); and/or (ii) f@14k) plans, define the Contribution Type columadiegs in a manner which differs
from the "all-inclusive" description in the Notermadiately preceding Election 9(a) (e.g., Compensdir Safe Harbor Matching
Contributions means W-2 Wages and for Additionatdlimg Contributions means 415 Compensation). 8eteof 9(d) may require
testing of the plan's compensation definition uritieras. Reg. 81.414(s)-1 for it to be used in n&erdhination testing, including the ADP
or ACP test§.

Allocate based on specified 12-month periofleave blank if not applicable)

(e) [ 1 The allocation of all Contribution Types (or [ ] OR [ 1 [ 1 [ 1
specified Contribution Types) will be made based
on Compensation within a specified 12-month
period ending within the Plan Year as follows:

10. PRE-ENTRY/POST-SEVERANCE COMPENSATIGN.11(H)/(1)). Compensation under Election 9:

[Note: Election 10(c) below may cause allocation @ensation to fail to be nondiscriminatory under 3seReg. 81.414($).

[Note for 401(k) plans: For this Election 10, unlelsscribed otherwise in Elections 10(c) or (n),dles Deferrals includes Pre-Tax
Deferrals, Roth Deferrals and Employee ContribusioMatching includes all Matching Contributions aNdnelective includes all
Nonelective Contributionk.

1) &) ®3) 4
All Elective
Pre-Entry Compensation(select one of (a), (b), or (c); Contributions Deferrals Matching Nonelective
for 401(k) plans, also select Contribution Type as
applicable)
(@ [X] Plan Year.Compensation for the entire Plan X] OR [ ] [ ] [ ]
Year which includes the Participant's Entry Date.
[Note: If the Employer under Election 9(e) elects to
allocate some or all Contribution Types based on a
specified 12-month period, Election 10(a) appl@s t
that 12-month period in lieu of the Plan Ygar
(b) [ ] Participating Compensation.Only Participating [ 1] OR [ 1] [ ] [ ]

Compensation. See Section 1.11(H)(1).

[Note: Under a Participating Compensation electimnapplying any Adoption Agreement elected contiilbulimit or formula, the Plan
Administrator will count only the Participant's Ranipating Compensation. See Section 1.11(H)(ltpgdan disaggregatioi.

(c) [ ] Describe Pre-Entry Compensation by Contribution Type or by Participant group:

[Note: Under Election 10(c), the Employer may: [@c¢ Compensation from the elections available nfte-Entry Compensation or a
combination thereof as to a Participant group (eRprticipating Compensation for all Contributiorydes as to Division A Employees,
Plan Year Compensation for all Contribution Type®ivision B Employees); and/or (ii) for 401(k) pk& define the Contribution Type
column headings in a manner which differs from"eidkinclusive"” description in the Note immediatglseceding Pre-Entry
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Compensation (e.g., Compensation for Nonelectivarbations is Participating Compensation and faf&Harbor Nonelective
Contributions is Plan Year Compensation). Seleatibh0(c) may require testing of the plan's compéne definition under Treas. Reg.
§1.414(s)-1 for it to be used in nondiscriminattesting, including the ADP or ACP te$ts.

Post-Severance Compensatiohe following adjustments apply to Post-Severadempensation paid within any applicable time period
as may be require@elect one of (d), (e), or (f)):

[Note: Under the basic plan document, if the Emplapes not elect any adjustments, post-severanopensation includes regular pay,
leave cash-outs, and deferred compensation, aridaes military and disability continuation paymehts

(d) [X] None.The Plan includes post-severance regular pay, leaste-outs, and deferred compensation, and exchai#severance
military and disability continuation payments astty Contribution Type except as required undebtsic plan document
(skip to Election 11).

(e) [ ] Same for all Contribution Types. The following adjustments to Post-Severance Cosgizon apply to all Contribution Types
(select one or more of (h) through (n); select cuhu(1) for each option elected at (h) through {m))

( [ 1 Adjustments - different conditions apply. The following adjustments to Post-Severance Cosgtgon apply to the designated
Contribution Typegselect one or more of (g) through (n); select Gibation Type as applicable) (may only be seleetét
401(k) Plans)

1) 2 3 4
All Elective
Post-Severance Compensation: Contributions Deferral Matching Nonelective
(@ [ ] None.The Plan takes into account N/A [1] [1] []
Post-Severance Compensation as to the (See El&61d))

designated Contribution Types as specified
under the basic plan document.

(h) [ ] Exclude All. Exclude all Post-Severance [ 1] OR [ 1] [ 1] [ 1]
Compensation.Note: 415 testing Compensation
(versus allocation Compensation) must include
Post-Severance Compensation comprised of
regular pay. See Section 4.05(F)

(i) [ ] Regular Pay.Exclude Post-Severance Compensation [ ] OR [ 1 [ 1 [ 1
comprised of regular pay. See Section 1.11(1)(1)(a)
[Note: 415 testing Compensation (versus
allocation Compensation) must include
Post-Severance Compensation comprised of
regular pay. See Section 4.05(F)

() [ ] Leave cash-outExclude Post-Severance [ 1] OR [ 1] [ 1] [ 1]
Compensation comprised of leave cast.
See Section 1.11(1)(1)(b).

(k) [ 1 Deferred CompensationExclude Post-Severance [ 1 OR [ 1 [ 1 [ 1
Compensation comprised of deferred
compensation. See Section 1.11(I)(1)(c).

() [ ] Salary continuation for military service. Include [ 1] OR [ 1] [ 1] [ 1]
Post-Severance Compensation comprised of salary
continuation for military service. See Section {1)(2).

(m) [ ] Salary continuation for disabled Participants. [ 1 OR [ 1 [ 1 [ 1
Include Post-Severance Compensation comprised
of salary continuation for disabled Participants.
See Section 1.11(I)(3fselect one of (1) or (2))

(1) [ ] For NHCEs only.

(2) [ ] ForallParticipants. The salary continuation will
continue for the following fixed or determinable
period: (specify period)

(n) [ ] DescribePost-Severance Compensation by Contribution Type duy Participant group:

[Note: Under Election 10(n), the Employer may: [§ct Compensation from the elections available uiiest-Severance Compensation

or a combination thereof as to a Participant gra@@pg., Include regular pay Post-Severance Compenséir all Contribution Types as

to Division A Employees, no Post-Severance Compiendar all Contribution Types to Division B Empkes); and/or (ii) for 401(k)

Plans define the Contribution Type column headings manner which differs from the "all-inclusivégscription in the Note immediately

preceding Pre-Entry Compensation (e.g., CompensdtioNonelective Contributions does not includg Bost-Severance Compensation
375340-01 (effective August 9, 2021)
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and for Safe Harbor Nonelective Contributions imga regular pay Post-Severance Compensation). tReiaaf 10(n) may require testing
of the plan's compensation definition under Tré&sg. §1.414(s)-1 for it to be used in nondiscrirtioratesting, including the ADP or
ACP testg.

11. EXCLUDED COMPENSATION1.11(G)) Apply the following Compensation exclusions t@&lons 9 and 1(select one of (a),
(b), or (c)):
[Note: If the Plan applies permitted disparity, aiddions also must be based on a nondiscriminatefindion of Compensation if the

Plan is to avoid more complex testing. Electiongh}lthrough (m) below may cause allocation Compgosdo fail to be
nondiscriminatory under Treas. Reg. §1.414(s)-1 axay result in more complex nondiscrimination teg}i

(@ [ ] No exclusionsCompensation as to all Contribution Types meanspgmsation as elected in Elections 9 andskip to
Election 12)

(b) [ 1 Exclusions - same for all Contribution TypesThe following exclusions apply to all Contributidiypes(select one or more
of (e) through (m); select column (1) for each optelected at (e) through (k))

(c) [X] Exclusions - different conditions apply.The following exclusions apply for the designatezh@ibution Typegselect one or
more of (d) through (m) below; select Contributibype as applicable) (may only be selected with i40Rkans)

[Note for 401(k) Plans: In a safe harbor 401(k) plafiocations qualifying for the ADP or ACP tesfesaarbors must be based on a
nondiscriminatory definition of Compensation. FbistElection 11, unless described otherwise intitlacl1(m), Elective Deferrals
includes Pre-Tax Deferrals, Roth Deferrals and Emgpk Contributions, Matching includes all Matchi@gntributions and Nonelective
includes all Nonelective ContributiorSelection of (e)(1), Elective Deferrals, All Cohtrtions, does not reduce Compensation for
purposes of determining the amount of Elective iDefe]

1) (2 3 4)
All Elective
Compensation Exclusions Contributions Deferrals Mathing Nonelective
(d) [X] No exclusions - limited.No exclusion as to N/A [ 1] [ ] X]
the designated Contribution Type(s). (See Eledtia))
(e) [ 1 Elective Deferrals.See Section 1.21. [ 1 N/A [ ] [ ]
(H [X] Fringe benefits. As described in Treas. [ ] OR X] [X] [ ]
Reg. §1.414(s)-1(c)(3).
(90 [ 1 Compensation exceeding$ . [ ] OR [ ] [ ] [ ]
Apply this election tdselect one of (1) or (2)):
1) [ 1 Al Participants.
[Note: If the Employer elects Safe Harbor
Contributions under Election 6(e), the Employer
may not elect in this 11(g) to limit the Safe Harbo
Contribution allocation to the NHCHs.
(2) [ 1 HCE Participants only.
(h) [ ] Bonus.* [ ] OR [] [] []
@i [ ] Commission.* [ ] OR [ ] [ ] [ ]
(@) [ 1 Overtimer> [] OR [] [] []
(k) [ ] Related Employers.See Section 1.24(C). [ 1] OR [ 1] [ 1] [ 1]
Non-Participating. Compensation paid to
Employees by a Related Employer that is not a
Participating Employer.*
() [ 1 Severance pay paid prior to severance. [ 1] OR [ 1] [ 1] [ 1]

Severance pay paid after severance is
automatically excluded. See 1.11(1)*

(m) [ ] Describe Compensation exclusion(s):*

[Note: Under Election 11(m), the Employer may: éscribe Compensation from the elections availabigeun Elections 11(d) through (1),
or a combination thereof as to a Participant grai@pg., No exclusions as to Division A Employeesextlide bonus as to Division B
Employees); (ii) for 401(k) Plans, define the Cdnition Type column headings in a manner whicrediffrom the “all-inclusive”
description in the Note immediately following Eieot11(c) (e.g., Elective Deferrals means §125teafe deferrals only OR No
exclusions as to Safe Harbor Contributions and wkelbonus as to Nonelective Contributions); angiigrdescribe another exclusion
(e.g., Exclude shift differential pay). Selectidraoy item indicated with an asterisk (*) may reguiesting of the plan's compensation
definition under Treas. Reg. §1.414(s)-1 for ibeoused in nondiscrimination testing, including AP or ACP tests.
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12. HOURS OF SERVICEL.32) The Plan credits Hours of Service for the follogvpurposes (and to the Employees described in
Elections 12(d) or (e)) as followselect one or more of (a) through (e); select ggs as applicable)

1) ) 3) 4)

All Allocation

Purposes Eligibility Vesting Conditions
(@ [ ] Actual Method. See Section 1.32(A)(1). [ 1] OR [ 1] [ ] [ ]
(b) [ 1 Equivalency Method: [ ] OR [ ] [ ] [ ]

(e.g., daily, weekly, etc.pee Section 1.32(A)(2).

() [ 1 Elapsed Time Method.See Section 1.32(A)(3). [] OR [ ] [ ] [ ]
(d) [X] Actual (hourly) and Equivalency (salaried). X1 OR [ ] [ ] [ ]

Actual Method for hourly paid Employees and
Equivalency Method: _weekly(e.g., daily, weekly,
etc.)for Employees for whom records of actual
Hours of Service are not maintained or available,
such as salaried Employees.

(e) [ ] Describe method:

[Note: Under Election 12(e), the Employer may déscHours of Service from the elections availabldanrElections 12(a) through (d),
or a combination thereof as to a Participant graanqd/or Contribution Type (e.g., For all purposestual Method applies to office
workers and Equivalency Method applies to truckehs)]

13. ELECTIVE SERVICE CREDITING1.59(C)) The Plan must credit Related Employer Serviceeuection 1.24(C) and also must
credit certain Predecessor Employer/Predecessnr3glevice under Section 1.59(B). If the Plan isudtidle Employer Plan, the Plan also
must credit Service as provided in Section 12.0f Flan also elects under Section 1.59(C) to cesd8ervice the following Predecessor
Employer servicéselect one of (a) or (k1))

(@ [X] Not applicable. No elective Predecessor Employer Service credépmgies(skip to Election 14)

(b) [ 1 Applies. The Plan credits the specified service with tHlefang designated Predecessor Employers as Sefividae
Employer for the purposes indicatésglect one or more of (1) and (2))

[Note: Any elective Service crediting under thisctsm 13 must be nondiscriminatoyy

(1) [ 1 Allpurposes.Credit as Service for all purposes, service witbdécessor Employer(s):
(insert as many names as needed)

(2) [ ] Designated purposesCredit as Service, service (2) (2) 3)
with the following Predecessor Employer(s) for Contribution
the designated purpose(&elect oner more Eligibility Vesting Allocation
of (a) through (d); select purposes as applicable.)

a. [ ] Employer: [ ] [] []
b. [ ] Employer: [ ] [] []
c. [ ] Employer: [ ] [] []
d. [ ] Any entity the Employer acquires whethgrasset or [ 1] [ 1] [ 1]

stock purchase, but only with respect to indivisuaho
are employees of the acquired entity at the timibef
acquisition

Time period. Subject to any exceptions noted under Electiof) 1tBe Plan credits as Service under Election®Y{B) or (2)(select one
or more of (c), (d), or (e))

(c) [ ] Al All service, regardless of when rendered.

(d) [ ] Service after.All service, which is or was rendered after: (specify date)

(e) [ 1 Service before All service, which is or was rendered before: (specify date)
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Describe elective Predecessor Employer Service citidg (leave blank if not applicable)
(f [ ] Describe:

[Note: Under Election 13(f), the Employer may ddseservice crediting from the elections availalbheler Elections 13(b) through (e),
or a combination thereof as to a Participant graanqd/or Contribution Type (e.g., For all purposesdit all service with X, but credit
service with Y only on/after 1/1/18 OR Credit &lhsce for all purposes with entities the Emplogequires after 12/31/17 OR Service
crediting for X Company applies only for purposédlonelective Contributions and not for Matchingn@@utions)]

ARTICLE Il
ELIGIBILITY REQUIREMENTS

14. ELIGIBILITY (2.01) To become a Participant in the Plan, an Eligihigployee must satisfigelect one of (a), (b), or (c))

[Note for 401(k) Plans: If the Employer under a dadebor plan elects "early" eligibility for ElectévDeferrals (e.g., less than one Year of
Service and age 21), but does not elect earlytlityi for any Safe Harbor Contributions, also delection 30(m}.

[Note: No eligibility conditions apply to Prevailingage Contributions. See Section 2.01](D).

(@ [ ] No conditions.No eligibility conditions as to all Contributionyfpes. Entry is on the Employment Commencement [atteat
date is also an Entry Date), or if later, uponribgt following Plan Entry Datéskip to Election 16)

(b) [X] Eligibility - same for all Contribution Types. To become a Participant in the Plan as to all @mution Types, an Eligible
Employee must satisfy the following eligibility cditions (select one or more of (e) through (k)). Choosemmwl (1) for each
option elected at (e) through §)).

(c) [ ] Eligibility - different conditions apply. To become a Participant in the Plan for the degiph Contribution Types, an Eligible
Employee must satisfy the following eligibility cditions (either as to all Contribution Types ort@ashe designated
Contribution Type)select one or more of (d) through (k); select Cibation Type as applicable) (may only be seleatit
401(k) Plans)

[Note for 401(k) plans: For this Election 14, unlelescribed otherwise in Election 14(k), or the eahbtherwise requires, Elective
Deferrals includes Pre-Tax Deferrals, Roth Electdeferrals and Employee Contributions, Matchingudes all Matching Contributions
(except Safe Harbor Matching Contributions, Opearaéil Matches, and Operational QMACSs) and Noneledtieludes all Nonelective
Contributions (except Safe Harbor Nonelective Cbations and Operational QNECSs). The Plan Admiitstr may apply Plan
provisions relating to months based on a 30-daytmonadopt similar reasonable conventions. Sec8d?(E)(3). Thus, the Plan may
apply a 3-month service requirement as a 90-dayireqent. Safe Harbor includes Safe Harbor Nonaleand Safe Harbor Matching
Contributions. If the Employer elects more than ¥eear of Service as to Additional Matching, therPhll not satisfy the ACP test safe
harbor. See Section 3.05(F)(3).

) &) ©) 4 ®)

All Elective Safe
Eligibility Conditions Contributions  Deferrals  Matching Nonelective Harbor
(d) [ 1 None.Entry on the Employment Commencement N/A [] [1] [1] [ ]

Date (if that date is also an Entry Date) or iétat (See Election 14(a))
upon the next following Plan Entry Date.

(e) [X] Age_19 (notto exceed age 21 except as X] OR [ ] [ ] [ ] [ 1]
provided in Section 2.02(G).)

(f) [ 1 One Year of ServiceSee Election 16(a). [ 1 OR [] [1] [ ] [ ]

(@ [ ] Two Years of Service(without an intervening N/A N/A [ ] [ ] N/A

Break in Service). 100% vesting is required.

[Note for 401(k) Plans: Two Years of Service does
not apply to Elective Deferrals, Safe Harbor
Contributions or SIMPLE Contributioris.

h) [ 1 month(s) (not exceeding 12 months [T OR T[] [ ] [ ] [ 1]
for Elective Deferrals, Safe Harbor Contributions
and SIMPLE Contributions (401(k) Plans) and
not exceeding 24 months for other contributions)

If more than 12 months, 100% vesting is required.
Service need not be continuous (no minimum
Hours of Service required, and is mere passage of
time).

[Note: While satisfying a months of service conditio
without an Hours of Service requirement involves th
mere passage of time, the Plan need not apply the
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Elapsed Time Method in Election 12(c) above, and
still may elect the Actual Method in 12(a) abgve.

@) [X] _3 month(s) with at least_1 Hours of [X] OR [ ] [ ] [ ] [ 1]
Service in each monthnot exceeding 12 months
for Elective Deferrals, Safe Harbor Contributions
and SIMPLE Contributions (401(k) Plans) and
not exceeding 24 months for other contributions)
If more than 12 months, 100% vesting is required.
If the Employee does not complete the designated
Hours of Service each month during the specified
monthly time period, the Employee is subject to
the one Year of Service (or two Years of Service
if elect more than 12 months) requirement as
defined in Election 16. The months during which
the Employee completes the specified Hours of
Service(select one of (1) or (2)):

(1) [X] Consecutive.Must be consecutive.
(2) [ 1 NotconsecutiveNeed not be consecutive.

® 11 Hours of Service within the [T OR [1] [ 1] [ 1] [ 1]
time period following

the Employee's Employment Commencement
Date (not exceeding 12 months for Elective
Deferrals, Safe Harbor Contributions and

SIMPLE Contributions (401(k) Plans) and not
exceeding 24 months for other contributionf)
more than 12 months, 100% vesting is required. If
the Employee does not complete the designated
Hours of Service during the specified time period
(if any), the Employee is subject to the one Year
of Service (or two Years of Service if elect more
than 12 months) requirement as defined in
Election 16.

[Note: The Employer may leave the time period ogtiank in Election 14(j) if the Employer wishesngpose an Hour of Service
requirement without specifying a time period wittihich an Employee must complete the required Holigerviceg.

(k) [ ] Describe eligibility conditions:

[Note: The Employer may use Election 14(k) to dbsdlifferent eligibility conditions as to differe@bntribution Types or Employee
groups (e.g., As to all Contribution Types, noibligy requirements for Division A Employees antkoyear of Service as to Division B
Employees). The Employer also may elect differgas dor different Contribution Types and/or to sfyedifferent months or Hours of
Service requirements under Elections 14(h), (i)jpas to different Contribution Types. Any elentmust satisfy Code 8§410(a).

15. SPECIAL ELIGIBILITY EFFECTIVE DATE (DUAL ELIGIBLITY) (2.01(E)) The eligibility conditions of Election 14 and the
entry date provisions of Election 17 apply to athfloyees unless otherwise elected below (choos@om®re of (a) or (b) if applicable):

[Note: Elections 15(a) or (b) may trigger a coverdgiure under Code 8410(5).

(@ [ ] Waiver of eligibility conditions for certain Empl oyees.For all Contribution Types, the eligibility condibs and entry dates
apply solely to an Eligible Employee employed @mployed by the Employer after (specify date)lf
the Eligible Employee is an Employee on the spedifiate, the Employee will become a Participartherlatest of: (i) the
Effective Date; (ii) the restated Effective Datié) (he Employee's Employment Commencement Dat@eEmployment
Commencement Date; or (iv) the date the Employeénatage (not exceeding age 21)

[Note: If the Employer does not wish to impose anandition under clause (iv) as part of the regmients for the eligibility conditions
waiver, leave the age blafk.

(b) [ ] Describe special eligibility Effective Date(s):

[Note: Under Election 15(b), the Employer may démxepecial eligibility Effective Dates as to a R@pant group and/or Contribution
Type (e.g., Eligibility conditions apply only asNonelective Contributions and solely as to thgile Employees of Division B who were
hired or reemployed by the Employer after Januar2Q20)]
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16. YEAR OF SERVICE - ELIGIBILITY(2.02(A)). (Choose (a), (b), and (c) if applicable.)

[Note: If the Employer under Election 14 elects a ontwo Year(s) of Service condition (includiny aaquirement which defaults to
such conditions under Elections 14(i), (j), and () elects to apply a Year of Service for eligtilnder any other Adoption Agreement
election, the Employer should complete this Electi6. The Employer should not complete Electioif it@&lects the Elapsed Time
Method for eligibility]

(@ [X] Year of Service.An Employee must complete 1,000 Hour(s) oW/Berduring the relevant Eligibility Computationrivel to
receive credit for one Year of Service under Aetidl [Note: The number may not exceed 1,000. If leftkyltre requirement is
1,000 Hours of Service.

(b) [X] Subsequent Eligibility Computation Periods.Unless otherwise elected below, after the InHElgibility Computation Period
described in Section 2.02(C)(2), the Plan meassndsequent Eligibility Computation Periods as tteFYear beginning with
the Plan Year which includes the first anniversafrthe Employee's Employment Commencement [ateose one of (1) or
(2) if applicable)

(1) [ 1 Anniversary Year. The Anniversary Year, beginning with the Emplogescond Anniversary Year.

(2) [ ] Split. The Plan Year as to: (describe Contribution Type(sdhd the Anniversary Year as
described in Election 16(b)(1) as to: (describe Contribution Type(s))

[Note: To maximize delayed entry under a two Yeb&eovice condition for Nonelective Contributiomdvtatching Contributions, the
Employer should elect to remain on the Anniverségr for such contributionis.

(c) [ 1 Describe:
(e.g., Anniversary Year as to Division A and PlaaiYas to Division B.)

17. ENTRY DATE(2.02(D)) Entry Date means the Effective Date and:
[Note: Entry as to Prevailing Wage Contribution®isthe Employment Commencement Date. See Se@R(D¥3)]
(@ [X] Entry Date - same for all Contribution Types(select one of (c) through (i))

(b) [ ] Entry Date - different entry dates apply (select one or more of (c) through (i); select Cimition Type as applicable) (may
only be selected with 401(k) Plans)

[Note for 401(k) plans: For this Election 17, unlelescribed otherwise in Election 17(i), Elective@eals includes Pre-Tax Deferrals,
Roth Elective Deferrals and Employee Contributidviatching includes all Matching Contributions extéPperational Matches and
Operational QMACSs) and Nonelective includes all blentive Contributions (except Operational QNETS).

@) @ ®3)
Elective
Deferrals Matching Nonelective
(c) [ ] Semi-annual.The first day of the first month [ ] [ 1] [ ]
and of the seventh month of the Plan Year.
(d) [ ] Firstday of Plan Year. [ ] [ 1] [ ]
(€) [X] Firstday of each Plan Year quarter. [] [] []
® [ 1 The first day of eachmonth. [ 1 [ 1 [ 1
(9) [ 1 Immediate. Upon Employment Commencement Date [ ] [ ] []
or if later, upon satisfaction of eligibility cortitins.
(h) [ ] Firstday of each payroll period. [ ] [ 1] [ ]

(i) [ ] Describe Entry Date(s):

[Note: Under Election 17(i), the Employer may ddserdtntry Dates from the elections available undecions 17(c) through (h), or a
combination thereof as to a Participant group andZontribution Type or may elect additional Entrates (e.g., immediate as to
Division A Employees and semi-annual as to DiviBBdBmployees OR The earlier of the Plan's semi-ahBatry Dates or the entry
dates under the Employer's medical plan).

18. PROSPECTIVE/RETROACTIVE ENTRY DATR.02(D)) An Employee after satisfying the eligibility catidns in Election 14
will become a Participant (unless an Excluded Eggxounder Election 8) on the Entry Date (if emptbge that datefselect one or more
from (a) through (f))[Choose Contribution Type as applicable].

[Note: Unless otherwise excluded under Electiom8:mployee who remains employed by the Employ#&rerelevant date must
become a Participant by the earlier of: (i) thesfiday of the Plan Year beginning after the daéeEmployee completes the age and
service requirements of Code 8410(a); or (ii) 6 therafter the date the Employee completes thoserezgents. For this Election 18,
unless described otherwise in Election 18(f), ElecDeferrals includes Pre-Tax Deferrals, Roth Defls and Employee Contributions,
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Matching includes all Matching Contributions (ext€perational Matches and Operational QMACSs) anddlective includes all
Nonelective Contributions and Money Purchase PenBian Contributions, (except Operational QNECS).

1) (2 3) 4)
All Elective
Contributions Deferrals Matching Nonelective
(@ [X] Immediately following or coincident with the date [X] OR [ ] [ ] [ ]
the Employee completes the eligibility conditions.
(b) [ ] Immediately following the date the Employee [ 1] OR [ 1] [ ] [ ]
completes the eligibility conditions.
(c) [ 1 Immediately preceding or coincident withthe date N/A N/A [ 1 [ 1
the Employee completes the eligibility conditions.
(d) [ 1 Immediately precedingthe date the Employee N/A N/A [ ] [ ]
completes the eligibility conditions.
(e) [ ] Nearestthe date the Employee completes the N/A N/A [ 1] [ ]

eligibility conditions.

() [ ] Describe retroactive/prospective entry relative t&entry Date:

[Note: Under Election 18(f), the Employer may ddszthe timing of entry relative to an Entry Daterfr the elections available under
Elections 18(a) through (e), or a combination thafras to a Participant group and/or Contributionpiy(e.g., nearest as to Division A
Employees and immediately following as to DividsoEmployees).

19. BREAK IN SERVICE - PARTICIPATION2.03) The one year hold-out rule described in SectioB&)(select (a) or (b))
(@ [X] Does notapply.

(b) [ ] Limited application. Applies to the Plan, but only to a Participant wias incurred a Severance from Employment.
[Note: The Plan does not apply the rule of paritdemCode §410(a)(5)(D) unless the Employer in AdpeB specifies otherwise. See
Section 2.03(D).

ARTICLE IlI
PLAN CONTRIBUTIONS AND FORFEITURES

20. ELECTIVE DEFERRAL LIMITATIONS; CODA(3.02(A), (C)) The following limitations apply to Elective Defafs under
Election 6(b), which are in addition to those liatibns imposed under the basic plan docurfsgiect (a) OR select one or more of (b) and

(©)):
(@ [X] None.No additional Plan imposed limiskip to (d))

[Note: The Employer under Election 20 may not imokesver deferral limit applicable only to Catch-Ugligible Participants and the
Employer's elections must be nondiscriminatory. dleeted limits apply to Pre-Tax Deferrals and mttRDeferrals unless described
otherwise. Under a safe harbor plan: (i) NHCEs mhesiable to defer enough to receive the maximum [Safbor Matching and
Additional Matching Contribution under the Plan amdlist be permitted to defer any lesser amount;(@nthe Employer may limit
Elective Deferrals to a whole percentage of Comptos or to a whole dollar amount. See Section (ICyas to administrative
limitations on Elective Deferralks.

(b) [ ] Additional Plan limit(s). (select one or more of (1) and (2)):

(1) [ 1 Maximum deferral amount. A Participant's Elective Deferrals may not exceed: (specify dollar
amount and/or percentage of Compensation).

(2) [ 1 Minimum deferral amount. A Participant's Elective Deferrals may not be liss: (specify dollar amount (not
greater than $10,000) and/or percentage of Compmsénot greater than 10%))Note: Please see 3.05(C)(2) for
restrictions on minimum deferrals if the Plan isafe harbor 401(k) plan.]

Application of limitations. The Election 20(b)(1) and (2) limitations applysbd on Elective Deferral Compensation described in
Elections 9 - 11. If the Employer elects Plan YRarticipating Compensation under column (1) anBléction 10 elects Participating
Compensation, in the Plan Years commencing aft&raployee becomes a Participant, apply the elentatmum or maximum
limitations to the Plan Year. Apply the electeditation based on such Compensation during the datgd time period and only to
HCEs as elected belo\select (3) OR select one or more of (4) and (Bfar each of (3) through (5), select one of (1j2)r choose
(3) if applicable)

375340-01 (effective August 9, 2021)
© 2020 Great-West Trust Company, LLC or its supplie
12



Non-Standardized Defined Contribution - PPD

) &) (3
Plan Year/Participating  Payroll HCEs only
Compensation period
(3) [ ] Both.Both limits under Elections 20(b)(1) and (2). [ ] [] []
4) [ ] Maximum limit. The maximum amount limit under [ 1 [ ] [ ]
Election 20(b)(1).
(B) [ ] Minimum limit. The minimum amount limit under [ ] [ ] [ ]

Election 20(b)(2).

(c) [ ] Describe Elective Deferral limitation(s):

[Note: Under Election 20(c), the Employer may ofilydescribe limitations on Elective Deferrals frdhe elections available under

Elections 20(a) and (b) or a combination thereof@a Participant group (e.g., No limit appliesBavision A Employees. Division B

Employees may not defer in excess of 10% of Plan@@mpensation); (ii) elect a different time petim which the limitations apply;
and/or (i) apply a different limitation to Pre-kaDeferrals and to Roth Deferrals.

CODA Applies (leave blank if not applicable)

(d) [ ] The CODA provisions of Section 3.02(C) apply. Facle Plan Year for which the Employer makes a deseghCODA
contribution under Section 3.02(C), a Participaayralect to receive directly in cash not more tthenfollowing portion (or, if
less, the Elective Deferral Limit (see 4.10(A)(&jhis/her proportionate share of that CODA conttidin (select one of (1) or

@)
(1) [ 1 Allorany portion.
@ [ %

21. AUTOMATIC DEFERRAL(ACA/EACA/QACA) (3.02(B)) The Automatic Deferral provisions of Section 3.0p(&lect one of
(a) or (b); also see Election 22 regarding Autorodscalation of Salary Reduction Agreements)

(@ [ ] Donotapply.The Plan is not an ACA, EACA, or QACEKip to Election 22)

(b) [X] Apply. The Automatic Deferral Effective Date is the effeetdate of automatic deferrals or, as appropratg,subsequent
amendment thereto.

Type of Automatic Deferral Arrangement. The Plan is affselect one of (1), (2), or (3))
(1) [ ] ACA. The Plan is an Automatic Contribution Arrangemex€A) under Section 3.02(B)(1).
(2) [ ] EACA. The Plan is an Eligible Automatic Contribution Amgement (EACA) under Section 3.02(B)(2).

(3) [X] EACA/QACA. The Plan is a combination EACA and Qualified Autdim&ontribution Arrangement (QACA) under
Sections 3.02(B)(3) and 3.05(J).

[Note: If the Employer chooses Election 21(b)(33, Bmployer also must choose election 6(e) and atmflection 30 as to the Safe

Harbor Contributions under the QACA

Participants affected. The Automatic Deferral applies {eelect one of (c) or (d). Choose (e) if applicable

(c) [ 1 AllParticipants. All Participants, regardless of any prior SalandR&tion Agreement, unless and until they make at@on
Election after the Automatic Deferral Effective Bat

(d) [X] The following Participants (select one of (1) through (5))

(1) [ ] Election of at least Automatic Deferral Percentag. All Participants, except those who have in effeSadary
Reduction Agreement on the Automatic Deferral BffecDate provided that the Elective Deferral antaumder the
Agreement is at least equal to the Automatic DafdPercentage.

(2) [X] No existing Salary Reduction AgreementAll Participants, except those who have in effeSadary Reduction
Agreement on the Automatic Deferral Effective Deggardless of the Elective Deferral amount underAgreement.

(3) [ 1 Election of 0% or No existing Salary Reduction Ageement. All Participants, except those who have in effeSatary
Reduction Agreement on the Automatic Deferral BffecDate provided that the Elective Deferral antaumder the
Agreement is greater than 0%.

(4) [ 1 New Participants (not applicable to QACA).Each Employee whose Entry Date is on or followimg Automatic
Deferral Effective Date or the following date:
Other effective date.(optional; specify a date other than the AutomBiferral Effective Date)

a. []
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(5) [ 1 New hires (not applicable to QACA).Each Employee whose Employment Commencement DaiRe@mployment
Commencement Date) is on or following the Autom8a&ferral Effective Date or the following date:

Other effective date.(optional; specify a date other than the AutomBferral Effective Date)
a. []
(e) [ ] Describe affected Participants (not applicable to @CA):

[Note: The Employer in Election 21(e) may furthesatibe affected Participants, e.g., non-CollecBargaining Employees OR Division
A Employees. However, all Employees eligible terdeiust be Covered Employees to apply the 6-mamtkation period without excise
tax under Code 84979

Automatic Deferral Percentage/Scheduled increaseelect one of (f), (g), or (h))

() [X] Fixed percentage.The Employer, as to each Participant affected,withhold as the Automatic Deferral Percentagt%o
from the Participant's Compensation each payralbpeunless the Participant makes a Contrary Eacti

[Note: In order to satisfy the QACA requirementdeean amount between 6% and 10% if no schedulzease]

(@) [ ] QACA statutory increasing scheduleThe Automatic Deferral Percentage will be the mimimQACA Automatic Deferral
Percentage under Section 3.02(B)(3)(b):

(h) [ ] Otherincreasing scheduleThe Automatic Deferral Percentage will be:

Plan Year of application to a Participant Autom@ieferral Percentage
%
%
%
%

%

[Note: The Automatic Deferral Percentage must $atise uniformity requirements of Section 3.02(Ri(Rif the Plan is a EACA or a
QACA. The phrase “Plan Year of application to a fiapant” refers to the number of Plan Years Autdim®eferrals have been withheld
for the Participant, such that Plan Year 1 is thstfPlan Year Automatic Deferrals are withheld toParticipant and Plan Year 2 is the
following Plan Year.]

Scheduled increases to Fixed percentagéhe Automatic Deferral Percentage elected in 2&if)or will not increase in Plan Years
following the Plan Year containing the Automaticf@eal Effective Date (or, if later, the Plan Yearpartial Plan Year in which the
Automatic Deferral first applies to a Participaas)follows:(select one of (i), (j), or (k); skip if 21(f) nekected)

(i) [ 1 Noscheduledincreaselhe Automatic Deferral Percentage applies in athMlears.
@ [X] Automatic increase.The Automatic Deferral Percentage will increaselsip per year up to a maximum of 15% of Compé@rsat

(k) [ ] Describe increase;

[Note: To satisfy the QACA requirements, the Autanfizgferral Percentage must be: (i) a fixed peregyg which is at least 6% and not
more than 10% of Compensation; (ii) an increasingoatic Deferral Percentage in accordance with shkeedule under Election 21(g);
or (iii) an alternative schedule which must requifer each Plan Year, an Automatic Deferral Peregyet that is at least equal to the
Automatic Deferral Percentage under the schedulel@ction 21(g) and which does not exceed 10%Sseton 3.02(B)(3).

EACA permissible withdrawal. The permissible withdrawal provisions of Sectio®28B)(2)(d)(select one of (I), (m) or (n); skip if not an
EACA or an EACA/QACA):

O [ ] Donotapply.
(m) [X] 90 day withdrawal. Apply within 90 days of the first Automatic Defatr

(n) [ ] 30-90 day withdrawal. Apply within
days)

days of the first Autmtic Deferra{may not be less than 30 nor more than 90

Contrary Election/Covered Employee.Any Participant who makes a Contrary Elect{select one of (0) or (p); leave blank if an ACA or
a QACA not subject to the ACP test.)

(0) [ ] Covered Employeels a Covered Employee and continues to be cowmréide EACA provisions.Note: Under this Election, the
Participant's Contrary Election will remain in effe but the Participant must receive the EACA ahno#ce]

(p) [ 1 Nota Covered Employeels not a Covered Employee and will not continubéaovered by the EACA provisionsldte: Under
this Election, the Participant no longer must reeeihe EACA annual notice, but the Plan cannothiseix-month period for
relief from the excise tax of Code 84979(f])(1).

Change Date.The Elective Deferrals under Election 21(g), ()),dr (k) will increase on the following day eaBlan Year(select one of
(q) through (t); skip if 21(g), (h), (j), or (k) helected):

(q) [X] Firstday of the Plan Year.
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(n [ ] Anniversary of a Participant's Entry Date.
(s) [ 1 Anniversary of a Participant's Employment or Reenployment Commencement Date.

t) [ ] Other:
(must be a specified or definitely determinableedhat occurs at least annually)

Optional Provisions: (choose one or more of (u) and (v) if applicable.)

(u) [X] First Year of Increase. The automatic increase under Election 21(j) om{if)apply to a Participant beginning with the firs
Change Date after the Participant first has autioniaferrals withheld, unless otherwise electedwékelect one of (1) or

()
(1) [X] Second Change DateThe increase will apply as of the second Change Degreafter.

(2) [ ] Atleast6 months after.The increase will apply as of the first Change Dh&reafter which is at least 6 months (or 180
days) after the Participant first has automatiedefs withheld.

(v) [ ] Describe Automatic Deferral:

[Note: Under Election 21(v), the Employer may ordgatibe Automatic Deferral provisions from the &tats available under Election 21
and/or a combination thereof as to a Participanvgp (e.g., Automatic Deferrals do not apply to Bish A Employees. All Division B
Employee/Participants are subject to an Automatiddiral Amount equal to 3% of Compensation effectis of January 1, 2020). The
Automatic Deferral Percentage must satisfy thearmifty requirements of Section 3.02(B)(2)(b) if Bian is a EACA or a QACA.

22. AUTOMATIC ESCALATION(3.02(G)) The Automatic Escalation provisions of Section 8&Zselect one of (a) or (b); see
Election 21 regarding Automatic Deferrals. Autoradiscalation applies to Participants who have aa8aReduction Agreement in
effect.)

(@ [X] Do not apply. (skip to Election 23)

(b) [ 1 Apply. If Automatic Escalation applies to a Participahts tconstitutes a provision that the Participaaifismative election
will expire annually, as described in the paragraelow.

Under a 401(k) plan, the plan may provide thatfimaative election expires annually. If a partiaift fails to complete a new affirmative
election subsequent to their prior election expirithe participant becomes subject to the defaafirdal percentage as outlined in this
Election 22 and in Section 3.02(G). Each year pédmticipant can always complete a new affirmatieetion and designate a new deferral
percentage.

Participants affected. The Automatic Escalation applies(select one of (c), (d), or (e))

(c) [ 1 AllDeferring Participants. All Participants who have a Salary Reduction Agrertim effect to defer at least % of
Compensation.

(d) [ ] New Deferral Elections.All Participants who file a Salary Reduction Agresmhafter the effective date of this Election,as,
appropriate, any amendment thereto, to defer at lea % of Compensation.

(e) [ ] Describe affected Participants:

[Note: The Employer in Election 22(e) may furthesatibe affected Participants, e.g., non-CollecBargaining Employees OR Division
A Employees. The group of Participants must benidely determinable and nondiscriminatory under €&401(a)(4) and Code
8401(k)(3)}

Automatic Increases.(Select one of (f) or (g))

(H [ ] Automatic increase.The Participant's Elective Deferrals will increbge % per year up to a maximumof % of
Compensation unless the Participant has filed &&wrklection after the effective date of thisdiiten or, as appropriate, any amendment
thereto.

() [ 1 Describe increase;

[Note: The Employer in Election 22(g) may definéedént increases for different groups of Particifgaar may otherwise limit Automatic
Escalation. Any such provisions must be definideferminable and nondiscriminatory under Code 84p#{]

Change Date.The Elective Deferrals will increase on the follogriday each Plan Yeé8elect one of (h) through (k))
(h) [ ] Firstday of the Plan Year.

(i) [ 1 Anniversary of a Participant's Entry Date.

@ [ ] Anniversary of a Participant's Employment or Reenployment Commencement Date.

(k) [ ] Other: (must be a specified or definitely
determinable date that occurs annually)
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First Year of Increase.The automatic escalation provision will apply tpaticipant beginning with the first Change Daterathe
Participant files a Salary Reduction Agreementif@ooner, the effective date of this Election, a8 appropriate, any amendment thereto),
unless otherwise elected belo@hoose one of (I) or (m) if applicable)

() [ ] Second Change DateThe escalation provision will apply as of the sat@ihange Date thereafter.

(m) [ ] Atleast 6 months after.The escalation provision will apply as of the figftange Date thereafter which is at least 6 mofaths
180 days) after the date deferrals begin undeP#récipant's affirmative election.

23. CATCH-UP DEFERRALS$3.02(D)) The Plan permits Catch-Up Deferrals unless thelgyer elects otherwise beloyzhoose (a)
if applicable)

(@ [ ] NotPermitted. May not make Catch-Up Deferrals to the Plan.

24. MATCHING CONTRIBUTIONS (EXCLUDING SAFE HARBOR MTCH AND ADDITIONAL MATCH UNDER SECTION
3.05)(3.03(A)). The Employer Matching Contributions under Elentéfc) are subject to the following additional ¢lees regarding type
(discretionary/fixed), rate/amount, limitations airde period (collectively, such elections are "thatching formula") and the allocation
of Matching Contributions is subject to Section&eXcept as otherwise providésklect one or more of (a) through (f); then, foe t
elected match in (b) through (e), complete (1);ad®one or more of (2) and (3) if applicable)

[Note: If the Employer wishes to make any Matchiogt@ibutions that satisfy the ADP or ACP safe hartibe Employer should make
these Elections under Election 30, and not undisrEtection 24.

(1) (@) ©)
Matching Rate/Amt Limit on Deferrals Matched  Limit on Match Amount
[$/% of Elective Deferrals] [$/% of Compensation] [$/% of Compensation]

(@ [ ] Discretionary —see Section 1.35(B)
(The Employer may, but is not
required to complete (a)(1)-(3). See
the "Note" following Election 24(f))

The Discretionary Matching Contribution under thigction 24(a) is a Flexible Discretionary MatcHass the Employer elects
to use a Rigid Discretionary MatofChoose a. if applicable. A Flexible Discretionary Match will be subjectttze
Instructions and Notice requirement of Section GA)@)(c), reproduced below.

a. [ ] Rigid Discretionary Match. The Discretionary Matching Contribution is a Rigiicretionary Match. A Rigid
Discretionary Match is not subject to the Instrot and Notice requirement of Section 3.03(A)(2)(c)

Section 3.03(A)(2)(c) providesstructions and Notice.For any Plan Year beginning after the Plan YeaBimployer signs
its Adoption Agreement, if the Employer makes axfke Discretionary Match to the Plan, the Emplogerst provide the Plan
Administrator (or Trustee, if applicable), writterstructions describing (1) how the Flexible Digimeary Match Formula will
be allocated to Participants (e.g., a uniform patage of Elective Deferrals or a flat dollar amqu(®) the computation
period(s) to which the Flexible Discretionary Matebrmula applies, and (3) if applicable, a deswipbf each business
location or business classification subject to smjea-lexible Discretionary Match Formulas. Sudtrinctions must be
provided no later than the date on which the Flexitiscretionary Match is made to the Plan. A sumynad these instructions
must be communicated to Participants who receivalanation of the Flexible Discretionary Match later than 60 days
following the date on which the last Flexible Distionary Match is made to the Plan for the PlanrYea

(b) [ ] Fixed— uniform rate/amount

(¢) [ 1 Fixed-tiered Elective Matching
Deferral % Rate
(e.g.,upto 3) %
(e.g., more than 3 up to 5) %
- %
- %
(d) [ ] Fixed- Years of Service  Years of Matching
Service Rate
(e.g.,upto2) _ %
(e.g., more than 2 up to 5) %

"Years of Service" under this Election 24(d) mea(select one of a. or b)
a. [ ] Eligibility. Years of Service for eligibility in Election 16.
b. [ ] Vesting.Years of Service for vesting in Elections 42 aid 4

(e) [ ] Fixed— multiple formulas Formula 1:

Formula 2:

Formula 3:

375340-01 (effective August 9, 2021)

© 2020 Great-West Trust Company, LLC or its supplie
16



Non-Standardized Defined Contribution - PPD

(H [ ] Describe:
(The Employer may only describe the matching foarfram the elections available in this Election add/or a combination
thereof, as to a Participant group (e.g., Fixed babf 50% of elective deferrals of deferrals u% of annual compensation
applies to Collective Bargaining Employees; Distmeary Match allocated each payroll period appltesall other
Participants). The Group Allocation Limitations ®&ction 3.14 apply to allocations under this El@ct24(f). If the formula is
non-uniform, it is not a design-based safe harlbomfondiscrimination purposes.)

[Note: See Section 1.35(A) as to Fixed Matching @mrtions. A Participant's Elective Deferral perdage is equal to the Participant's
Elective Deferrals divided by his/her Compensatitime matching rate/amount is the specified ratefamhof match for the corresponding
Elective Deferral amount/percentage. Any Matchirmpt@ibutions apply to Pre-Tax Deferrals and to RBtbferrals unless described
otherwise in Election 24(g). Matching Contributidies nondiscrimination testing purposes are subjedhe targeting limitations. See
Section 4.10(D). The Employer under Election 24#{afs discretion may determine the amount of acBisonary Matching Contribution
and the matching contribution formula. Alternatiyethe Employer in Election 24(a) may specify elemsef the Discretionary Matching
Contribution formula).

Computation period, true-up. Any Matching Contribution other than a FlexiblesBietionary Match will be allocated on the period
described below:Select one of (g) through (I). Skip if the only &féihg Contribution is a Flexible Discretionary Matg

(@) [ ] Each payroll period

(h) [ ] Each month

(i) [ ] EachPlan Year quarter

(@ [ 1 Each payroll unit(e.g., hour)

(k) [ ] Other (specify): THe time period described must be definitely dateable under Treas. Reg. §1.401-
1(b). This line may be used to apply differentapsito different matching contributions (e.g., Détimnary matching
contributions will be allocated on a Plan Year mefiwhile fixed matching contributions will be alkded on each payroll
period)]

() [ ] EachPlan Year

Related and Participating Employers(choose (m) if applicable)

(m) [ ] Ifany Related and Participating Employers (orhia tase of a Multiple Employer Plan, Participatirgployers regardless of
whether they are Related Employers) contribute MateContributions to the Plan, the following apply

Matching formula. The matching formula for the Participating Emplg®(select one of (1) or (2))
(1) [ 1 Allthe same.ls (are) the same as for the Signatory Employdeuthis Election 24.
(2) [ 1 Atleastone different.ls (are) as follows:

Allocation sharing. The Matching Contributions will be allocated tbRérticipants regardless of which Employer dingetinploys
them and regardless of whether their direct Emplayade Matching Contributions for the Plan Yearesslotherwise elected below
or specified in a participation agreemehoose (3) if applicable):

(3) [ 1 Employer by Employer. The Plan Administrator will allocate the Matchi@gntributions made by the Signatory
Employer and by any Participating Employer onlyite Participants directly employed by the contiiibgiEmployer.

[Note: Unless the Plan is a Multiple Employer Pltire Employer should not elect 24(m) unless theeeRelated Employers which are
also Participating EmployersSee Section 1.24(D).

25. QMAC (PLAN-DESIGNATED)3.03(C)(1)) The following provisions apply regarding Plan-ested QMACqselect one of (a)
or (b)):

(@ [ ] Notapplicable. There are no Plan-Designated QMACSs.

(b) [ 1 Applies. There are Plan-Designated QMACs to which the ¥Yalhg provisions apply:

Matching Contributions affected. The following Matching Contributions (as allocatecthe designated allocation group under
Election 25(b)(2)) are Plan-Designated QMAEslect one of (1) or (2))

(1) [ ] Al All Matching Contributions.

(2) [ ] Designated.Only the following Matching Contributions underegtion 24;
Allocation Group. Subject to Section 3.06, allocate the Plan-Desggh®MAC (select one of (3) or (4))

(3) [ 1 NHCEs only.Only to NHCEs who make Elective Deferrals subjedhe Plan-Designated QMAC.
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(4) [ 1 AllParticipants. To all Participants who make Elective Deferralbjeat to the Plan-Designated QMAC.

The Plan Administrator will allocate all other Mibeg Contributions as Regular Matching Contribusiamder Section 3.03(B), except as
provided in Sections 3.03(C)(2) or 3.05.

[Note: See Section 4.10(D) as to targeting limitagiapplicable to QMAC nondiscrimination testinggRelless of its selections under
this Election 25, the Employer may elect for argnPYear where the Plan is using Current Year Tgstinmake Operational QMACs
which the Plan Administrator will allocate only MHCES for purposes of correction of an ADP or A@Bt ffailure]

26. MATCHING CATCH-UP DEFERRALS$3.03(D)) If a Participant makes a Catch-Up Deferral, thepbyer(select one of (a) or
(b); skip if Election 23(a) is selected)

(@ [ ] Match. Will apply to the Catch-Up Deferréselect one of (1) or (2))
(1) [ 1 Al All Matching Contributions.
(2) [ 1 Designated.The following Matching Contributions in Electiod:2
(b) [ 1 No Match. Will not match any Catch-Up Deferrals.

[Note: Election 26 does not apply to a safe harb@it(k) plan unless the Employer will apply the A€8t.tSee Elections 37(b)(2). In this
case, Election 26 applies only to Additional Matahiif any. A safe harbor 401(k) Plan will appletBasic Match, QACA Basic Match or
Enhanced Match to Catch-Up Deferrals. If the Emptosiects to apply the ACP test safe harbor undection 37(b)(1), Election 26 does
not apply and the Plan also will apply any AddisMatch to Catch-Up Deferrals.

27. NONELECTIVE CONTRIBUTIONS (TYPE/AMOUNT) INCLUDNG PREVAILING WAGE CONTRIBUTIONS AND MONEY
PURCHASE PENSION PLAN CONTRIBUTIONE&.04(A)). The Employer Nonelective Contributions under Etet6(d) are subject to
the following additional elections as to type amsbant(select one or more of (a) through (d); chooséf(applicable)

(&) [X] Discretionary. An amount the Employer in its sole discretion magedmine. Note: This election is not available if this Plan i
a Money Purchase Pension Plan.

(b) [ 1 Fixed.(Choose one or more of (1) through (3) as appliegbl

1) [ 1 Uniform %. % of each Participant's Compensation, per (e.g., Plan Year, month)

(2) [ ] Fixeddollar amount. $ , per (e.g., Plan Year, month, HOS, per Participant penth).

(3) [ ] Describe:
(The formula described must satisfy the definidieerminable requirement under Treas. Reg. §1.40).-1f the formula
is non-uniform, it is not a design-based safe hafbonondiscrimination purposes.)

[Note: The Employer under Election 27(b)(3) may Bpe@ny Fixed Nonelective Contribution formula wetscribed under Elections
27(b)(1) or (2) (e.g., For each Plan Year, 2% of pefits exceeding $50,000, or The cash valuenofad paid time off, as described in
Section 3.04(A)(2)(a) and the Employer's Paid TdffePlan) and/or the Employer may describe difféiéimed Nonelective Contributions
as applicable to different Participant groups (¢ 4.Fixed Nonelective Contribution equal to 5% tdrPYear Compensation applies to
Division A Participants and a Fixed Nonelective @diution equal to $500 per Participant each PlaeaY applies to Division B
Participants)]

(c) [ ] Prevailing Wage Contribution. The Prevailing Wage Contribution amount(s) spedifior the Plan Year or other applicable
period in the Employer's Prevailing Wage Contracf{ee Employer will make a Prevailing Wage Conitibn only to
Participants covered by the Contract and only &ampensation paid under the Contract. The Employest specify the
Prevailing Wage Contribution by attaching an apjetalthe Adoption Agreement that indicates thetdbntion rate(s)
applicable to the prevailing wage employment/jassification(s). If the Participant accrues ancaton of Employer
Contributions (including forfeitures) under the fPtar any other Employer plan in addition to theviing Wage Contribution,
the Plan Administrator wil{select one of (1) or (2))

(1) [ 1 No offset.Not reduce the Participant's Employer Contributiincation by the amount of the Prevailing Wage
Contribution.

(2) [ ] Offset. Reduce the Participant's Employer Contributioacation by the amount of the Prevailing Wage Cobution.

(d) [ ] Describe:
(The formula described must satisfy the definitieerminable requirement under Treas. Reg. §1.40)-1f the formula is
non-uniform, it is not a design-based safe harlbomfondiscrimination purposes.)

[Note: Under Election 27(d), the Employer may démethe amount and type of Nonelective Contributfoora the elections available
under Election 27 and/or a combination thereof@a Participant group (e.g., A Discretionary Noretlee Contribution applies to
Division A Employees. A Fixed Nonelective Contidouequal to 5% of Plan Year Compensation appheBivision B Employeeg).
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Related and Participating Employers(choose (e) if applicable)

(e) [ ] Ifany Related and Participating Employers (orhia tase of a Multiple Employer Plan, Participatirgployers regardless of
whether they are Related Employers) contribute Mmtiee Contributions to the Plan, the contributformula(s)(select one of

(1) or 2))
(1) [ 1 Allthe same.ls (are) the same as for the Signatory Employdeuthis Election 27.

(2) [ 1 Atleastone different.Is (are) as follows:

[Note: Unless the Plan is a Multiple Employer Pltire Employer should not elect 27(e) unless theeeRalated Employers which are
also Participating Employers$See Section 1.24(Dyhe Employer electing 27(e) also must completetiBle@8(h) as to the allocation
methods which apply to the Participating Employlers.

28. NONELECTIVE AND MONEY PURCHASE PENSION PLAN CORIBUTION ALLOCATION (3.04(B)) The Plan
Administrator, subject to Section 3.06, will alléedo each Participant any Nonelective Contribufexcluding QNECSs, but including
Prevailing Wage Contributions and Money Purchas@é Rlontributions) under the following contributialtocation formulgselect one or
more of (a) through (g))

(@ [X] Uniform allocation. (select one of (1) or (2))
(1) [ ] PercentageAs a uniform percentage of Participant Compensafyo rata).
(2) [X] Dollar amount. As a uniform dollar amount, without regard to Camngation.

(b) [ ] Permitted disparity. In accordance with the permitted disparity allamajprovisions of Section 3.04(B)(2), under whibke t
following permitted disparity formula and definitimf "Excess Compensation” apply:

Formula (select one of (1), (2), or (3))

(1) [ 1 Two-tiered.

(2) [ ] Four-tiered.

(3) [ ] Two-tiered, except that the four-tiered formula will applyany Plan Year for which the Plan is top-heavy.

Excess CompensationFor purposes of Section 3.04(B)(2), "Excess Corsation" means Compensation in excess of the irtiegra
level provided belowselect one of (4) or (5))

(4) [ ] Percentage amount. %(not exceeding 100%f the Taxable Wage Base in effect on the firstafathe Plan Year,
rounded to the next highest$  (not exceeding the Taxable Wage Base)

(5) [ 1 Dollar amount. The following amount: $ (not exceeding the Taxable Wage Base in effediefirst day of the
Plan Year)

(¢) [ 1 Incorporation of contribution formula. The Plan Administrator will allocate any Fixed Mdective Contribution under
Elections 27(b)(1) or 27(b)(2), or any Prevailingyyé Contribution under Election 27(c), in accor@ewith the contribution
formula the Employer adopts under those Elections.

(d) [ ] Classifications of Participants.[This is not a safe harbor allocation method. Do eletct 28(d) if this is a Money Purchase
Pension Plahln accordance with the classifications allocatpravisions of Section 3.04(B)(3).

Description of the classificationsThe classifications ar@elect one of (1), (2), or (3))

[Note: Typically, the Employer would elect 28(d) whenaténds to satisfy nondiscrimination requiremergig "cross-testing"
under Treas. Reg. §1.401(a)(4)-8. However, choatirggelection does not necessarily require appi@aof cross-testing and the
Plan may be able to satisfy nondiscrimination ags@lassification-based allocations by testinpeation rated.

(1) [ 1 Eachinown classification.Each Participant constitutes a separate classifica
(2) [ 1 NHCEs/HCEs.Nonhighly Compensated Employee/Participants amghlliCompensated Employee/Participants.

(3) [ ] Describe the classifications:

[Note: The Group Allocation Limitations of Sectiai8apply to allocations and elections under thiscon 28(d)}

Allocation method within each classification Allocate the Nonelective Contribution within eadhssification as followg¢select one
of (4) or (5); skip if 28(d)(1) is elected)

(4) [ 1 Prorata. As a uniform percentage of Compensation of eactidfznt within the classification.

(5) [ ] Flatdollar. The same dollar amount to each Participant withéendassification.
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Age-based][This is not a safe harbor allocation methdd. accordance with the age-based allocation jgioms of Section
3.04(B)(5). The Plan Administrator will use the Aatial Factors based on the following assumptions:

Interest rate. (Select one of (1), (2), or (3))

@

[ 1 7.5% @ [] 80% B) [] 85%

Mortality table. (Select one of (4) or (5))

4
®)

® [1

@

@

©)

[ T UP-1984.See Appendix C.

[ 1T Alternative: (Specify 1983 GAM, 1983 IAM, 1971 GAM or 1971 |1AM attach applicable
tables using such mortality table and the speciiiterest rate as replacement Appendix C.)

Uniform points. In accordance with the uniform points allocatiooyisions of Section 3.04(B)(6). Under the uniforoims
allocation formula, a Participant receiysslect one or more of (1) and (2); choose (3pjfleable)

[ T Years of Service, point(sy ach Year of Service. The maximum number of ¥efiService
counted for points is .

"Year of Service" under this Electi@8(f) meang(select one of a. or b)
a. [ ] Eligibility. Years of Service for eligibility in Election 16.
b. [ ] Vesting.Years of Service for vesting in Elections 42 afd 4

[Note: A Year of Service must satisfy Treas. Reg08{a)(4)-11(d)(3) for the uniform points alloaatito qualify as a safe
harbor allocation under Treas. Reg. §1.401(a)(4)&%)]

[ T Age. point(sy fach year of age attained during the Plan Year.
Compensation(choose (3) if applicable)

[ 1 pointfey each $  (not to exceed $20Mcrement of Plan Year Compensation.

Describe:

@ [1]

(The Employer may only describe the nonelectivecation formula from the elections available instlection 28, and/or a
combination thereof, as to a Participant group ontribution type (e.g., Participants in the EmpldyeChicago office will
receive a uniform percentage of Participant Compéing; contributions to all other Participants witleallocated in
accordance with the classifications allocation geians of Section 3.04(B)(3)). The Group Allocatigmitations of Section
3.14 apply to allocations and elections under lisction 28(g).)

Optional Provisions(choose one or more of (h) or (i) if applicable)

h [1]

Related and Participating Employers.If any Related and Participating Employers (orha tase of a Multiple Employer Plan,
Participating Employers regardless of whether treyRelated Employers) contribute Nonelective Gouations to the Plan,
the Plan Administrator will allocate the Noneleeti@€ontributions made by the Participating Emplog)eufider Electior27(e):

Allocation Method. (select one of (1) or (2))

@
@

[ T Allthe same.Using the same allocation method as applies t&itpeatory Employer under this Election 28.

[ T Atleast one different.Under the following allocation method(s):

Allocation sharing. The Nonelective Contributions will be allocatedatbParticipants regardless of which Employer ctise
employs them and regardless of whether their dEegployer made Nonelective Contributions for tharPYear unless otherwise
elected below or specified in a participation agreet.(choose (3) if applicable):

©)

[ 1 Employer by Employer. The Plan Administrator will allocate the NonelgetiContributions made by the Signatory
Employer and by any Participating Employer onlytte Participants directly employed by the contiibgiEmployer.

[Note: Unless the Plan is a Multiple Employer Pldre Employer should not elect 28(h) unless theeeRelated Employers which are
also Participating Employers. See Section 1.24() Blection 27(e Election 28(h)(3) does not apply to Safe Harbor &leative
Contributions]

M [1

@
@
©)
4

Allocation computation period. Allocations will be computed and allocated on anual basis unless otherwise specified

below(select one of (1) through (4); selecting this optmeans that the plan is not a design-based safeohfor
nondiscrimination purposes)

[ 1 Each payroll period.
[ 1 Each month.
[ 1 Each Plan Year quarter.

[ 1 Describe:
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29. ONEC (PLAN-DESIGNATED)3.04(C)(1)) The following provisions apply regarding Plan-Dested QNEC$select one of (a) or
(b). 401(k) Plans)

(@ [X] Not applicable. There are no Plan-Designated QNES§IsSp to Election 30)

(b) [ 1 Applies. There are Plan-Designated QNECSs to which theviatg provisions apply:

Nonelective Contributions affected.The following Nonelective Contributions (as alltadto the designated allocation group under
Election 29(b)(2)) are Plan-Designated QNHEs&Hect one of (1) or (2))

(1) [ 1 Al All Nonelective Contributions.

(2) [ ] Designated.Only the following Nonelective Contributions undgection 27:

Allocation Group. Subject to Section 3.06, allocate the Plan-Desggh®NEC(select one of (3) or (4))

(3) [ 1 NHCEs only. Only to NHCEs under the method elected in Elec#®(b)(5), (6), (7) or (8).

(4) [ 1 AllParticipants. To all Participants under the method elected ectbn 29(b)(5), (6), (7) or (8).

Allocation Method. The Plan Administrator will allocate a Plan-Desitgd QNEC using the following methosk(ect one of (5)
through (8))

(B5) [ ] Prorata.
(6) [ ] Flatdollar.
(7) [ ] Reverse.See Section 3.04(C)(3).

(8) [ 1 Classification allocation method.See Section 3.04(C)(GNote: The Group Allocation Limitations of Secti®ri4 apply
to allocations and elections under this Electiorf)g

[Note: See Section 4.10(D) as to targeting limitagiapplicable to QNEC nondiscrimination test]ng.

30. SAFE HARBOR 401(k) PLAN (SAFE HARBOR CONTRIBUINS/ADDITIONAL MATCHING CONTRIBUTIONS)(3.05) The
Employer under Election 6(e) will (or in the cadete Safe Harbor Nonelective Contribution may) tcibute the following Safe Harbor
Contributions described in Section 3.05(E) and wilmay contribute Additional Matching Contributedescribed in Section 3.05(F)
(select one of (a) through (e))

(@ [ ] Safe Harbor Nonelective Contribution (including QACA). The Safe Harbor Nonelective Contribution equals % of a
Participant's CompensatioNgte: The amount in the blank must be at leastT%. Safe Harbor Nonelective Contribution
applies toward (offsets) most other Employer Narigle Contributions. See Section 3.05(E)(L2).

(b) [ ] Safe Harbor Nonelective Contribution (including QACA)/delayed year-by-year election (maybe andupplemental
notices).In connection with the Employer's provision of thaybe notice under Secti@05(1)(1), the Employer elects into
safe harbor status by giving the supplemental aaticd by making this Election 30(b) to provide fdsafe Harbor Nonelective
Contribution equalto  ¥specify amount at least equal to 386)a Participant's Compensation. This Electiorb3@fd
safe harbor status applies for the Plan Year ending (specify Plan Year endivhich is the Plan Year to
which the Employer's maybe and supplemental notipgedy.

[Note: An Employer distributing the maybe notice uaa election 30(b) without completing the yearinDso requires the Plan to
perform Current Year Testing unless the Employeidas to elect safe harbor status. If the Emplayishes to elect safe harbor status for
a single year, the Employer must amend the Planter the Plan Year end abojve.

(c) [ ] Basic Matching Contribution. A Matching Contribution equal to 100% of each Rgrant's Elective Deferrals not exceeding
3% of the Participant's Compensation, plus 50%aocheParticipant's Elective Deferrals in excess%flfit not in excess of 5%
of the Participant's Compensation. See SectiortsfB#)3and 3.05(E)(4).

(d) [X] QACA Basic Matching Contribution. A Matching Contribution equal to 100% of a Papanit's Elective Deferrals not
exceeding 1% of the Participant's Compensatiors, p0% of each Participant's Elective Deferralsxitess of 1% but not in
excess of 6% of the Participant's Compensatidaotd: This election is available only if the Em@bfas elected the QACA
automatic deferrals provisions under Election]21.

(e) [ 1 Enhanced Matching Contribution (including QACA). See Sections 1.35(F) and 3.05(E)(6klect one of (1) or (2).)

(1) [ 1 Uniform percentage.A Matching Contribution equal to %egfch Participant's Elective Deferrals but not as to
Elective Deferrals exceeding % of the Rartint's Compensation.
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(2) [ 1 Tieredformula. A Matching Contribution equal to the specified oéihg rate for the corresponding level of each
Participant's Elective Deferral percentage. A Rgréint's Elective Deferral percentage is equahéoRarticipant's
Elective Deferrals divided by his/her Compensation.

Elective Deferral Percentage Matching Rate
% —%
% %
% %

[Note: The matching rate may not increase as thetizke Deferral percentage increases and the Enhéuhdatching formula otherwise
must satisfy the requirements of Code §8401(K)B)@j and (iii) (taking into account Code 8401(kR)(D)(ii) in the case of a QACA). If
the Employer elects to satisfy the ACP safe haupaler Election 38(b)(1), the Employer also musitlEhective Deferrals taken into
account for the Enhanced Matching Contribution tmaximum of 6% of Plan Year Compensation.

Time period for safe harbor matching contribution. For purposes of Election 30(c), (d), or (e), "Cempation" and "Elective Deferrals"
mean Compensation and Elective Deferrals determ{setect one of (f) through (j); skip if 30(a) or(BY elected)

(f [ ] Each payroll period

(@ [ ] Eachmonth

(h) [ 1 EachPlan Year quarter
(i) [X] EachPlan Year

@ [ 1 Other(Specify uniform, nondiscretionary time period)

Participants who will receive Safe Harbor Contributions. The allocation of Safe Harbor Contributiofgelect one of (k) or (1))
(k) [X] Applies to all Participants. Applies to all Participants except as may be Bahitinder Election 30(m).
() [ ] Applies to the following Participants: (select one of (1) or (2); and/or choose (3) if kqgble)

(1) [ 1 NHCEsonly.Is limited to NHCE Participants only and may bmited further under Election 30(m). No HCE will
receive a Safe Harbor Contribution allocation, sslithe Employer exercises its discretion underi@e8t05(E)(9)(a).

(2) [ 1 NHCEs and designated HCEsls limited to NHCE Patrticipants and to the follogiHCE Participants and may be
limited further under Election 30(m):

[Note: Any HCE allocation group the Employer desesilnnder Election 30(I)(2) must be definitely dmieable.(e.g., Division "A"
HCEs OR HCEs who own more than 5% of the Emploitbout regard to attribution rules)

(3) [ 1 Appliesto all Participants except Collective Bagaining EmployeesNotwithstanding Elections 30(I)(1) or (2), the
Safe Harbor Contributions are not allocated to &xive Bargaining (union) Employees and may beh&mtimited under
Election 30(m).

Optional Provisions(choose one or more of (m) or (n) if applicable)

(m) [ ] Early Elective Deferrals/delay of Safe Harbor Cotribution. The Employer may elect this Election 30(m) onlthié
Employer in Election 14 elects eligibility requirents for Elective Deferrals of less than age 2X@mshe Year of Service but
elects greater age and/or service requirementSdfa Harbor Matching or for Safe Harbor Nonelec@amtributions. The
Employer under this Election 30(m) applies theswéSection 3.05(D) to limit the allocation of aBgife Harbor Contribution
under Election 30 for a Plan Year to those Paditip who the Plan Administrator in applying the Qe described in
Section 4.06(C), treats as benefiting in the disagmted plan covering the Includible Employees.

(n) [ 1 Another plan. The Employer will make the Safe Harbor Contribatio the following plan:
Additional Matching Contributions. See Sections 1.35(G) and 3.05(Bglect one of (0) or (f))

(o) [X] No Additional Matching Contributions. The Employer will not make any Additional Matchi@gntributions to its safe
harbor Plan.

(p) [ ] Additional Matching Contributions. The Employer will or may make the following Additial Matching Contributions to its
safe harbor Plar{select one or more of (1) through (3))

(1) [ ] Fixed Additional Matching Contribution. The following Fixed Additional Matching Contriboti (select one or more
ofa. and b.)

a. [ ] Uniform percentage.A Matching Contribution equal to % of ed@articipant's Elective Deferrals but not as
to Elective Deferrals exceeding % of thetitipant's Compensation.
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b. [ ] Tiered formula. A Matching Contribution equal to the specified alang rate for the corresponding level of each
Participant's Elective Deferral percentage. A Radéint's Elective Deferral percentage is equahéoRarticipant's
Elective Deferrals divided by his/her Compensation.

Elective Deferral Percentage Matching Rate
_ % _ %
% —%
% %

Time period. For purposes of this Election 30(p)(1), "Compeiagétand "Elective Deferrals" mean Compensation and
Elective Deferrals determined fdgelect one of c. through g.)

c [ 1 Each payroll period
d. [ ] Each month

e [ 1 EachPlan Year quarter
f. [ 1 EachPlan Year

g. [ ] Other(Specify uniform, nondiscretionary time period)
[

] Discretionary Additional Matching Contribution. The Employer may make a Discretionary Additionatbhing
Contribution. If the Employer makes a Discretionitgtching Contribution, the Discretionary Matchi@gntribution
will not apply as to Elective Deferrals exceeding % of the Participant's Compensatfoomplete the blank if
applicable or leave blank)

Time period. For purposes of this Election 30(p)(2), "Compeiogédtand "Elective Deferrals" mean Compensation and
Elective Deferrals determined fdselect one of a. through e.)

a. [ ] Each payroll period

b. [ ] Each month

c. [ ] EachPlan Year quarter
d. [ ] EachPlan Year

e. [ ] Other(Specify uniform, nondiscretionary time period)

[Note: If the Employer elects to satisfy the ACR $erbor under Election 38(b)(1) then as to any alidMatching Contributions,
including Fixed Additional Matching Contributions@ Discretionary Additional Matching Contribution§) the matching rate may
not increase as the Elective Deferral percentagedases; (i) no HCE may be entitled to a greatgerof match than any NHCE;
(iii) the Employer must limit Elective Deferralsken into account for the Additional Matching Cohtriions to a maximum of 6% of
Plan Year Compensation; (iv) the Plan must applyvetching Contributions to Catch-Up Deferrals; af) in the case of a
Discretionary Additional Matching Contribution, tleentribution amount may not exceed 4% of the Piaint's Plan Year
Compensatiot.

©)

[ 1 Additional non-safe harbor match. The Plan will not use the ACP Safe Harbor. AdditibMatching Contributions will
be made as follows:

[Note: The Employer in Election 30(p)(3) may speaify matching contribution formula or formulas whigould be
specified in Election 24 and may specify diffefentulas for different groups of Participants (j.&he Employer will
make a Discretionary Matching Contribution for Faipants in its Chicago office, and a Fixed Matafi@ontribution of
33% of Elective Deferrals up to 12% of Compensatiorall other Participants). If the Employer ele@0(p)(3), the
Plan will not qualify for the ACP Safe Harbor arttetEmployer should elect, at Election 37(b)(2),Al@P testing
method. The Group Allocation Limitations of Secoi4 apply to allocations and elections under tlisction

30(P)3)]

Multiple Safe Harbor Contributions in disaggregatedPlan (Choose (q) if applicable)

@ [1]

The Employer elects to make different Safe Harbamt€butions and/or Additional Matching Contribut®to disaggregated
parts of its Plan under Treas. Reg. §1.401(k)-4{né follows:
[Note: The Employer in Election 30(q) may specify anatching contribution formula or formulas whiotuld be specified in
Election 24 and may specify different formulasdifferent groups of Participants (i.e., The Employ#l make a Fixed
Matching Contribution of 33% of Elective Deferraig to 12% of Compensation for Collective Bargainigployees, and a
Discretionary Additional Matching Contribution agstribed in Election 30(p)(2) for all other Parfieints). Allocation
formulas, such as a fixed match based on yearsroicg, which permit an HCE in a disaggregated pgiameceive a higher
rate of match than any NHCE in that plan at the edevel of elective deferrals will not satisfy TseReg. §1.401(m)-3(d)(4)
and will not qualify for the ACP Safe Harbor. TheoGp Allocation Limitations of Section 3.14 appiyallocations under this
Election 30(q).]
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31. ALLOCATION CONDITIONS(3.06(B)/(C)) The Plan does not apply any allocation condittongi) Employee Contributions; (ii)
Rollover Contributions; (iii) Designated IRA Coriittions; or (iv) Prevailing Wage Contributions.dddition, for 401(k) plans, the Plan
does not apply any allocation conditions to: (@dfive Deferrals; (ii) Safe Harbor Contributionis) @dditional Matching Contributions
which will satisfy the ACP test safe harbor; o) ®MPLE Contributions. To receive an allocationMedtching Contributions,
Nonelective Contributions or Participant forfeitsiya Participant must satisfy the following allaeatcondition(s)select one of (a) or

(b)):

(& [ 1 No conditions.No allocation conditions apply to Matching Contrilons, to Nonelective Contributions or to forfega(skip to
Election 33)

(b) [X] Conditions. The following allocation conditions apply to thesignated Contribution Type and/or forfeitu¢eslect one or
more of (1) through (7). Select Contribution Tygeagplicable. If more than one allocation conditiglacted, the Participant
must satisfy each condition to receive the allarai

[Note for 401(k) plans: For this Election 31, excaptthe Employer describes otherwise in Electiofp&I) or as provided in the Plan
regarding Operational Matches, Operational QMACsdaperational QNECs, Matching includes all Matghi@ontributions and
Nonelective includes all Nonelective Contributidmsvhich allocation conditions may apply. The Emyplounder Election 31(b)(7) may
not impose an Hour of Service condition exceedif@ Hours of Service in a Plan Year. Electionsoi6) for nonelective contributions
will subject the plan to the general nondiscriminattest]

1) ) ®3) 4
Matching,
Nonelective
and Forfeitures Matching Nonelective  Forfeitures
(1) [ ] None. N/A [ ] [ ] [ ]
(See Election 31(a))
(2) [ 1 501HOS/termineeg91 consecutive days if [] OR [1] [ ] []
Elapsed Time). See Section 3.06(B)(1)(b).
(3) [X] Lastday of the Plan Year. [X] OR [] [ ] [ ]
(4) [ 1 Lastday of the Election 31(c) time period. [1 OR [ 1 [ ] [ ]
(5) [X] 1,000 HOSIn the Plan Year (182 consecutive X] OR [ ] [ ] [ ]
days in Plan Year if Elapsed Time).
® [ 1] (specify) HOS within the Election [1] OR [ 1 [ ] [ ]

31(c) time period,(but not exceeding 1,000
HOS in a Plan Year).

(7) [ ] Describe conditions:
(e.g., Last day of the Plan Year as to Nonele@iontributions for Participating Employer "A" Partjgants. No
allocation conditions for Participating Employer "Participants.)

Time period (choose (c) if applicable; skip if 31(b)(4), (b)(®) (b)(7) not selected)

(¢) [ 1 Under Section 3.06(C), apply Elections 31(b)(8)(&), or (b)(7) to the specified contributionsftatures based on each
(Choose one or more of (1) through (5). Choose fimrtton Type as applicable.)

(1) [ 1 PlanYear. [] OR [] [] []
(2) [ ] Plan Year quarter. [ ] OR [ ] [ ] [ ]
(3 [ ] Calendar month. [] OR [] [] []
(4 [ 1 Payroll period. [] OR [ ] [ ] [ ]

(5) [ ] Describe time period:

[Note: If the Employer elects 31(b)(4) or (b)(6) tBmployer must choose (c). If the Employer elgtfs)(7), choose (c) if applicable.
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32. ALLOCATION CONDITIONS - APPLICATION/WAIVER/SUSENSION (3.06(D)/(F)) Under Section 3.06(D), in the event of
Severance from Employment as described below, appdp not apply Election 31(b) allocation condisco the specified
contributions/forfeitures as follows:

Application/Waiver (Select one of (a) or (b))

(@ [X] Total waiver or application. If a Participant incurs a Severance from Employneenaccount of or following death, Disability
or attainment of Normal Retirement Age or EarlyiRehent Age(select one of (1) or (2))

(1) [X] Allocation conditions are waived.Do not apply elected allocation conditions to MatghContributions, to Nonelective
Contributions or to forfeitures.

(2) [ 1 Allocation conditions apply. Apply elected allocation conditions to Matchingr@ibutions, to Nonelective
Contributions and to forfeitures.

(b) [ 1 Application/waiver as to Contribution Types eventslf a Participant incurs a Severance from Employtnapply allocation
conditionsexceptsuch conditions are waived if Severance from Emplent is on account of or following death, Disalibitr
attainment of Normal Retirement Age or Early Retiemt Age as specified, and as applied to the spddfontribution
Types/forfeituregselect one or more of (1) through (4). Selectt@oution Type as applicable.)

[Note for 401(k) Plans: For this Election 32(b), egtas the Employer describes otherwise in Ele@iti)(7) or as provided in in the
Plan regarding Operational Matches, Operational QE®\ or Operational QNECs, Matching includes all btahg Contributions and
Nonelective includes all Nonelective Contributidmsvhich allocation conditions may apgly.

1) 2 3) 4)

Matching,

Nonelective

and Forfeitures Matching Nonelective  Forfeitures

(1) [ ] Death. [] OR [] [ ] []
(2) [ ] Disability. [] OR [] [] []
(3) [ 1 Normal Retirement Age. [1] OR [ ] [ ] [ ]
(4) [ ] EarlyRetirement Age. [] OR [] [] []

SuspensionThe suspension of allocation conditions of Sec8d®(F)(select one of (c) or (d))
(c) [ 1 Suspension applies.
For 401(k) plans, applies as follodgelect one of (1), (2), or (3))
(1) [ 1 Both. Applies both to Nonelective Contributions and tatbhing Contributions.
(2) [ 1 Nonelective.Applies only to Nonelective Contributions.
(3) [ 1 Match. Applies only to Matching Contributions.
(d) [X] Suspension does not apply.

33. FORFEITURE ALLOCATION METHOI(3.07) (select one of (a) or (b).)

[Note: Even if the Employer elects immediate vestmgEmployer should complete Election 33. SeBdBet.07. Election can be omitted
if the plan is frozen or the plan is a 401(k) piaith no employer contributiohs

(@ [ ] Safe harbor/top-heavy exemptApply all forfeitures to Safe Harbor Contributioasd Plan expenses in accordance with
Section 3.07(A)(4)(may only be selected with 401(k) plans)

(b) [X] Apply to Contributions. The Plan Administrator will allocate a Participémtfeiture as follows(select one or more of (1)
through (7). Select Contribution Type as applicable

1) 2 ®3)
All Nonelective Matching
Forfeitures Forfeitures  Forfeitures
(1) [ 1 Al Use as described in (2) through (6). [ 1 OR [ 1 [ 1]
((1) may not be selected with (2) through (6))
(2) [ ] Additional Nonelective. Added to Nonelective Contributions [ 1] OR [ 1] [ 1]
and allocated in the same manner.
(3) [ ] Additional Match. Added to Matching Contributions [ 1] OR [ 1] [ 1]
and allocated in the same manner.
(4) [X] Reduce NonelectiveApply to reduce Nonelective Contribution.  [X] OR [ 1] [ 1]
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[ ]
[ ]

(5) [X] Reduce Match.Apply to reduce Matching Contribution. X] OR [ ]
(6) [X] Plan expensesPay reasonable Plan expenses. [X] OR [ 1]
(See Section 7.04(C)pnust be selected with another elecjion

(7) [ 1 Describe:
(must satisfy the definitely determinable requiretader Treas. Reg. §1.401-1(b) and be applieadumiform and
nondiscriminatory manner; e.g., Forfeitures attribble to transferred balances from Plan X are aditadl only to former
Plan X participants.)

34. IN-PLAN ROTH ROLLOVER CONTRIBUTION3.08(E)) The following provisions apply regarding In-PlantR&ollover
ContributiongChoose one of (a) or (b); also see Appendix Bstiele (g)(2); leave blank if Election 6(b)(1) istreelected:)

(@ [X] Not Applicable. The Plan does not permit-Plan Roth Rollover Contributior(skip to Election 35)

(b) [ 1 Applies. The Plan permits HPlan Roth Rollover Contributions with regard to fokowing amounts and subject to the
following limitations.(select one or more of (1) and (2))

(1) [ 1 IRR. This provision is effective with regard to IRRgésSection 1.55(A)(1)) the later of September 802 or the Plan
or Restatement Effective Date unless other datrembelow.
a [ ] or (enter later effective date if applicable
(2) [ 1 IRT. This provision is effective with regard to IRTe¢sSection 1.55(A)(2)) the later of January 1, 2@t3he Plan or
Restatement Effective Date unless other date ehteriow.
a [ ] or (enter later effective date if applicable

Limitations. The following restrictions apply to In-Plan RothlR@ers choose one or more of (c) through (h) if applicable

1) (2
IRR IRT
(c) [ ] In-Plan Roth Rollovers limited to In-Service only.Only Participants who [ 1] [ 1]
are Employees may elect to make an In-Plan RotloiRa Contribution.
(d) [ ] Vested In-Plan Roth Rollovers.In-Plan Roth Rollovers may only be made [ 1 [ 1]
from accounts which are fully Vested.
(e) [ 1 No transfer of loans.Loans may not be distributed as part of an In-Plan [ 1 [ 1]
Roth Rollover Contribution.
® [ ] Minimum amount. The minimum amount that may be rolled over is [ 1] [ 1]
(may not exceed $1,000)
(@ [ ] Number of Transfers.No more than transfer(s) may be madendwr Plan Year. [ ] [ 1]

(h) [ ] Describe transfer provisions.Transfers may be made subject to the followingigions:

nfust be definitely determinable and not subje&rtployer or Administrator discretion; specify diffet
provisions for IRR and IRT if desifed

Source of In-Plan Roth Rollover Contributions(Select one or more of (i) or (j)) 1. 2.
@i [ ] All Sources. 6elect one or both of columns (1) — (2)) [ 1 [ 1

@ [ ] Limited Sources.The Plan permits an In-Plan Roth Rollover only fribra following qualifying sources¢lect one or more of
(1) through (7))

1) (2)
IRR IRT
(1) [ ] Elective Deferrals [ 1] [ 1]
(2) [ 1 Matching Contributions (including any Safe Harbor Matching [ 1 [ 1]
Contributions and Additional Matching Contributions
(3) [ 1 Nonelective Contributions [ 1 [ 1]
(4) [ 1 QNECS(including any Safe Harbor Nonelective Contribusipn [ 1 [ 1]
(5) [ ] Rollovers [ 1] [ 1]
(6) [ ] Transfers [ 1] [ 1]
(7) [ 1 Other: specify account(s) and conditions in a manner ighdefinitely determinable and not subject to Erpelo

discretion; specify different sources for IRR aRd lif desiredl
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35. EMPLOYEE (AFTER-TAX) CONTRIBUTIONS3.09) The following additional elections apply to Empée Contributions under
Election 6(f).

After-tax contribution limits. (choose (a) and (b) as applicable.)
(@ [ ] Maximum amount. A Participant's Employee Contributions may notemd:(complete (1) and (2))
(1) [ 1 NHCE. (specify dollar amount and/or percentage of Comptas) for NHCEs

(2) [ ] HCE. (specify dollar amount and/or percentage of Compgas) for HCEs. The limit for HCEs cannot
exceed the limit for NHCES)

(b) [ 1 Minimum amount. A Participant's Employee Contributions may notdss than: (specify dollar amount (not
greater than $10,000) and/or percentage of Comptorsénot greater than 10%))

Apply Matching Contribution. For each Plan Year, the Employer's Matching Coutidim made with regard to Employee Contributions
is (leave blank if there are no Matching Contributionade with regard to Employee Contributions; othisewchoose one of (c) or (d).)

(c) [ 1 Same as Elective DeferralsEmployee Contributions will be treated the samglastive Deferrals for purposes of calculating
the Matching Contributions under Election 24.

(d) [ ] Discretionary. See Section 1.35(B). This contribution will be cartgal as a Flexible Discretionary Match under Sectio
3.03(A)(2)(b) as though the Employee Contributiorese Elective Deferrals.

36. DESIGNATED IRA CONTRIBUTIONS3.12) Under Election 6(h), a Participant may make Desigd IRA Contributions.

Type of IRA contribution. A Participant's Designated IRA Contributions viiél (select one of (a), (b), or (¢))
(@ [ ] Traditional.

(b) [ ] Roth.

(c) [ ] Traditional/Roth. As the Participant elects at the time of contiidout

Type of Account. A Participant's Designated IRA Contributions viaé held in the following form of Account(§&elect one of (d), (e), or
):

d [ 1 IRA
(e) [ ] Individual Retirement Annuity.

" [ ] IRA/Nndividual Retirement Annuity. As the Participant elects at the time of contiirut

ARTICLE IV
LIMITATIONS AND TESTING

37. ANNUAL TESTING ELECTIONS4.06(B)) The Employer makes the following Plan specifiowal testing elections under Section
4.06(B):

Nondiscrimination testing. (Select one or more of (a), (b), and (c). Planseothan 401(k) plans should skip except selectfa)( (5) if
the Plan permits Employee Contributions.)

(@ [ ] Traditional 401(k) Plan/ADP/ACP test. The following testing method(s) apply

[Note: The Plan may "split test". For Current Yeasiing, See Section 4.11(E). For Prior Year Testieg Section 4.11(H) and, as to the
first Plan Year, see Sections 4.10(B)(4)(f)(iv) dath(C)(5)(e)(iv).

ADP Test(Select one of (1) or (2))

(1) [ ] CurrentYear Testing.

(2) [ ] Prior Year Testing.

ACP Test(Select one of (3), (4), or (5))

(3) [ 1 Notapplicable.The Plan does not permit Matching Contribution&omployee Contributions and the Plan Administrator
will not recharacterize Elective Deferrals as Emplo Contributions for testing.

(4) [ 1 CurrentYear Testing.
(5) [ 1 PriorYear Testing.
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(b) [X] Safe Harbor Plan/No testing or ACP test only(select one of (1) or (2))

(1) [X] No testing. ADP test safe harbor applies and if applicablePA€st safe harbor applies. If the Plan permits |Byee
Contributions, current year ACP testing will appdyEmployee Contributions unless otherwise elebeldw(Choose a.
if applicable.)

a. [ ] PriorYear Testing applies to Employee Contributiors.
(2) [ 1 ACP testonly.ADP test safe harbor applies, but Plan will perféx@P test as followgselect one of a. or b.)
a. [ ] CurrentYear Testing.
b. [ ] Prior Year Testing.
(c) [ 1 Maybe notice (Election 30(b))See Section 3.05(1).

[Note: When maintaining a traditional 40 I(k) plasglect (a); when maintaining a safe harbor 401(npselect (b). Skip if SIMPLE
401(k) plan. The Employer may make elections ubdtr the Traditional 401(k) Plan and Safe Harboa®Elections, in order to
accommodate a Plan that applies both testing edast{e.g., Safe Harbor Includible Employees grouog #sted Otherwise Excludible
Employees group). In the absence of an electioarddgg ADP or ACP tested contributions, Current lY€asting applie$.

HCE determination. The Top-Paid Group election and the calendar gatx election are not used unless elected b@hwose one or
more of (d) and (e) if applicable)

(d) [X] Top-paid group election applies.

(e) [ ] Calendar year data election (fiscal year Plan onlyapplies.

ARTICLE V
VESTING

38. NORMAL RETIREMENT AGE(5.01) A Participant attains Normal Retirement Age uritierPlan on the following dafselect one
of (a) or (b))

(@ [X] Specific ageThe date the Participant attains age 6Bot¢: The age may not exceed agé 65.

(b) [ 1 Agel/participation. The later of the date the Participant attains_age  or the anniversary of thetfiday of the Plan
Year in which the Participant commenced particgpatn the Plan.Nlote: The age may not exceed age 65 and the asaiyer
may not exceed the 5jth.

[Note for Money Purchase Pension Plans: The Nornetir@ment Age specified must generally be at lagst62; however, a lower age,
but not lower than age 55, may be specified if #ug is reasonably representative of the typictitement age for the industry in which
the covered workforce is employed. No reliance beélafforded on the Opinion Letter issued to tr@nRhat (if the Plan is a Money
Purchase Pension Plan) an age less than 62 is resdy representative of the typical retirement &ethe industry in which the
participants work.

39. EARLY RETIREMENT AGE(5.01) (select one of (a) or (k1))
(@ [ ] Notapplicable. The Plan does not provide for an Early Retirendage.

(b) [X] Early Retirement Age. Early Retirement Age is the later of: (i) the datRarticipant attains age 55 ; (ii) the daBatticipant
reaches his/her anniversary of the flest of the Plan Year in which the Participant canoed participation in the Plan;
or (iii) the date a Participant completes 6 Pgaaf Service.

[Note: The Employer should leave blank any of clagge(ii), and (iii) which are not applicable.
"Years of Service" under this Election 39 mewect one of (1) or (2); skip if (b)(iii) NOT eted)
(1) [ 1 Elgibility. Years of Service for eligibility in Election 16.
(2) [X] Vesting. Years of Service for vesting in Elections 42 aBd 4

[Note: Election of an Early Retirement Age doesafiatct the time at which a Participant may receavielan distribution. However, a
Participant becomes 100% vested at Early RetirerAgef

40. ACCELERATION ON DEATH OR DISABILITY(5.02) Under Section 5.02, if a Participant incurs aesamce from Employment
as a result of death or Disabilityelect one of (a), (b), or (¢))

(@ [X] Applies. Apply 100% vesting.

(b) [ 1 Notapplicable. Do not apply 100% vesting. The Participant's vegts in accordance with the applicable Plan vgstin
schedule.
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(¢) [ 1 Limited application. Apply 100% vesting, but only if a Participant imswa Severance from Employment as a resulaléct
one of (1) or (2))

(1) [ ] Death.
(2) [ ] Disability.

41. VESTING SCHEDULHK5.03) A Participant has a 100% Vested interest airakts in his/her Accounts attributable to: (i) Eleet
Deferrals; (ii) Employee Contributions; (iii) QNEQ$r) QMACSs; (v) Safe Harbor Contributions (othtean QACA Safe Harbor
Contributions); (vi) SIMPLE Contributions; (vii) Rover Contributions; (viii) Prevailing Wage Cortititions; (ix) DECs; and (x)
Designated IRA Contributions. The following vestisthedule applies to Regular Matching Contributis@g\dditional Matching
Contributions (irrespective of ACP testing stattis)Nonelective Contributions (other than Prevagiliage Contributions) and to QACA
Safe Harbor Contributiongselect (a) or (b))

(@ [ ] Immediate vesting.100% Vested at all times in all Accounts.

[Note: Unless all Contribution Types are 100% Vestied Employer should not elect 41(a). If the Emetcelects immediate vesting
under 41(a), the Employer should not complete #iartze of Election 41 or Elections 42 and 43 (exespnoted therein). For 401(k)
plans: (i) The Employer must elect 41(a) if thgibility Service condition under Election 14 asatbContribution Types (except Elective
Deferrals and Safe Harbor Contributions) exceeds Wear of Service or more than 12 months; (ii) Ehgloyer must elect 41(b)(1) as to
any Contribution Type where the eligibility servimndition exceeds one Year of Service or more #2amonths; and (iii) The Employer
should elect 41(b) if any Contribution Type is sabjto a vesting schedule. For Money Purchase BarRians and Profit Sharing Plans,
the Employer must elect 41(a) if the eligibilityn8ee condition exceeds one Year of Service or rtitae 12 monthk.

(b) [X] Vesting schedulesApply the following vesting scheduléSelect one or more of (1) through (6). Select Gouation Type as

applicable.)
(1) 2 3) (4) (5)
Additional
All Regular Matching (See QACA
Contributions Nonelective  Matching Section 3.05(F)) Safe Harbor
(1) [ 1 Immediate vesting. N/A [] [ ] [ ] [ ]
(See Election 41(a))

(2) [X] 6-year graded. [] OR [X] [] [] N/A
3 [ 1 3-yearcliff. [] OR [] [] [] N/A
(4) [ 1 Modified schedule: [1] OR [ 1] [ 1] [ 1] N/A

Years of Service _ Vested % Not Less Than

Less than 1 a. 0%

1 b. 0%

2 C. 20%

3 d. 40%

4 e. 60%

5 f. 80%

6 or more 100%
(5) [X] 2-year cliff. [] OR [ ] [] [] (X]
(6) [ ] Modified 2-year schedule: [1 OR [ ] [ 1] [ 1] [ ]

Years of Service _ Vested %

Less than 1 a.

1 b.

2 100%

[Note: If the Employer does not elect 41(a), the IBygy under 41(b) must elect immediate vesting astrelect one of the specified
alternative vesting schedules. The modified scleedfuElection 41(b)(4) must satisfy Code 8§41 1(4R2)

[Note for 401(k) plans: The Employer must electegitti(b)(5) or (6) as to QACA Safe Harbor Contribus. If the Employer elects
Additional Matching under Election 30(p), the Emy@oshould elect vesting under the Additional Matgtcolumn in this Election 41(b).
That election applies to the Additional Matchinge\vf the Employer has given the maybe notice bes ot give the supplemental notice
for any Plan Year and as to such Plan Years, tla B not a safe harbor plan and the Matching Cimtions are not Additional

Matching Contributiong.

Special vesting provisiongchoose c. if applicable)
(c) [ 1 Describe:

[Note: The Employer under Election 41(c) may descsitecial vesting provisions from the electionslalike under Election 41 and/or a
combination thereof as to a: (i) Participant gro(gg., Full vesting applies to Division A Employ&d#’ to Employees hired on/before "x"
date. 6-year graded vesting applies to DivisionBpibyees OR to Employees hired after "x" date.g/@n(ii) Contribution Type (e.g.,
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Full vesting applies as to Discretionary Noneleet@ontributions. 6-year graded vesting applies iteeB Nonelective Contributions). Any
special vesting provision must satisfy Code §41aa) must be nondiscriminatoy.

42. YEAR OF SERVICE - VESTIN@5.05) (choose (a) and/or (b) if applicable)

[Note: If the Employer elects the Elapsed Time Méthovesting the Employer should not complete Ehéstion 42. If the Employer
elects immediate vesting, the Employer should owiptete Election 42 or Election 43 unless it eléotapply a Year of Service for vesting
under any other Adoption Agreement elecfion.

(@) [X] Year of Service.An Employee must complete at least 1,000 Hoti€ervice during a Vesting Computation Period to
receive credit for a Year of Service under ArtielgNote: The number may not exceed 1,000. If leftikyldre requirement is
1,000 Hours of Servide.

(b) [ 1 Vesting Computation Period- Anniversary Year.The Plan measures a Year of Service based orlaheyar unless this
option is elected.

43. EXCLUDED YEARS OF SERVICE - VESTIN®.05(C)) (select (a) or (b))
(@ [X] None.None other than as specified in Section 5.05(C)(1).

(b) [ ] Exclusions.The Plan excludes the following Years of Serviaepiarposes of vestin@elect one or more of (1) through (4))
(1) [ 1 Adge 18.Any Year of Service before the Vesting Computatamiod during which the Participant attained the afy18.

(2) [ 1 Priorto Plan establishment.Any Year of Service during the period the Emplogigl not maintain this Plan or a
predecessor plan.

(3) [ 1 RuleofParity. Any Year of Service excluded under the rule offyaSee Plan Section 5.06(C).

(4) [ 1 Additional exclusions.The following Years of Service:

[Note: The Employer under Election 43(b)(4) may descresting service exclusions provisions ava#galohder Election 43 and/or a
combination thereof as to a: (i) Participant gro(gg., No exclusions apply to Division A Employ@&sto Employees hired on/before "x"
date. The age 18 exclusion applies to Division BlBgees OR to Employees hired after "x" date.)iipIContribution Type (e.g., No
exclusions apply as to Discretionary Nonelective@butions. The age 18 exclusion applies to Fikimhelective Contributions). Any
exclusion specified under Election 43(b)(4) mushply with Code §411(a)(4). Any exclusion must bediszriminatory}

ARTICLE VI
DISTRIBUTION OF ACCOUNT BALANCE

44. MANDATORY DISTRIBUTION (6.01(A)(1)/6.08(D)) The Plan provides or does not provide for Mandafistribution of a
Participant's Vested Account Balance following Samwee from Employment, as followselect one of (a) or (k)

(@ [ ] No Mandatory Distribution. The Plan will not make a Mandatory Distributionléeling Severance from Employment.
(b) [X] Mandatory Distribution. The Plan will make a Mandatory Distribution followg Severance from Employment.

Amount limit. As to a Participant who incurs a Severance fronplagment and who will receive distribution befotéaining the
later of age 62 or Normal Retirement Age, the MamgeDistribution maximum amount is equal(gzlect one of (1), (2), or (3))

(1) [X] $5,000.
(20 [ 1 $1,000.
(3) [ ] Specifyamount:$ (may not exceed $5,000)

[Note: This election only applies to the Mandatoigtibution maximum amount. For other Plan provisscssubject to a
$5,000 limit, see Appendix B, Election (g)(7).

Application of Rollovers to amount limit. In determining whether a Participant's Vested Awtdalance exceeds the Mandatory
Distribution dollar limit in Election 44(b)(1), thélan will include amounts in the Rollover Conttilbm Account (if any) unless
otherwise elected belo(ghoose (4) if applicable)

(4) [ ] Disregard Rollover Contribution Account.

Amount of Mandatory Distribution subject to Automatic Rollover. A Mandatory Distribution to a Participant befottaming the
later of age 62 or Normal Retirement Age is subjectutomatic Rollover under Section 6.08(@hoose one of (5) or (6) unless the
Employer elects under Elections 44(b)(2) to limérMdatory Distributions to $1,000 (including Rollov@ontributions)

(5) [X] Only if exceeds $1,0000nly if the amount of the Mandatory Distributioncerds $1,000, which for this purpose must
include any Rollover Contributions Account.

6) [ 1 Specify lesser amountOnly if the amount of the Mandatory Distributionasleast: $ (specify $1,000 or
less) which for this purpose must include any Rollo@emtributions Account.
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Required distribution at Normal Retirement Age (choose (c) if applicable)

(c) [ 1 A severed Participant may not elect to delay distion beyond the later of age 62 or Normal RetertrAge.

45. SEVERANCE DISTRIBUTION TIMING6.01) Subject to the timing limitations of Section 68)(1) in the case of a Mandatory
Distribution, or in the case of any Distributiondréring Consent under Section 6.01(A)(2), for whatmsent is received, the Plan
Administrator will instruct the Trustee to distriieua Participant's Vested Account Balance as sedadministratively practical
following the time specified beloggelect one or more of (a) through {i))

[Note: If a Participant dies after Severance frompsgment but before receiving distribution of dilhis/her Account, the elections under
this Election 45 no longer apply. See Section ®@pa(ad Election 49.

1) (2)
Mandatory Distribution
Distribution Requiring Consent

(@ [X] Immediate. Immediately following Severance from Employment. [X] [X]

(b) [ ] Next Valuation Date.After the next Valuation Date following [ 1] [ 1]
Severance from Employment.

(c) [ ] PlanYear.Inthe Plan Year following [ 1] [ 1]
Severance from Employmef#.g., next or fifth)

(d) [ ] Plan Year quarter. In the Plan Year quarter following [ 1 [ 1]
Severance from Employmef#.g., next or fifth)

(e) [ ] Contribution Type Accounts. (specify timing) [ 1 [ 1]
as to the Participant's Account(s) and
(specify timing)s to the Participant's
Account(s)g. for 401(k) plans, as soon
as is practical following Severance from Employnsnto the
Participant's Elective Deferral Account and as s@aris practical in
the next Plan Year following Severance from Empéoyras to the
Participant's Nonelective and Matching Accounts)

( [ ] Vesting controlled timing. If the Participant's total Vested Account [ 1 [ 1]
Balance exceeds $ , distribute (specify
timing) and if the Participant's total Vested Account Bakdoes not
exceed $ , distribute (specify timing)

(@) [ ] Distribute at Normal Retirement Age. As to a Mandatory Distribution, [ 1] [ 1]
distribute not later than 60 days after the begigif the Plan Year
following the Plan Year in which the previously eesd Participant
attains the earlier of Normal Retirement Age or @ge
[Note: An election under column (2) only will ha¥ieet if the
Plan's NRA is less than age B2.

(h) [ 1 No buy-back/vesting controlled timing.Distribute as soon as is [ 1 [ 1]
practical following Severance from Employment i tRarticipant is
fully Vested. Distribute as soon as is practicébfeing a Forfeiture
Break in Service if the Participant is not fully dted.

(i) [ ] Describe Severance from Employment distributioniming:

[Note: The Employer under Election 45(i) may descBieverance from Employment distribution timingvgions from the elections
available under Election 45 and/or a combinatioerénf as to any: (i) Participant group (e.g., Imriadd distribution after Severance
from Employment applies to Division A Employeest®BRmployees hired on/before "x" date. Distributafter the next Valuation Date
following Severance from Employment applies todbivi B Employees OR to Employees hired after "x8.3«(ii) Contribution Type and
Participant group (e.g., As to Division A Employegesmediate distribution after Severance from Empient applies as to Elective
Deferral Accounts and distribution after the nexiiation Date following Severance from Employmemtli@s to Nonelective
Contribution Accounts); and/or (iii) merged plancatint now held in the Plan (e.g., The accounts fitenX plan merged into this Plan
continue to be distributable in accordance with ¥plan terms [supply terms] and not in accordangth the terms of this Plan). An
Employer's election under Election 45(i) mustb@) objectively determinable; (ii) not be subjecEtaployer discretion; (iii) comply with
Code 8§401(a)(14) timing requirements; (iv) be nendminatory and (v) preserve Protected Benefitseggiired)]
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Acceleration. Notwithstanding any later specified distributicatelin Election 45, a Participant may elect anieadlistribution following
Severance from Employme(@hoose (j) and/or (k) if applicable.)

() [ ] Disability. If Severance from Employment is on account of Diig or if the Participant incurs a Disability fowing
Severance from Employment.

(k) [ ] Hardship. If the Participant incurs a hardship under Sec®@7(B) following Severance from Employment.

46. IN-SERVICE DISTRIBUTIONS/EVENT$6.01(C)) A Participant may elect an In-Service Distribuatinf the designated
Contribution Type Accounts based on any of theofsihg events in accordance with Section 6.01()oose one of (a) or (b).)

[Note: Prevailing Wage Contributions are treatedNimelective Contributions. See Section 6.01(C)j4)fthe Employer elects to use
Prevailing Wage Contributions to offset other cdmitions.

(@ [ ] None.The Plan does not permit any In-Service Distriimsi except as to any of the following (if appli@bki) RMDs under
Section 6.02; (ii) Protected Benefits; and (iii)dimated IRA Contributions. Also see Section 6.Qige) with regard to
Rollover Contributions, Employee Contributions dnfCs.

(b) [X] Permitted. In-Service Distributions are permitted as follof#er Money Purchase Pension Contributions, seleet @nmore
of (1), (2), (3) and (9). For Profit Sharing Plarselect one or more of (1) through (6), (8) and B)r 401(k) Plans, select one
or more of (1) through (9). Select Contribution &\gs applicable:)

[Note for 401(k) plans: Unless the Employer eleti®iavise in Election (b)(9) below, Elective Defésrander Election 46(b) includes
Pre-Tax and Roth Deferrals and Matching Contribotiancludes Additional Matching Contributions (ispective of the Plan's ACP
testing status).

1) (2 3) 4) 5) (6) (7)
All Elective Safe Harbor Matching Nonelective/
Contrib. Deferrals  Contrib. QNECs QMACs Contrib. SIMPLE
(1) [ 1 None.Except for N/A [ 1] [ 1] [ ] [ 1] [ ] [ 1]
Election 46(a) (See Election
exceptions. 46(a))
(2) [X] Age(selectone or
moreof a. through d:)
a. [X] Age 591/2 (must [X] OR [ ] [] [] [] [] []
be at least 59 1/2)
b. [ ] Age (may N/A N/A N/A N/A N/A [ ] [ 1]
be less than 59 1/2)
C. [ T Normal Retirement [ T OR [ 1] [ 1] [ ] [ 1] [ ] [ 1]
Age.
d. [ ] Early Retirement [ T OR [ 1] [ 1] [ ] [ 1] [ ] [ 1]
Age.

[Note: In a 401(k) plan, Elections c. and d. do ayply to Elective Deferrals, Safe Harbor Contrilmuits, QNECs, or QMACSs unless the
Participant has attained age 59 1J2.

[Note for Money Purchase Pension Contributions: Nofie elections a. though d. applies to a MonescRase Pension Contribution
unless the Participant has attained the earlieagé 62 or Normal Retirement Age

(3 [ ] Disability. [ 1 OR [] [ ] [] [ ] [] [ ]

(4) [X] Hardship (Choose one
or both of a. and b.)

a. [X] Hardship (safe N/A [X] N/A N/A N/A [ ] [ 1]
harbor). See
Section 6.07(A).

b. [ ] Hardship (non- N/A [ 1] N/A N/A N/A [ 1] [ 1]
safe harbor). See
Section 6.07(B).

B [1 year N/A N/A N/A N/A N/A [ ] [ 1]
contributions.
(specify minimum of
two years)See Section
6.01(C)(4)(a)(i).
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®6) [ 1] months of N/A N/A N/A N/A N/A [ 1 [ 1]
participation. (specify
minimum of 60 months)
See Section
6.01(C)(4)(a)(ii).

(7) [X] Qualified Reservist N/A X] N/A N/A N/A N/A N/A
Distribution. See
Section 6.01(C)(4)(b)(iii).
(may only be selected
with 401(k) plans)

(8) [ ] Deemed Severance I [] [] [] [] [] []
Distribution.
See Section 6.11.
[Note for Money Purchase Pension Contributions: &bes (4) through (8) do not apply.

9 [ ] Describe:

[Note: The Employer under Election 46(b)(9) may desedn-Service Distribution provisions from theefions otherwise available under
Election 46 and/or a combination thereof as to afijyParticipant group (e.g., Division A Employeecdunts are distributable at age 59
1/2 OR Accounts of Employees hired on/before "%& dee distributable at age 59 1/2. No In-Servigstiibutions apply to Division B
Employees OR to Employees hired after "x" dat&))Contribution Type (e.g., Discretionary Nonelget Contribution Accounts are
distributable on Disability. Fixed Nonelective Cotition Accounts are distributable on Disability Hardship (non-safe harbor));
and/or (iii) merged plan account now held in thafP(e.g., The accounts from the X plan mergedthitoPlan continue to be
distributable in accordance with the X plan terreggply terms] and not in accordance with the teahthis Plan). An Employer's
election under Election 46(b)(9) must: (i) be olijggly determinable; (i) not be subject to Emplogiescretion; (iii) preserve Protected
Benefits as required; (iv) be nondiscriminatorydafw) not permit an "early" distribution of any Rested 401(k) Accounts or Restricted
Pension Accounts. See Sections 6.01(C)(4) and )(X}]

47. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS6.01(C)) Unless otherwise elected below, a Participant ebegt
to receive an In-Service Distribution upon any Etat46(b) event without further condition, provided tiia¢ amount distributed may not
exceed the Vested amount in the distributing Actdcimoose one or more of (a) through (f) if appliagbl

(@ [ ] 100% vesting required.A Participant may not receive an In-Service Disttibn unless the Participant is 100% Vested in the
distributing Account. This restriction applies(select one or more of (1), (2), or (3))

(1) [ ] Hardship distributions. Distributions based on hardshigogs not apply for Money Purchase Pension Blans
(2) [ ] Deemed SeveranceDistributions based on Deemed Severance undeio8exil.
(3) [ ] OtherIn-Service. In-Service distributions other than distributidvesed on hardship or Deemed Severance.

(b) [ ] Minimum amount. A Participant may not receive an In-Service Disttibn in an amount which is less than: $
(specify amount not exceeding $1,000)is restriction applies gSelect one or more of (1), (2), or (3))

(1) [ 1 Hardship distributions. Distributions based on hardshigoes not apply for Money Purchase Pension Plans)
(2) [ 1 Deemed SeveranceDistributions based on Deemed Severance undeio8edxil.
(3) [ ] OtherIn-Service. In-Service distributions other than distributidvesed on hardship or Deemed Severance.

(¢) [ 1 RothIn-Service.A Participant may not receive an In-Service Disttibn from the Participant's Roth Deferral Accountess
it is a qualified distribution as defined in Cod®8A(d)(2).(may only be selected with 401(k) plans)

(d) [ ] Maximum Number. The maximum number of In-Service Distributions atiegant may receive during a Plan Year is
(Specify a number at least equal to 1. If (d) isalected, the Plan Administrator, by policy, carpbse a limitation).

(e) [X] Beneficiary's hardship need.A Participant's hardship does not include an imatedcand heavy financial need of the
Participant's primary Individual Beneficiary undile Plan, as described in Section 6.07(G).

( [ ] Describe other conditions:

[Note: An Employer's election under Election 47(f)sin(i) be objectively determinable; (ii) not hebgect to Employer discretion; (iii)
preserve Protected Benefits as required; (iv) bedigcriminatory; and (v) not permit an "early" ditution of any Restricted 401(k)
Accounts or Restricted Pension Accounts. See 8204 (C)(4)}
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48. POST-SEVERANCE AND LIFETIME RMD DISTRIBUTION MEHODS (6.03) A Participant whose Vested Account Balance
exceeds $5,000 (or any lesser amount elected iergip B, Election (g)(7)): (i) who has incurred ev8Brance from Employment and will
receive a distribution; or (ii) who remains empldymit who must receive lifetime RMDs, may electrilisition under one of the

following method(s) of distribution described incBen 6.03 and subject to any Section 6.03 linoiasi(Select one or more of (a) through

()D3

[Note: If a Participant dies after Severance frompisgment but before receiving distribution of dilhis/her Account, the elections under
this Election 48 no longer apply. See Section ®pa(ad Election 49.

(@ [X] Lump-Sum. See Section 6.03(A)(3).
(b) [X] Installments. See Section 6.03(A)(4).

(c) [ 1 Installments only if Participant subject to lifetime RMDs. A Participant who is required to receive lifetim®MBs may
receive installments payable in monthly, quartesgmi-annual or annual installments equal to oeeding the annual RMD
amount. See Sections 6.02(A) and 6.03(A)(4)(a).

(d) [ ] Alternative Annuity:
See Section 6.03(A)(5).

[Note: Under a Plan which is subject to the jointdaurvivor annuity distribution requirements of @&t 6.04 (Election 50(b)), the
Employer may elect under 48(d) to offer one or naatditional annuities (Alternative Annuity) to tRéan's QISA, QPSA or QOSA. The
Alternative Annuity could be a QLAC, describedéct®n 6.02(E)(6)(b)]

(e) [X] Partial distributions. See Section 6.03(A)(6). Also known as Ad-Hoc disttions.

() [ ] Partial distributions only if Participant subject t o lifetime RMDs. A Participant who is required to receive lifetimmMBs
may receive Partial Distributions equal to or extieg the annual RMD amount. See Sections 6.02(4)&G03(A)(6)(a).

(@) [ ] Describe distribution method(s):

[Note: The Employer under Election 48(gay describe Severance from Employment distributiethods from the elections available
under Election 48 and/or a combination thereof@auy: (i) Participant group (e.g., Division A Erogke Accounts are distributable in a
Lump-Sum OR Accounts of Employees hired afterdte dre distributable in a Lump-Sum. Division B Ewgpe Accounts are
distributable in a Lump-Sum or in Installments Ogt@unts of Employees hired on/before "x" date as#ibdutable in a Lump-Sum or in
Installments.); (ii) Contribution Type (e.g., Distionary Nonelective Contribution Accounts arerdlisttable in a Lump-Sum. Fixed
Nonelective Contribution Accounts are distributaile@ Lump-Sum or in Installments); and/or (iii) ged plan account now held in the
Plan (e.g., The accounts from the X plan mergealtims Plan continue to be distributable in accanda with the X plan terms [supply
terms] and not in accordance with the terms of Blen). An Employer's election under Election 48(gjst: (i) be objectively
determinable; (ii) not be subject to Employer, Phaiministrator or Trustee discretion; (iii) be ndadriminatory; and (iv) preserve
Protected Benefits as requirgd.

49. BENEFICIARY DISTRIBUTION ELECTIONS6.01(B)) Distributions following a Participant's death Mié made or begin as
follows:

5-year; Life Expectancy (6.02(B)(1)(e))lf the Participant dies before the DCD and thediemary is a designated Beneficiary, the
deadline to commence RMDs will be determined ds\ie (Select one of (a) through (d).)

(@ [X] Beneficiary election. The Designated Beneficiary may elect applicatiothef5-year rule or the Life Expectancy rule. K th
Beneficiary does not make a timely elect{@®elect one of (1) or (2))

(1) [ ] b5-yearrule.The 5-year rule applies to the Beneficiary.
(2) [X] Life Expectancy Rule. The Life Expectancy rule applies to the Benefigiar
(b) [ ] 5-yearrule.The 5-year rule applies to the Beneficiary.
(c) [ ] Life Expectancy rule.The Life Expectancy rule applies to the Beneficiary
(d) [ ] Other: (Describe, e.g., the 5-year rule applies to all Bigciaries other than a surviving spouse Benefigiar

Commencement of distributions to Beneficiary. (6.0B)) Distributions to a Beneficiary will commence atbkuime as the Beneficiary
may elect, consistent with Section 6.02, or ifiearthe time elected beloChoose one of (e), (f), or (g) if applicable):

(e) [ ] Immediate. As soon as practical following the Participangaith and the determination of the Beneficiary.

(/ [ ] NextCalendar Year.On or before the last day of the calendar yeackvhiext follows the calendar year of the Particijsan
death.

(@) [ ] Describe:

[Note: The Employer under Election 49(g) may descaib alternative distribution timing or afford tBeneficiary an election which is
narrower than that otherwise permitted under tHexgon), or include special provisions relatedcertain beneficiaries. However, any
election under Election 49(g) must require disttibo to commence no later than the Section 6.0Rired date}
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50. JOINT AND SURVIVOR ANNUITY REQUIREMENTS&6.04) The joint and survivor annuity distribution reggments of Section
6.04(Unless this is a Money Purchase Pension Plancselee of (a) or (b). If this is a Money PurchasnBion Plan, select (b))

(@ [X] Profit sharing exception.Do not apply to an Exempt Participant, as desdribeSection 6.04(G)(1), but apply to any other
Participants (or to a portion of their Account asctibed in Section 6.04(G)).

One-year marriage rule.Under Section 7.05(A)(3) relating to an Exempttiegrant's Beneficiary designation under the profit
sharing exceptiofselect one of (1) or (2))

(1) [ 1 Applies. The one-year marriage rule applies.
(2) [X] Does not apply.The one-year marriage rule does not apply.

(b) [ ] Jointand survivor annuity applicable. Section 6.04 applies to all Participants.
One-year marriage rule.Under Section 6.04(B) relating to the QP&a&lect one of (1) or (2))
(1) [ 1 Applies. The one-year marriage rule applies.

(2) [ 1 Does notapply.The one-year marriage rule does not apply.

ARTICLE XIl
MULTIPLE EMPLOYER PLAN

51. MULTIPLE EMPLOYER PLAN(12.01/12.02/12.03)The Employer makes the following elections regagdhre Plan's Multiple
Employer Plan status and the application of Artle (select one of (a) or (h))

(@ [X] Not applicable. The Plan is not a Multiple Employer Plan and Agilil does not apply.

(b) [ 1 Applies. The Plan is a Multiple Employer Plan and the AgiXlll Effective Date is; The Employer makes the
following additional electiongchoose (1) and/or (2) if applicabte)

(1) [ ] Participating Employer may modify. See Section 12.03. A Participating Employer inRlaeticipation Agreement may
modify Adoption Agreement elections applicable &ale Participating Employer (including electing tat apply
Adoption Agreement elections) as folloggelect one of a. or b.; choose c. if applicable)

a. [ ] Al May modify all elections.
[ 1 Specified electionsMay modify the following elections: (specify by election number)

C. [ 1 Restrictions. May modify subject to the following additional rastions: (Specify restrictions. Any
restrictions must be definitely determinable and/mat violate Code 8412 or the regulations thereard

(2) [ 1 LeadEmployer will not participate. See Section 12.02(B). The Lead Employer is notridfzating Employer. The
Employees of the Lead Employer, in their capacitgach, will be Excluded Employees.

[Note: If Election (b)(1) above is not chosen, Raptating Employers may not modify any Adoption &grent elections he
Participation Agreement must be consistent wite Eiection 51(b)(1). Any Participating Employeratien in the Participation
Agreement which is not permitted under this Electa(b)(1) is of no force or effect and the apgieselection in the Adoption
Agreement applieks.
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EXECUTION PAGE
The Employer, by executing this Adoption Agreemémteby agrees to the provisions of this Plan.

Employer:_The Mid-America Management Corporation

Date:

Signed:

[print nameltitlé

Use of Adoption AgreementFailure to complete properly the elections in thifoption Agreement may result in disqualificatiofithe
Employer's Plan. The Employer only may use thisgtim Agreement in conjunction with the basic ptlmtument referenced by its
document number on Adoption Agreement page one oAdy Purchase Pension Plan must be a separatéyitlha separate Adoption
Agreement) from a Profit Sharing Plan or 401(k)Pla

Execution for Page Substitution Amendment Only!f this paragraph is completed, this ExecutionPdgcuments an amendment to
Adoption Agreement Election(s) effective , by substitute AdoptAgreement page number(s) . The
Employer should retain all Adoption Agreement ExemuPages and amended pagbkatg: The Effective Date may be retroactive or may
be prospectivé

Provider. The Provider, _Great-West Trust Company, LLGIl notify all adopting Employers of any amendmémnthis Pre-approved
Plan or of any abandonment or discontinuance bytbeider of its maintenance of this Pre-approRéh. For inquiries regarding the
adoption of the Pre-approved Plan, the Providetended meaning of any Plan provisions or the effethe Opinion Letter issued to the
Provider, please contact the Provider or the Perddepresentative

Provider Name: Great-West Trust Company, LLC

Address; 8515 East Orchard Road, Greenwooddéll Colorado, 80111

Telephone Number: _ (877) 694-4015

Email address (optional):

Reliance on Provider Opinion Letter. The Provider has obtained from the IRS an Opihietter specifying the form of this Adoption
Agreement and the basic plan document satisfyf eieealate of the Opinion Letter, Code §401. An@ihg Employer may rely on the
Provider's IRS Opinion Lettemly to the extent provided in Rev. Proc. 2017-41. Ehgloyer may not rely on the Opinion Letter in
certain other circumstances or with respect taageualification requirements, which are specifiethe Opinion Letter and in Rev.
Proc. 2017-41 or subsequent guidance. In ordeave reliance in such circumstances or with resjpestich qualification requirements,
the Employer must apply for a determination letteEmployee Plans Determinations of the IRS.

375340-01 (effective August 9, 2021)
© 2020 Great-West Trust Company, LLC or its supplie
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APPENDIX A
SPECIAL RETROACTIVE OR PROSPECTIVE EFFECTIVE DATES

SPECIAL EFFECTIVE DATES (1.20). The Employer elestsdoes not elect Appendix A special Effective &ja} as follows(select (a)
or select one or more of (b) through (r) as apptiea):

[Note: If the Employer elects (a), do not comple&elialance of this Appendix]A.
@ [X

[Note: The Employer may use this Appendix A to §paniEffective Date for one or more Adoption Agreat elections which does not
correspond to the Plan's new Plan or Restated BEifiactive Date under Election 4. As to Restatedh®léor periods prior to: (i) the
below-specified special Effective Date(s); or ffi¢ Restated Plan's general Effective Date undectifin 4, as applicable, the Plan terms
in effect prior to its restatement under this AdoptAgreement control for purposes of the desighatevisions,.

(b)

(©
(d)

(e)

®

()

Q)

)

(k)

o

[

(m) [

()

(0)
P

@

0

]

Not applicable. The Employer does not elect any Appendix A spdeifdctive Dates.

Plan and Contribution Types (1.12).The Contribution Types under Election(s) 5 and 6 are effective:

Disability (1.16). The Disability definition under Election_7 is effective:
Excluded Employees (1.22(D))The Excluded Employee provisions under Electio8(s) are effective:

Compensation (1.11)The Compensation definition under Election(s) (specify 9-11 as applicablaye
effective:

Hour of Service/Elective Service Crediting (1.32/59(C)). The Hour of Service and/or elective Service cradifprovisions
under Election(s) (specify 12-13 as applicablaye effective:

Eligibility (2.01-2.03). The eligibility provisions under Election(s) (specify 14-19 as applicablaye effective:

Elective Deferrals (3.02(A)-(D)).The Elective Deferral provisions under Election(s) (specify 20-23 as
applicable)are effective: .(only applies to 401(k) plans)

Matching Contributions (3.03). The Matching Contribution provisions under Elec{g)n (specify 24-26 as
applicable)are effective:; .(only applies to 401(k) plans)

Nonelective And Money Purchase Pension Plan Coriliutions (3.04).The Nonelective And Money Purchase Pension Plan
Contribution provisions under Election(s) (specify 27-29 as applicableje effective:

401(k) safe harbor (3.05)The 401(k) safe harbor provisions under Electip8(s are effective:
(anly applies to 401(k) plans)

Allocation conditions (3.06).The allocation conditions under Election(s) (specify 31-32 as applicableje
effective:

Forfeitures (3.07).The forfeiture allocation provisions under Elen(i) 33 are effective:

Employee Contributions (3.09).The Employee Contribution provisions under Eledr35 are effective:

Testing elections (4.06(B))The testing elections under Election(s)_37 are effective:
Vesting (5.03).The vesting provisions under Election(s) (specify 38-43 as applicablaye effective:

Distributions (6.01, 6.03 and 6.04)The distribution elections under Election(s) (specify 44-50 as applicable)
are effective; .

Special Effective Date(s) for other electiongpecify elections and dates)

© 2020 Great-West Trust Company, LLC or its supplie
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APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

BASIC PLAN OVERRIDES. The Employer elects or does @lect to override various basic plan provisiaagollows(select (a) or
select one or more of (b) through (m) as applicable

[Note: If the Employer elects (a), do not comple&ehialance of this Appendix]B
(@ [ ] Notapplicable.The Employer does not elect to override any basic provisions.

[Note: The Employer at the time of restating itsrRléth this Adoption Agreement may make an elecioAppendix A (Election 55(s)) to
specify a special Effective Date for any overridevision the Employer elects in this Appendix Bhé&f Employer, after it has executed
this Adoption Agreement, later amends its Planhtange any election on this Appendix B, the Emplsleuld document the Effective
Date of the Appendix B amendment on the Executige Br otherwise in the amendmégnt.

(b) [X] Definition (Article ) overrides. (choose one or more of (1) through (9) as applieabl

(1) [ 1 W-2Compensation exclusion of paid/reimbursed mang expenses (1.11(B)(1)}V-2 Compensation excludes
amounts paid or reimbursed by the Employer for mgéxpenses incurred by an Employee, but onlyegegtent that, at
the time of payment, it is reasonable to beliewa the Employee may deduct these amounts under §2ide

(2) [ ] Alternative (general) 415 Compensation (1.11(B)§# The Employer elects to apply the alternative (gaihe&15
definition of Compensation in lieu of simplified 8 Compensation.

(3) [ 1 Inclusion of Deemed 125 Compensation (1.11(Compensation under Section 1.11 includes Deemgd 12
Compensation.

(4) [ 1 Inclusion of Deemed Disability Compensation (1.1K)). Include Deemed Disability Compensati¢select one of a. or
b.):

a. [ ] NHCEs only.Apply only to disabled NHCEs.

b. [ ] AllParticipants. Apply to all disabled Participants. The Employélt make Employer Contributions for such
disabled Participants for:
(specify a fixed or determinable period)

(5) [ 1 Treatment of Differential Wage Payments (1.11(L))In lieu of the provisions of Section 1.11(L), tBmployer elects
the following(select one or more of a., b., ¢., and d.)

a. [ ] Effective date.The inclusion is effective for Plan Years beginnaftgr (may not be
earlier than December 31, 2008)

b. [ ] Elective Deferrals only.The inclusion only applies to Compensation for jpsgs of Elective Deferralénly
applies to 401(k) plans)

c. [ 1 Notincluded. The inclusion does not apply to Compensation foppses of any Contribution Type.

d [ ] Other:
(specify other Contribution Type Compensation wirnctudes Differential Wage Payments)

(6) [X] Leased Employees (1.22(B))select one or both of a. and b.)

a. [X] Inclusion of Leased Employees (1.22(B))'he Employer for purposes of the following Conttibn Types, does
not exclude Leased Employees: All Contributions
(specify Contribution Types)

b. [ ] Offsetif contributions to leasing organization pan (1.22(B)(2)).The Employer will reduce allocations to this
Plan for any Leased Employ&ethe extent that the leasing organization couatéb to or provides benefits under a
leasing organization plan to or for the Leased Bygé and which are attributable to the Leased Eyeple
services for the Employetfhe amount of the offset is as follows:

[Note: The election of an offset under this Elecfimy6)b. may require that the Employer aggregédeplan with the leasing
organization's plan for coverage and nondiscrimioattesting]

(7) [ 1 Inclusion of Reclassified Employees (1.22(D)(3)Jhe Employer for purposes of the following Conttiba Types, does
not exclude Reclassified Employees (or the follanategories of Reclassified Employees):
(specify Contribution Types and/or categories oflBssified Employees)

(8) [X] Inclusion of Coverage Transition Employees (1.2(D)(6)). Coverage Transition Employees are not Excluded
Employees.

© 2020 Great-West Trust Company, LLC or its supplie
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9) [ ] Parttime/Temporary/Seasonal Employee Specificatin. The exclusion in Election 8(K) is limited to Empéms the
Employer categorizes on its payroll record¢satect one or more of a., b. or:c.)

a. [ ] Part-time.
b. [ ] Temporary.
c. [ ] Seasonal.

[ T Ruleof parity - participation (Article 1) override (2. 03(D)). For purposes of Plan participation, the Plan asplie "rule of
parity” under Code §410(a)(5)(D).

[ 1 Contribution/allocation (Article 1lI) overrides. (choose one or more of (1) through (9) as appliegbl
(1) [ 1 Elective Deferral overrides.(select one or more of a. or b.) (only applies @.&) plans)

a. [ ] Deferral limit on bonuses.If the Plan Administrator provides a separate afelection form for bonuses and/or
other irregular compensation (see Section 1.11{@®fwyithstanding Election 20, the maximum amourgwfh
compensation that may be deferred is (specify percentage limjt This limit applies tqselect one of 1. or
2.

1. [ ] Al Participants
[ 1] HCEs

b [ 1 Treatment of Automatic Deferrals as Roth Deferrat (3.02(B)).The Employer elects to treat Automatic
Deferrals as Roth Deferrals in lieu of treating émttic Deferrals as Pre-Tax Deferrals.

(2) [ 1 No offset of Safe Harbor Contributions to other #locations (3.05(E)(12)) Any Safe Harbor Nonelective Contributions
allocated to a Participant's account witit be applied toward (offset) any allocation to tlatieipant of a non-Safe
Harbor Nonelective Contributiofonly applies to 401(k) plans)

(3) [ ] ShortPlan Year or allocation period (3.06(B)(1))). The Plan Administratoselect one of a. or b.)
a. [ ] No pro-ration. Will notpro-rate Hours of Service in any short allocateniod.

[ 1 Pro-ration based on monthsWill pro-rate any Hour of Service requirement lzhea the number of months in the
short allocation period.

(4) [ ] Limited waiver of allocation conditions for rehired Participants (3.06(G)).The allocation conditions the Employer
has elected in the Adoption Agreement do not apphghired Participants in the Plan Year they resparticipation, as
described in Section 3.06(G).

(5) [ 1 Matching overrides. (select one or more of a., b., or nly applies to 401(k) plans)

a. [ ] Matching on Pre-entry Deferrals (3.03(A)).Instead of disregarding pre-entry deferrals, trmPdministrator
will take Elective Deferrals into account in comipgtMatching Contributions, even if the deferralsresmade
before the Participant became eligible for the imatc

b. [ ] Associated Match forfeiture timing (3.07(A)(1)(c). Forfeiture of associated matching contributionsuos in the
Testing Year.

c. [ ] 403(b) plans (3.03(A)(6))The Plan will match Elective Deferrals to the Enyglds 403(b) plan or plans, as
though they were Elective Deferrals to this Plan.

d. [ ] Operational QNECs (3.04(C)(2))Operational QNECs will be allocate@elect one of 1., 2., or 3. if applicable;
select 4. if applicable).
1. [ ] Proratainrelationto Compensation.
[ 1 Inthe same dollar amount without regard to Compe@sation (flat dollar).

3. [ 1 Under the classification allocation method deschied in Section 3.06(C)(6), subject to the Group
Allocation Limitations of Section 3.14.

4. [ ] To NHCE ACP Participants.
(6) [ ] Forfeiture overrides. (select one or both of a. or)donly applies to 401(k) plans)

a. [ ] Safe Harbortop-heavy exempt fail-safe (3.07(A)§ In lieu of ordering forfeitures as (a), (b), a)l (nder
Section 3.07(A)(4), the Employer establishes thieiong forfeiture ordering ruleéspecify the ordering rules, for
example, (b), (c), and (a).) .

b. [ ] QNEC Restriction (3.07(A)(7)).The QNEC Restriction will expire on: (may not be earlier than
the first Plan Year ending after January 17, 2017.)

© 2020 Great-West Trust Company, LLC or its supplie
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HEART Act continued benefit accrual (3.11(K)).The Employer elects to apply the benefit accruaVisions of
Section 3.11(K). The provisions are effective agsefect one or both of a. or b.)

[ 1 Effective Date. (may not be earlier than the first day of the 260&n Year)

[ 1 Nolonger effective.The provisions no longer apply effective as of

Classifications allocation formula (3.04(B)(3))If a Participant shifts from one classificationamother during a Plan
Year, the Plan Administrator will apportion the fapant's allocation during that Plan Ydaelect one of a., b., or c.)

[ 1 Months in each classificationPro rata based on the number of months the Patitgpent in each classification.
[ 1 Days in each classificationPro rata based on the number of days the Particgmemt in each classification.

[ 1 One classification only.The Employer in a nondiscriminatory manner willedir the Plan Administrator to place
the Participant in only one classification for #hetire Plan Year during which the shift occurs.

Suspension (3.06(F)(3))The Plan Administrator in applying Section 3.06(H) (select one or more of a., b., and: c.)

[ 1 Re-order tiers. Apply the suspension tiers in Section 3.06(F){Zhie following order:
(specify order)

[ 1 Hours of Service tie-breaker.Apply the greatest Hours of Service as the tiexkee within a suspension tier in
lieu of applying the lowest Compensation.

[ 1 Additional/other tiers. Apply the following additional or other tiers: (specify suspension
tiers and ordering)

Testing (Article 1V) overrides. (choose one or both of (1) and (2) as applicable)

[ ]

[ ]

First few weeks rule for Code §415 testing Compensan (4.05(F)(1)).The Plan applies the first few weeks rule in
Section 4.05(F)(2).

Post-Severance Compensation for Code §415 testingi@pensation (4.05(F))The Employer elects the following
adjustments to Post-Severance Compensation foppespof determining 415 testing Compensaisetect one or more
of a. through d:)

[Note: Under the basic plan document, if the Emplalpes not elect any adjustments, post-severanogensation includes leave
cash-outs and deferred compensation, and excluditargnand disability continuation payments.

® [1
@
@

©)

4

(6)

©)

a.
b.

C.

[ T Exclude leave cash-outsSee Section 1.11(1)(1)(b).

[ T Exclude deferred compensationSee Section 1.11(1)(1)(c).

[ 1T Include salary continuation for military service. See Section 1.11(1)(2).

[ T Include salary continuation for disabled Participants. See Section 1.11(1)(3[select one of 1. or 2.)
1. [ 1 For Nonhighly Compensated Employees only.

2. [ ] Forall Participants. In which case the salary continuation will congrfar the following fixed or
determinable period:

Vesting (Article V) overrides. (choose one or more of (1) through (6) as applieabl

[ ]
[ ]

[ ]

[ ]

Early Retirement Age (5.01).Full vesting does not apply when an Employee rat&iarly Retirement Age.

Alternative "grossed-up" vesting formula (5.03(C)2)). The Employer elects the alternative vesting foardéscribed
in Section 5.03(C)(2).

Source of Cash-Out forfeiture restoration (5.04(B8(5)). To restore a Participant's Account Balance asrdestin
Section 5.04(B)(5), the Plan Administrator, to theent necessary, will allocate from the followsgurce(s) and in
the following order(specify, in order, one or more of the followingrfeitures, Earnings, and/or Employer
Contribution)

Deemed Cash-Out of 0% Vested Participant (5.04(¢;) The deemed cash-out rule of Section 5.04(C) doeapply to
the Plan.

Accounting for Cash-Out repayment; Contribution Type (5.04(D)(2)).In lieu of the accounting described in Section
5.04(D)(2), the Plan Administrator will account fiParticipant's Account Balance attributable @aah-Out repayment
(select one of a. or b.)

[ T Nonelective rule.Under the nonelective rule.
[ 1 Rollover rule. Under the rollover rule.

One-year hold-out rule - vesting (5.06(D))The one-year hold-out Break in Service rule ur@ete §411(a)(6)(B)
applies.
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(g) [X] Distribution (Article VI) overrides. (choose one or more of (1) through (7) as applieabl

@ [

SIS

o

d.

Restriction on In-Service Rollover Distributions (601(C)). A Participant will be entitled to receive a dibtrtion of
Rollover Contributions, Employee Contributions deCs(Select one or more of a. through:d.)

[ 1 Deferrals. Under the same provisions which apply to Elecbederrals.(only applies to 401(k) plans)

[ 1T Match. Under the same provisions which apply to MatciQagptributions(only applies to 401(k) plans)
[ 1 Nonelective.Under the same provisions which apply to Nonelec@ontributions.

[ 1 Other:

[Note: The Employer under Election (g)(1)d. may desctib&ervice Rollover Distribution restrictions ugithe options available for In-
Service Distributions under Election 46 and/or antmnation thereof as to all Participants or as toyaParticipant group (e.g., Division A
Rollover Accounts are distributable at age 59 1R Rollover Accounts of Employees hired on/befoteldke are distributable at age 59
1/2. No In-Service Rollover Distributions applyDvision B Employees OR to Employees hired aftedate). An Employer's election
under Election (g)(1)dmust: (i) be objectively determinable; (ii) not fibject to Employer discretion; (iii) preserve Rroted Benefits as
required; (iv) be nondiscriminatory; and (v) notrpet an "early" distribution of any Restricted 4@)(Accounts or Restricted Pension
Accounts. See Sections 6.01(C)(4) and 11.02(C)(3).

@ [1]

In-Service IRR events.The Employer elects to permit In-Service Distribns under the following conditions solely for
purposes of making IRRshoose one or more of a. through d.; select apfflicable.) (only applies to 401(k) plans)

[ 1 Age.The Participant has attained age

[ 1 Participation. The Participant has months of pgoditton (specify minimum of 60 monthSection
6.01(C)(4)(a)(ii).
[ 1 SeasoningThe amounts being distributed have accumulatedarPtan for at least yegasleast 2) See

Section 6.01(C)(4)(a)(i).

[ 1 Other (describe): (must be definitely determinable and
not subject to Employer discretion (e.g., age %@,dmly with respect to Nonelective Contributiozusg not
Matching Contributions))

[Note: Regardless of any election above to the eoptin-Service Distributions are not permitted fbe purpose of making
IRRs from a Participant's Elective Deferral Accou@ualified Matching Contribution Account, Qualdiéonelective
Contribution Account and accounts attributable &deSHarbor Contributions prior to age 59 1}2.

e.

® [1]

a.

@ X

[ 1 Distribution for withholding. A Participant may elect to have a portion of theant that may be distributed as
IRR distributed solely for purposes of federal @te income tax withholding related to the IRR.

Elections related to Required Minimum Distributions. (select one or more of a. or b.)
[ 1 Spousal override. (6.02(B)(1)(a))The special RMD timing rule for spouses will nopgp

[ 1 RBD definition (6.02(E)(7)(c)).In lieu of the RBD definition in Section 6.02(E)(&) and (b), the Plan
Administrator(select one of 1. or 2.)

1. [ ] SBJPA definition indefinitely. Indefinitely will apply the pre-SBJPA RBD defiroth.

2. [ ] SBJPA definition to specified date Will apply the pre-SBJPA definition until (the stated
date may not be earlier than January 1, 19%#)d thereafter will apply the RBD definition ie&ions
6.02(E)(7)(a) and (b).

Distribution Methods (select one or both of a. and b.)

[X] Default Distribution Methods (6.03(B)(2)). If a Participant or Beneficiary does not makengely election as to
distribution method and timing the Plan Administrawill direct the Trustee to distribute using fodowing
method and timing: _Installments sufficient toisigtRMD beginning at the Required Beginning Date.
(Describe, e.g., Instaliments sufficient to satRMD beginning at the Required Beginning Date. Jélected
method and timing must not be discriminatory andtbe an option the plan makes available to partiais
and/or beneficiaries.)

[ 1 Beneficiary Distribution Methods (6.03(A)(2)). The Plan will distribute to the Beneficiary undiee following
distribution method(s). If more than one methodléected, the Beneficiary may choose the methodstrfilution
(select one or more of 1. through:4.)

1. [ ] Lump-Sum. See Section 6.03(A)(3).
2. [ ] Installments sufficient to satisfy RMD.See Section 6.03(A)(4)(a).
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3. [ ] Partial Distributions sufficient to satisfy RMD. See Section 6.03(A)(6).

4, [ ] Other:
(Describe, e.g., Lump-Sum or Installments for stimg spouse Beneficiaries, Lump-Sum only for dleot
Beneficiaries.)

Annuity Distributions (6.04). (select one or both of a. and b.)

[ 1 Modification of QJSA (6.04(A)(3)). The Survivor Annuity percentage will be Epecifya percentage
between 50% and 100%.)

[ 1 Modification of QPSA (6.04(B)(2)).The QPSA percentage will be &pecifya percentage between 50%
and 100%.)

Hardship Distributions (6.07). (select one or both of a. and b.)

[ 1 Restriction on hardship source; grandfathering (607(E)). The hardship distribution limit includes grandfatid
amounts(only applies to 401(k) plans)

[ 1 Hardship acceleration.The existence of a hardship occurring after Se¢jparérom Service/Severance from
Employment will be determined under the non-safdiarules of Section 6.07(B).

Replacement of $5,000 amount (6.09All Plan references (except in Sections 3.10 ad@(&)(2)) to "$5,000" will be
$ (specifyan amount less than $5,000.)

(h) [ 1 Administrative overrides (Article VII). (choose one or more of (1) through (8) as applieabl

@ I
a.
b.
c.
@ [1]
® [
@ []

Contributions prior to accrual or precise determination (7.04(B)(5)(b)).The Plan Administrator will allocate
Earnings described in Section 7.04(B)(5)(b) aofe#i(select one of a., b., or c.)

[ 1 Treatas contribution. Treat the Earnings as an Employer Matching or Nextale Contribution and allocate
accordingly.

[ 1 Balance forward. Allocate the Earnings using the balance forwarcho@tdescribed in Section 7.04(B)(4)(b).

[ 1 Weighted average Allocate the Earnings on Matching Contributionsngsihe weighted average method in a
manner similar to the method described in Sectiod(B)(4)(d).

Automatic revocation of spousal designation (7.@8)(1)). The automatic revocation of a spousal Beneficiary
designation in the case of divorce does not apply.

Limitation on frequency of Beneficiary designatiox changes (7.05(A)(4))Except in the case of a Participant incurring
a major life event, a period of at least must elapse betwBeneficiary designation changes.
(specify a period of time, e.g., 90 days OR 12 hwont

Definition of "spouse” (7.05(A)(5)). The following definition of "spouse" applies: (specifya
definition.)

[Note: Definition of "spouse” will apply for all Ptapurposes other than Section 3.08(E) related {Blam Roth Rollover
Contributions, Section 6.02 related to required imwm distributions, and Sections 6.04 and 7.05(~gRted to QJSAs, QPSAs,
and related spousal rights. For example, the ekbdfinition will apply to the determination of deft beneficiary designatiors.

® []
® []
™ I
® []
a.
b.
C.

Administration of default provision; default Beneficiaries (7.05(C)).The following list of default Beneficiaries will
apply: (specify, in order, one or more Beneficiaries whilh ngceive the interest of a deceased
Participant.)

Subsequent restoration of forfeiture-sources andrdering (7.07(A)(3)).Restoration of forfeitures will come from the
following sources, in the following order (specify, in order, one or more of the following:
Forfeitures, Employer Contribution, Trust Fund Emgs.)

State law (7.10(H)).The law of the following state will apply: (specifyone of the 50 states or
the District of Columbia, or other appropriate ldgarisdiction, such as a territory of the Uniteth&s or an Indian
tribal government.)

Fee Recapture Account (7.04(D))The Plan Administrator will allocate excess fuirdthe Fee Recapture Account as
follows: (select one of a., b., orc.)

[ 1 Each Participant Account will receive an allocatitased on the funds in which that Account was itegeand the
revenue sharing rates associated with those funds.

[ 1T The excess funds will be allocated pro rata baseacoount balance.

[ 1T The excess funds will be allocated per capita anfargjcipants with Account Balances greater than,zgithout
regard to the amount of the Account Balance.

© 2020 Great-West Trust Company, LLC or its supplie



Non-Standardized Defined Contribution - PPD

(i) [ ] Trustand insurance overrides (Articles VIII and IX). (choose one or more of (1) through (2) if appliegbl

(1) [ 1 Employer securities/real property in Profit Sharing Plans/401(k) Plans (8.05(A))lhe Plarimit on investment in
qualifying Employer securities/real property is _%.(specifya percentage which is less than 100%.)

(2) [ 1 Provisions relating to insurance and insurance aopany (9.08).The following provisions apply:
(specify such language as necessary to accommobfsitesurance Contracts the Plan holds.)

[Note: The provisions in this Election (i)(2) mayoide provisions in Article 1X of the Plan but nibe consistent with all other
provisions of the Plah.

() [ ] Top-heavy override (Article X) overrides.

(1) [ 1 KeyEmployee allocations (10.02(A))Top-heavy minimum allocations will be made to Kayployees, as well as Non-
Key Employees.

(2) [ 1 Collective Bargaining Agreement (10.02(A)Employees subject to the following collective bangagy agreements are
eligible to receive top-heavy minimum allocatiortwithstanding Code 841(i)(4):

(k) [ ] Code Section 415 (Article XI) override (11.02(AX), 4.02(F)).Because of the required aggregation of multiptag] to
satisfy Code 8415, the following overriding prowiss apply:
(specify such language as necessary to satisfy, 8145 the Employer will reduce Additional Additsato this plan before
reducing Annual Additions to other plans.)

() [ ] Code Section 416 (Article XI) override (11.02(A)X), 10.03(D))Because of the required aggregation of multipag] to
satisfy Code 8416, the following overriding prowiss apply:
(specify such language as necessary to satisfy, 8146 If an Employee participates in this Plam @mother Plan the
Employer maintains, the Employer will satisfy ampIHeavy Minimum Allocation in this Plan and not thther plan.)

(m) [ ] Multiple Employer Plan (Article XII) overrides. (choose (1) if applicable)

(1) [ 1 Noinvoluntary termination for Participating Empl oyer (12.11).The Lead Employer may not involuntarily terminate
the participation of any Participating Employer an&ection 12.11.
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APPENDIX C
TABLE I: ACTUARIAL FACTORS
UP-1984
Without Setback
Number of years
from attained age
at the end of Plan Year until
Normal Retirement Age 7.50% 8.00% 8.50%

0 8.458 8.196 7.949

1 7.868 7.589 7.326

2 7.319 7.027 6.752

3 6.808 6.506 6.223

4 6.333 6.024 5.736

5 5.891 5.578 5.286

6 5.480 5.165 4.872

7 5.098 4,782 4.491

8 4,742 4.428 4,139

9 4,412 4.100 3.815
10 4,104 3.796 3.516
11 3.817 3.515 3.240
12 3.551 3.255 2.986
13 3.303 3.014 2.752
14 3.073 2.790 2.537
15 2.859 2.584 2.338
16 2.659 2.392 2.155
17 2.474 2.215 1.986
18 2.301 2.051 1.831
19 2.140 1.899 1.687
20 1.991 1.758 1.555
21 1.852 1.628 1.433
22 1.723 1.508 1.321
23 1.603 1.396 1.217
24 1.491 1.293 1.122
25 1.387 1.197 1.034
26 1.290 1.108 0.953
27 1.200 1.026 0.878
28 1.116 0.950 0.810
29 1.039 0.880 0.746
30 0.966 0.814 0.688
31 0.899 0.754 0.634
32 0.836 0.698 0.584
33 0.778 0.647 0.538
34 0.723 0.599 0.496
35 0.673 0.554 0.457
36 0.626 0.513 0.422
37 0.582 0.475 0.389
38 0.542 0.440 0.358
39 0.504 0.407 0.330
40 0.469 0.377 0.304
41 0.436 0.349 0.280
42 0.406 0.323 0.258
43 0.377 0.299 0.238
44 0.351 0.277 0.219
45 0.327 0.257 0.202

Note: A Participant's Actuarial Factor under Table this factor corresponding to the number of years tive Participant reaches his/her
Normal Retirement Age under the Plan. A Patrticijsaage as of the end of the current Plan Yearsitiéi age on his/her last birthday. For
any Plan Year beginning on or after the Particigaaitainment of Normal Retirement Age, the fafbor'zero" years applies.
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APPENDIX C
TABLE II: ADJUSTMENT TO ACTUARIAL FACTORS FOR NORMA L RETIREMENT AGE
OTHER THAN 65

UP-1984
Without Setback
Normal Retirement Age 7.50% 8.00% 8.50%
55 1.2242 1.2147 1.2058
56 1.2043 1.1959 1.1879
57 1.1838 1.1764 1.1694
58 1.1627 1.1563 1.1503
59 1.1411 1.1357 1.1305
60 1.1188 1.1144 1.1101
61 1.0960 1.0925 1.0891
62 1.0726 1.0700 1.0676
63 1.0488 1.0471 1.0455
64 1.0246 1.0237 1.0229
65 1.0000 1.0000 1.0000
66 0.9752 0.9760 0.9767
67 0.9502 0.9518 0.9533
68 0.9251 0.9274 0.9296
69 0.8998 0.9027 0.9055
70 0.8740 0.8776 0.8810
71 0.8478 0.8520 0.8561
72 0.8214 0.8261 0.8307
73 0.7946 0.7999 0.8049
74 0.7678 0.7735 0.7790
75 0.7409 0.7470 0.7529
76 0.7140 0.7205 0.7268
77 0.6874 0.6942 0.7008
78 0.6611 0.6682 0.6751
79 0.6349 0.6423 0.6494
80 0.6090 0.6165 0.6238

Note: Use Table Il only if the Normal Retirement Age &ty Participant is not 65. If a Participant's NatfRetirement Age is not 65,
adjust Table | by multiplyingll factors applicable to that Participant in Tabby ithe appropriate Table Il factor.
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PPD ADOPTION AGREEMENT
ADMINISTRATIVE CHECKLIST
August 9, 2021

This Administrative Checklist ("AC") is not parttbe Adoption Agreement or Plan but is for the afsthe Plan Administrator in
administering the Plan. Relius software also usesAC and the following Supporting Forms ChecKkliSEC") in preparing the Plan's
SPD and some administrative forms, such as the Badiay, if applicable.

The plan document preparer need not complete thbua@ay find it useful to do so. However, withitiet AC, the Summary Plan
Description and perhaps other documents will notbmplete. The preparer may modify the AC, inclgdidding items, without affecting
reliance on the Plan's opinion or advisory letterce the AC is not part of the approved Plan. Amgrge to this AC is not a Plan
amendment and is not subject to any Plan provisiaio Applicable Law regarding the timing or forhRlan amendments. However, the
Plan Administrator's administration of any AC itemust be in accordance with applicable Plan termd waath Applicable Law.

The AC reflects the Plan policies and operatiooBthe date set forth above and may also refleehPlolicies and operation pre-dating
the specified date.

AC1l. PLAN LOANS(7.06) The Plan permits or does not permit Participagris as followgselect one of (a) or (h))
(@ [X] Does not permit. (skip to AC2.)
(b) [ ] Permitted pursuant to the Loan Policy.See below to complete Loan Policy.

Complete the following questions to provide informéion on the Loan Policy(optional )
(c) [ ] Borrower qualification (choose one)

(1) [ 1 No investigation

(2) [ ] Must be creditworthy

Loan limitations (choose one or more)
(d) [ ] Minimum amount. May not borrow less than $1,00@ry single loan.
(e) [ ] Maximum number of loans. May not have more than loan(s) outstanding.
() [ ] Refinancingselect one of (1) or (2))
(1) [ ] Not permitted
(2) [ ] Permitted. A refinance for purposes of the limitrmimber of loans igselect one of a. or b.)
a. [ ] Nottreated as an additional loan
b. [ ] Treated as an additional loan
(@) [ ] Purposdselect one of (1) or (2))
(1) [ 1 Anyreasonable purpose
(2) [ 1 May not borrow except for:
(h) [ ] Account ordering. Loan will come first from (Roftre-tax deferrals or other accoun{sglect one of (1), (2) or (3))
(1) [ ] Participant's choice
(2) [ ] Plan Administrator's choice
(3) [ ] As follows: (select one of more of a., b. or c.)
a. [ ] first:
b. [ ] second;
c. [ ] third:

Loan terms (choose one or more)
(i) [ ] Interest(select one of (1), (2) or (3))
(1) [ 1 2% over USA Today prime
@[] _%
(3) [ ] Plan Administrator establishes
() [ ] Home loan ternfselect one of (1) or (2))
(1) [ 1 _ years
(2) [ ] Plan Administrator establishes
(k) [ ] Directed/general Trust investmeselect one of (1) or (2))
(1) [ ] Directed
(2) [ ] General
() [ ] Chargegselect one of (1) or (2))
(1) [ ] apply to borrower's account
(2) [ 1 apply to overall Trust or Employer pays
(m) [ ] Loan acceleration. Upon the followin@elect one or more of (1) or (2))
(1) [ ] Separation/severance. Not applicable to partiaGsénest.
(2) [ ] Plan termination

375340-01 (effective August 9, 2021)
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(n) [ ] Leave of absendgelect one or more of (1) or (2))
(1) [ ] Military (select one of a. or b.)
a. [ ] Suspend payments
b. [ ] Notsuspend
(2) [ 1 Non-military(select one of a. or b.)
a. [ ] Suspend payments
b. [ ] Notsuspend

Additional loan provisions (choose one or more)

(0) [ ] Grace periodselect one of (1) or (2))
(1) [ 1 Maximum grace period applies
(2) [ 1 No grace period

(P) [ ] Includes false statements

(@) [ ] No new loan if(select one of (1) or (2))
(1) [ ] Current default
(2) [ ] Current or prior default

AC2. PARTICIPANT DIRECTION OF INVESTMENT7.03(B)) The Plan permits Participant direction of investinor does not
permit Participant direction of investment as tmsaor all Accounts as followselect one of (a) or (b))

(@ [ ] Does not permit.The Plan does not permit Participant directiomeéstment of any Accoungskip to AC3.)

(b) [X] Permitted as follows.The Plan permits Participant direction of investiné€Complete the following)

Accounts affected(select one of (c) or (d))
(c) [X] All Accounts.
(d) [ ] The following accounts:
(1) [ ] Elective Deferral Accounts (Pre-tax and Roth) andEmployee Contributions.
(2) [ 1 All Nonelective Contribution Accounts.
(3) [ 1 All Matching Contribution Accounts.
(4) [ 1 All Rollover Contribution and Transfer Accounts.
(5) [ ] Specify Accounts:

Restrictions on Participant direction (select one of (e) or (f))

(e) [ ] None.Provided the investment does not result in a jpitéd transaction, give rise to UBTI, create adstiaitive
problems or violate the Plan terms or ApplicablevLa

() [ ] Restrictions:

ERISA 8404(c).(select one of (g) or (h))

(@) [X] Applies.
(h) [ ] Does not apply.

QDIA (Qualified Default Investment Alternative). (select one of (i) or (j))
(i) [X] Applies. See SFC Election 122 for details.
@@ [ 1 Does not apply.

AC3. ROLLOVER CONTRIBUTIONS3.08) The Plan permits or does not permit Rollover @buations as followgselect one of
(@) or (b).)

(@ [ ] Does not permit.(skip to AC4.)

(b) [X] Permits. Subject to approval by the Plan Administrator asdurther described belojwomplete the following)

Who may roll over. (select one of (c) or (d))
(c) [ ] Participants only.
(d) [X] Eligible Employees or Participants.

Sources/TypesThe Plan will accept a Rollover Contributi(select one of (e) or ()
(e) [X] All. From any Eligible Retirement Plan and as to alht@bution Types eligible to be rolled into thisaRl
(H [ ] Limited. Only from the following types of Eligible RetiremePlans and/or as to the following Contributiorp&g:

AC4. PLAN EXPENSES7.04(C)) The Employer will pay or the Plan will be chargeith non-settlor Plan expenses as folldgslect
one of (@) or (b).)
(@ [ ] Employer pays.Employer pays all expenses except those intriosicust assets which the Plan will p@yg.,
brokerage commissions)
(b) [X] Plan pays.Plan pays some or all non-settlor expenses. SE€eER#¢ttion 119 for details.
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AC5. RELATED AND PARTICIPATING EMPLOYERS/MULTIPLE MPLOYER PLAN (1.24(C)/(D)) There are Related Employers
and Participating Employers as follows (choose @anmore if applicable):

(@ [ ] Related Employers.Name(s) of Related Employers:

(b) [ ] Participating Employers. Name(s) of Participating Employers: See SFC Election 76 for details.

(c) [ ] Former Participating Employers. Name(s) of former Participating Employers

Name(s) Date of cessation

(d) [ ] Multiple Employer Plan status. The Signatory Employer is the Lead Employer anl@adt one Participating Employer
is not a Related Employdicomplete (1))

(1) [ ] Name(s) of Participating Employers(other than Related Employers described above): . See SFC
Election 76 for details.

AC6. TOP-HEAVY MINIMUM-MULTIPLE PLANS (10.03) If the Employer maintains another plan, this Rleovides that the Plan
Administrator operationally will determine in whiglian the Employer will satisfy the Top-Heavy Minim Contribution (or benefit)
requirement as to Non-Key Employees who participagich plans and who are entitled to a Top-Hédinimum Contribution (or
benefit). This Election documents the Plan Admmaisir's operational electio(select (a) or select one of (b) or (c).)
(@ [X] Does not apply.
(b) [ ] If only another Defined Contribution Plan. Make the Top-Heavy Minimum Allocatiofchoose one of (1) or (2).)
() [ ] To this Plan.
(2) [ ] To another Defined Contribution Plan: (plan name)
(c) [ ] If one or more Defined Benefit PlansMake the Top-Heavy Minimum Allocation or provideettop-heavy minimum
benefit(choose one of (1), (2), or (3).)
(1) [ ] To this Plan. Increase the Top-Heavy Minimum Allocation to 5%.
(2) [ 1 To another Defined Contribution Plan. Increase the Top-Heavy Minimum Allocation to 5%l qmovide under
the: (name of other Defined Contribution Plan).
(3) [ ] To a Defined Benefit Plan.Provide the 2% top-heavy minimum benefit under the (name of
Defined Benefit Plan) and applying the followingdrest rate and mortality assumptions:

AC7. SELF-EMPLOYED PARTICIPANT$1.22(A)). There is one or more self-employed Participaritis #arned Income benefits in
the Plan as followéchoose (a) if applicable)
(@) [X] Applies.

AC8. PROTECTED BENEFIT$11.02(C)) The following Protected Benefits no longer aplall Participants or do not apply to
designated amounts/Participants as indicated, daen eliminated by a Plan amendn{setect one of (a) or (b).)
(@ [X] Does not apply.No Protected Benefits have been eliminated.
(b) [ 1 Applies. Protected Benefits have been eliminated as follgetect one or more of rows (1) through (4) as male;
select one of columns (1), (2), or (3), and congpteiumn (4):)

(1) @) ®) (4)

All Post-E.D. Post-E.D. Effective

Participants/ Contribution Participants Date

Accounts Accounts only only (E.D)
(1) [ 1 QISA/QPSA distributions [ 1] [ 1] [ 1]
(2) [ ] Installment distributions [ 1] [ 1] [ 1]
(3) [ 1 In-kind distributions [ 1] [ 1] [ 1]

(4) [ ] Specify:

AC9. LIFE INSURANCE(9.01) The Trust invests or does not invest in life nagice Contracts as folloviselect one of (a) or (b).)
(@ [X] Does not apply.
(b) [ 1 Applies. Subject to the limitations and other provision#iticle 1X and/or Appendix B.

AC10. DISTRIBUTION OF CASH OR PROPERT(%.12) The Plan provides for distribution in the form(sélect one of (a) or (b).)
(&) [X] Cash only. Except where property distribution is requiregermitted under Section 6.12.
(b) [ ] Cash or property. At the distributee's election and consistent \aitly Plan Administrator policy under Section 6.12.

AC11. EMPLOYER SECURITIES/EMPLOYER REAL PROPERT®.05) The Trust invests in qualifying Employer secestand/or
qualifying Employer real property as folloshoose (a) if applicable)
(@ [ ] Applies. Such investments are subject to the limitationSextion 8.05 and/or Appendix B.

AC12. TRUSTEE(S) OR INSURER(S). Information regagdirrustee(s)/Insurer(§equired for the Summary Plan Description and, if
requested, the Trust AgreemefNJOTE: Select a. if not using provided trust. MUSSlect b and following questions as applicable):
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(@ [ ] Do not produce the trust agreement
(b) [X] Complete the following UNLESS not selecting supipgrforms:

Trustee/Insurer (select (c) OR one or more of (d) - (e))
(¢) [ 1 Insurer. This Plan is funded exclusively with Contratgslect (1) — (4) below as applicable, then skigol:
Name of Insurer(s)

O[]
@[]
3 [ 1] Use Employer address/telephone number/email
(4) [ ] Use following address/telephone number/email
(a) Street:
(b) City:
(c) State:
(d) Zip:
(e) Telephone:
(f) Email:

(d) [X] Individual Trustee(s)
(e) [ ] Corporate Trustee

Name of Trust
® [X] Specify name of Trust The Mid-America Managenteotporation Retirement Savings Trust

Individual Trustees (if d. selected above, complete (g) - (j))
Directed/Discretionary Trustees.The individual Trustee(s) executing this Adoptigreement aréselect (g) or (h))
(@) [ ] Select for each individual Trustéskip to next question)
(h) [X] The following selections apply to all individuatustee(s)select 1. or 2. OR all that apply of 3. and 4.)
1. [X] Adiscretionary Trustee over all plan asgetay not be selected with 2. - 4.)
2. [ 1 Anondiscretionary (directed) Trustee over alihpdssetémay not be selected with 1., 3. or 4.)
3. [ 1 Theindividual Trustee(s) will serve as a disae#iry Trustee over the following assets: (may not
be selected with 1. or 2.)
4. [ ] Theindividual Trustee(s) will serve as a nonditionary (directed) Trustee over the following &sse
(may not be selected with 1. or 2.)

Individual Trustee(s)
(i) [X] Individual Trustee(s) argselect one or more of (a) - (j); enter addresgjabelow)
(@) Name_Mark Misencik

Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ 1 Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiger the following plan assets

(b) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ ] Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

(c) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) orGR) all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
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(5) [ 1 Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

(d) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if () selected above; select (3) orGR) all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ 1 Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

(e) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) orGR) all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ 1 Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

() Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ ] Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

(@) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ ] Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

(h) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ ] Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

(i) Name
Title/Email:
(1) Title
(2) Email (optional)
Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets
(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ ] Nondiscretionary Trustee over all plan assets
(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

() Name
Title/Email:
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(1) Title
(2) Email (optional)

Trustee is: (complete if (g) selected above; select (3) oG all that apply of (5) and (6))
(3) [ ] Discretionary Trustee over all plan assets

(4) [ ] Adiscretionary Trustee over the following plasets:
(5) [ ] Nondiscretionary Trustee over all plan assets

(6) [ 1 A nondiscretionary (directed) Trustee or Custodiaer the following plan assets

() [X] Individual Trustee Address (complete if d. selected above)

(1) [X] Use Employer address/telephone number/email

(2) [ ] Use following address/telephone number/email
Street;
City:
State:
Zip:
Telephone:
Email:

~oooow

Corporate Trustee Name/Type/Addresgcomplete if (e) selected above)
(k) [ 1 Name

Address/telephone number/email

(1) [ ] Use Employer address/telephone number/email

(2) [ ] Use following address/telephone number/email
Street:
City:
State:
Zip:
Telephone:
Email:
Directed/Discretionary. The Corporate Trustee (select 1. or 2. OR all that apply of 3. and 4.)
(3) [ ] Adiscretionary Trustee over all plan assets
(4) [ 1 A nondiscretionary (directed) Trustee over alhpdssets
(5) [ ] Adiscretionary Trustee over the following plasets:
(6) [ 1 A nondiscretionary (directed) Trustee over théofeing plan assets
Signee(optionaly
(7) [ 1 Name of person signing on behalf of the corpofatistee
(8) [ 1 Email address of person signing on behalf of drparate Trustee

~eooow

Special Trustee for collection of contributionsThe Employer appoints the following Special Trestéth the responsibility to
collect delinquent contributior(®ptional)
O [ ] Name
Title:
1)
Address/telephone number/email
(2) [ ] Use Employer address/telephone number/email
(3) [ ] Use following address/telephone number/email
Street:
City:
State:
Zip:
Telephone:
Email:

~eaooow

Custodian(s) Name/AddressThe Custodian(s) afeptional)
(m ([ ] Name(s) __
Address/telephone number/email
(1) [ ] Use Employer address/telephone number/email
(2) [ ] Use following address/telephone number/email
Street;
City:
State;
Zip:
Telephone:
Email:

~oooow
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Investment in common, collective or pooled trust fads. The nondiscretionary Trustee, as directed or tharetionary Trustee
acting without direction (and in addition to thedhetionary Trustee's authority to invest in itsxdands), may invest in any of the
following trust funds{optional)

) [ 1] (specify the names of one or more trust funds iciwtine Plan can invest)

Choice of law
(0) [X] This trust will be governed by the laws of theetaf:
(1) [X] State in which the Employer's principal officédsated
(2) [ ] State in which the corporate trustee or insurévdated
(3) [ ] Other
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1.2

13

1.4

15

AMENDMENT TO IMPLEMENT HARDSHIP DISTRIBUTION
PROVISIONS OF THE BIPARTISAN BUDGET ACT OF 2018

THE MID-AMERICA MANAGEMENT CORPORATION RETIREMENT S AVINGS PLAN

ARTICLE |
PREAMBLE

Adoption and effective date of AmendmentThe Document Provider, on behalf of the Emplofiereby adopts this Amendment
to the Employer's Plan. Except as otherwise sgetifi this Amendment, this Amendment is effectiithg Effective Date") on the
first day of the first Plan Year beginning afterd@enber 31, 2018, or as soon as administrativekifathereafter, and in no event
later than the Latest Effective Date. If the Plaior to this Amendment, does not provide for haipglistributions, then this
Amendment will be void and of no effect.

Superseding of inconsistent provisionsThis Amendment supersedes the provisions of ke 8 the extent those provisions are
inconsistent with the provisions of this Amendmdiitcept as otherwise provided in this Amendmemmsedefined in the Plan
will have the same meaning in this Amendment.

Construction. Except as otherwise provided in this Amendmeny,"&gction” reference in this Amendment refers dalyhis
Amendment and is not a reference to the Plan. Thieldand Section numbering in this Amendmenbigly for purposes of this
Amendment, and does not relate to the Plan ar8eletjon, or other numbering designations.

Effect of restatement of Planlf the Employer restates the Plan using the DoauirReovider's pre-approved plan based on The
Cumulative List of Changes in Plan QualificationgReements for Pre-approved Defined ContributicanBIfor 2017 (Notice
2017-37) or any earlier Cumulative List, then thimendment shall remain in effect after such restetg unless the provisions in
this Amendment are restated or otherwise becomaleties(e.g., if the Plan is restated onto a plazudent which incorporates
these provisions).

Adoption by Document Provider. The Document Provider hereby adopts this Amendmertehalf of all of the Document
Provider's plans adopted by its adopting employihs. adoption by the Document Provider becomesagpé with respect to an
Employer's Plan on the Effective Date (or, if latae Effective Date of the Plan), unless the Epglandividually adopts this
Amendment, or an alternative amendment, prior éoetkpiration of the remedial amendment period iredeto this Amendment.

ARTICLE Il
ELECTIONS

Instructions: Complete the elections at Sections 2.and 2.2.Unless this Amendment is signed by the Employer default elections in
Section 2.3 will apply. If the Employer is satigfiwith those defaults and the Document Providég'stiens in Sections 2.1 and 2.2, the
Employer does not need to execute this Amendmeher@ise, the Employer must complete the electairections 2.1 and 2.2, may
complete one or more of Sections 2.4 through 2adtder to override the default elections in Amendtrigection 2.3, and must execute
the amendment.

2.1

2.2

2.3

Termination of deferral suspension.Hardship distributions made on or after the EffecDate will not trigger a suspension of
Elective Deferrals, pursuant to Section 3.1(ca Rarticipant received a hardship distribution befbe Effective Date, and
therefore Elective Deferrals were suspended, hdlRarticipant be able to resume deferrals as as@nactical after the Effective
Date?

a. [ ] YES.Beginning on the Effective Date, Elective Defesnaill not be suspended on account of a hardskipildition,
regardless of the date of the distribution.

b. [X] NO. The Participant's suspension of Elective Defetvatgun before the Effective Date will continue dginally
scheduled.

Expansion of sources available for a hardsisipilbution. Pursuant to Amendment Section 3.2, QRECs and QMACs available
for hardship distributions?

a. [ ] YES.QNECsand QMACs are available for hardship distiims.
b. [X] NO.QNECs and QMACs are not available for hardshiribigtions.

Default Provisions. The following provisions apply except to the extdre Employer makes a different election in onenore of
Sections 2.4 through 2.7 and executes the Amendment

a. After the Effective Date, Participants do notehéo take plan loans before taking hardship tistions.

b. After the Effective Date, earnings on Electivef@rals may be withdrawn on account of a hardship.

c. Hardship needs include residential casualtyel$without regard to whether the casualty wasfedarally declared disaster
area) and Disaster Losses, effective January B @0as soon as practical thereafter.

375340-01 (effective August 9, 2021)
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d. The Effective Date is the first day of the fildtin Year beginning after December 31, 2018, @oas as administratively
feasible thereafter, and in no event later tharlttest Effective Date.

Skip Sections 2.4 through 2.7 if you accept the daflt provisions listed in Section 2.3. Any entry irSections 2.4 through 2.7 will
override those defaults.

2.4  Loan Requirement. The provisions of Amendment Section 3.1(b), reggirecipients of hardship distributions to takaitable
nontaxable loans, will NOT apply unless selectddwe
a. [ ] Amendment Section 3.1(b) APPLIES (i.ertiepants are required to obtain a Plan loan)findely, unless and until the
Plan is further amended.

2.5 Expansion of sources available for a hardship disibution. Earnings on amounts attributable to Elective Drafsrare available
for hardship distribution, unless selected below:
a. [ ] Earnings on amounts attributable to Elecibeferrals are NOT available for hardship disttitms.

2.6 Hardship needs/eventsThe provisions of Amendment Sections 3.3 (relattngesidential casualty losses) and 3.4 (relating
Disaster Losses) apply as of January 1, 2018, so@s as practical thereafter, unless otherwisgezlebelow.

a. [ ] Amendment Section 3.3 will NOT apply (sswcasualty losses are limited to federally dedldisasters, pursuant to
Code 8165(h)).

b. [ ] Amendment Section 3.4 will NOT apply (esmithe Plan will not make hardship distributionsacoount of Disaster
Losses).

2.7  Effective Dates.Unless otherwise selected below, the Effectiveelmathe first day of the first Plan Year beginnaftgr
December 31, 2018, or as soon as administratiealsilble thereafter, and in no event later thar étest Effective Date. Except as
otherwise specified in this Amendment, all provisi@re effective on the Effective Date.

a. [ ] Othergeneral Effective Date: (may not be earlier than the first dayhef first Plan Year beginning on or after
January 1, 2019 or after the Latest Effective Date)
b. [ ] Special Effective Date for Amendment Sect?.2a; [Enter a special effective date, no sooner than thefirst
day of the 2019 Plan Year ]
c. [ ] Special Effective Date for Amendment Set?.3a: [Enter a special effective date, no sooner than thefirst
day of the 2019 Plan Year ]
d. [ ] Special Effective Date for Amendment Sewt?.3b: [Enter a special effective date no sooner than the first
day of the 2019 Plan Year ]
e. [ ] Special Effective Date for Amendment Satt2.3c: [Enter a special effective date for the expansion of

hardship needs/events, no sooner than January 1, 2018.]

ARTICLE IlI
DISTRIBUTION BASED ON HARDSHIP

3.1 Modification of hardship necessity provisions.

a. The Necessity Provisions of the Plan are rede&becept as otherwise provided in this Section thé Plan will not make a
hardship distribution to a Participant unless theiBipant has obtained all other currently avdéatistributions (including
distributions of ESOP dividends under section C&4@4(k), but not hardship distributions) under pfen and all other plans of
deferred compensation, whether qualified or norified) maintained by the Employer. In addition, fodistribution that is made
on or after the Latest Effective Date (or suchieadate as the Plan Administrator has implemetitegrocedure), the Participant
must certify (in writing, by an electronic medius @efined in Treas. Reg. §1.401(a)-21(e)(3), auich other form as authorized
in IRS guidance) that he or she has insufficieshaar other liquid assets reasonably availablatisfg the need.

b. If and only if elected in Amendment Section Zdfore a hardship distribution may be made, addgaht must obtain all
nontaxable loans (determined at the time a loamaide) available under the plan and all other plaaisitained by the Employer.

c. The Plan will not suspend the Participant froakimg Elective Deferrals on account of receipt biadship distribution. This

provision will apply to hardship distributions maaiter the Effective Date. Under Amendment Secfidn it may also apply, as of
the Effective Date, to certain suspensions of BledDeferrals on account of receipt of a hardsligpriution prior to the Effective

Date.

3.2  Maodification of amounts that may be withdrawn on acount of a hardship.Except as otherwise elected in Amendment Sections
2.2 and 2.5, earnings on Elective Deferrals, QNE@Gd, QMACs (and the earnings thereon) may be vathidron account of a
hardship. The hardship provisions set forth inRlen, except as modified by this Amendment, comtitmuapply.

375340-01 (effective August 9, 2021)
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3.3 Residential casualty lossExcept as otherwise provided in Amendment Se@iéneffective January 1, 2018 or as soon as
practical thereafter, to the extent the Plan pertmtrdship distributions for expenses to repairatgo the Participant's principal
residence that would qualify for a casualty losdubion under Code §165, such amounts will be deterd without regard to
Code 8165(h)(5).

3.4 Disaster losslf the Plan is a Deemed Need Plan, then exceptreswise provided in Amendment Section 2.6, effecianuary 1,
2018 or as soon as practical thereafter, the fiahneeds which can justify a hardship distributiora Participant are expanded to
include Disaster Losses.

ARTICLE IV
DEFINITIONS

4.1  Suspensions of Elective DeferralsAny reference to suspension of Elective Defema¢sns and includes a suspension of Elective
Deferrals and/or Employee Contributions to thisRlaany other qualified plan, a 403(b) plan, oelgible governmental plan
(described in Treas. Reg. §1.457-2(f)) of the Emppto

4.2 QNECs.A"QNEC" is a Qualified Nonelective Contributiotlescribed in Code 8§401(m)(4)(C) or a safe harbaeleztive
contribution described in Code §401(k)(12)(C). parposes of this Amendment only, a QACA nonelectortribution described
in Code 8401(k)(13)(D)(i)(Il) will also be treated though it were a QNEC.

4.3 QMACs. A"QMAC" is a Qualified Matching Contribution, dabed in Code 8401(k)(3)(D)(ii)(l), or a safe hartmatching
contribution described in Code §401(k)(12)(B). parposes of this Amendment only, a QACA matchingtdbution described in
Code 8401(k)(13)(D)(i)(I) will also be treated asugh it were a QMAC.

4.4  Necessity ProvisionsThe "Necessity Provisions" of the Plan are thaseipions which implement the provisions of TreRsg.
§1.401(k)-1(d)(3)(iv)(B), (C), (D), and (E), aséiffect prior to April 1, 2019. These provisions n&ther reflect the safe harbor
"deemed necessary" standards of subparagraph {Etafegulation, or the non-safe harbor "no alitwe means" standards of
subparagraphs (B), (C), and (D) of that regulation.

45 Deemed Need PlanThe Plan is a "Deemed Need Plan" to the exter®Ptéie limits eligibility for a hardship distributicto the
deemed immediate and heavy financial needs desdrbEreas. Reg. 81.401(k)-1(d)(3)(ii)(B), (as s=d effective April 1, 2019).

4.6 Disaster LossesDisaster Losses are expenses and losses (inclledingf income) incurred by the Participant onoaett of a
disaster declared by the Federal Emergency Managehgency (FEMA) under the Robert T. Stafford DisagRelief and
Emergency Assistance Act, Pub. L. 100-707, provitted the Participant's principal residence orqpal place of employment at
the time of the disaster was located in an arega®d by FEMA for individual assistance with respto the disaster.

4.7  Document Provider. The Document Provider means the Sponsor of a §p&d’lan or VS Practitioner of a Volume Submitter
Plan as defined in Rev. Proc. 2015-36, or the Benof a Pre-approved Plan, as defined in Rev..R@t7-41. References to the
Document Provider's plans or to pre-approved plafes to the Prototype Plans, Volume Submitter &lamd/or Pre-approved
Plans sponsored by the Document Provider for uslbpting employers, as the case may be.

4.8 Latest Effective Date.The "Latest Effective Date" is the latest of Jagur2020, the Effective Date of the Plan, or tfieative
date of any amendment adding hardship distributiorise Plan.

Except with respect to any election made by theleyep in Article I, this Amendment is hereby adegtby the prototype
sponsor/volume submitter practitioner on behatilbédopting employers.

Signature and date on file
(signature and date)

Sponsor/Practitioner Name: __Great-West Trust GongpLLC

NOTE: The Employer only needs to execute this Amemdent if an election has been made in one or more 8kctions 2.4 through
2.7, or the Employer has made a different selectioinom the Document Provider's selection in Section2.1 or 2.2.

This Amendment has been executed this day of \

Name of Plan;_The Mid-America Management CorporaRetirement Savings Plan

Name of Employer: _The Mid-America Management Coagion

By:

EMPLOYER

375340-01 (effective August 9, 2021)
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1.1

1.2

1.3

1.4

1.5

AMENDMENT FOR CARES ACT

ARTICLE 1
PREAMBLE; DEFINITIONS

Adoption of Amendment. The Document Provider, on behalf of the Employer, hereby adopts this
Amendment to the Employer's Plan to implement provisions of the Act which affect the Plan. All
references to the Plan include the Plan’s loan program, policy, or procedure to the extent applicable.

Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the
extent those provisions are inconsistent with the provisions of this Amendment.

Construction. Except as otherwise provided in this Amendment, any Article or Section reference in this
Amendment refers only to this Amendment and is not a reference to the Plan. The Article and Section
numbering in this Amendment is solely for purposes of this Amendment and does not relate to the Plan
article, section, or other numbering designations.

Effect of restatement of Plan. If the Employer restates the Plan then this Amendment shall remain in
effect after such restatement unless the provisions in this Amendment are restated or otherwise become
obsolete (e.g., if the Plan is restated onto a plan document which incorporates these provisions).

Definitions. Except as otherwise provided in this Amendment, terms defined in the Plan will have the same
meaning in this Amendment. The following definitions apply specifically to this Amendment:

A. The “Act” is the Coronavirus Aid, Relief, and Economic Security Act, also known as the CARES Act.
This Amendment shall be interpreted and applied to comply with the Act.

B. A “Qualified Individual” means any individual who meets one or more of the criteria described in
paragraphs (1), (2), (3), or (4). Participants, alternate payees and beneficiaries of deceased participants
can be treated as Qualified Individuals. The Plan Administrator may rely on an individual’s
certification that the individual satisfies a condition to be a Qualified Individual unless the Plan
Administrator has actual knowledge to the contrary. In applying the criteria, “COVID-19” means
either the virus SARS—CoV=-2 or coronavirus disease 2019; “an approved test” means a test approved
by the Centers for Disease Control and Prevention (including a test authorized under the Federal Food,
Drug, and Cosmetic Act); and a “member of the individual’s household” means someone who shares
the individual’s principal residence. The criteria are as follows:

(1) The individual was diagnosed with COVID-19 by an approved test;

(2) The individual’s spouse or dependent (as defined in Code §152) was diagnosed with COVID-
19 by an approved test;

(3) The individual has experienced adverse financial consequences because: (a) the individual or
the individual’s spouse, or a member of the individual’s household was quarantined,
furloughed or laid off, or had work hours reduced due to COVID-19; (b) the individual, the
individual’s spouse, or a member of the individual’s household was unable to work due to
lack of childcare due to COVID-19; (c) A business owned or operated by the individual, the
individual’s spouse, or a member of the individual’s household closed or reduced hours due to
COVID-19; or (d) the individual, the individual’s spouse, or a member of the individual’s
household had a reduction in pay (or self-employment income) due to COVID-19 or had a job
offer rescinded or start date for a job delayed due to COVID-19; or

(4) The individual satisfies any other criteria determined by the Treasury or the IRS.
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1.6

Adoption by Document Provider. The Document Provider hereby adopts this Amendment on behalf of all
of the Document Provider's plans adopted by its adopting employers. The adoption by the Document Provider
becomes applicable with respect to an Employer's Plan on March 27, 2020 (or, if later, the Effective Date of
the Plan), unless the Employer individually adopts this Amendment, or an alternative amendment, prior to the
expiration of the remedial amendment period relating to this Amendment. The Document Provider means the
Sponsor of a Prototype Plan or Volume Submitter Practitioner of a Volume Submitter Plan as defined in Rev.
Proc. 2013-22 or 2015-36, or the Provider of a Pre-approved Plan, as defined in Rev. Proc. 2017-41.
References to the Document Provider's plans or to pre-approved plans refer to the Prototype Plans, Volume
Submitter Plans, and/or Pre-approved Plans sponsored by the Document Provider for use by adopting
employers, as the case may be, except as limited in Section 2.1.

ARTICLE 2
IDENTIFYING INFORMATION; EMPLOYER ELECTIONS

Instructions: The Document Provider should complete the elections at Sections 2.1 (if applicable), 2.3, and
2.4. If the Employer is satisfied with those choices, the Employer does not need to execute this Amendment.
Otherwise, the Employer must complete the information at Section 2.2 and may complete one or more of Sections
2.3 through 2.5 to indicate the Employer’s preferences.

2.1

2.2

23

Application to Document Provider plans: This Amendment will apply to all preapproved plans (including
Prototype and Volume Submitter plans) of the Document Provider except the following: (Optional. List plan
types, such as Defined Benefit Plans or 403(b) Plans, which the Document Provider does not wish to amend):

Employer identifying information. (Complete only if Employer is separately adopting this Amendment.)

A. Name of Employer:

B. Name of Plan:

C. Type of Plan (check one; optional)
(1) [1401(k) Plan
(2) [] Profit-Sharing Plan (other than a 401(k) plan)
(3) [ 1 Money Purchase Pension Plan
(4) [ ] Defined Benefit Plan (including a cash balance plan)
(5) []1403(b) Plan

Relief for Qualified Individuals. Will the Plan provide any or all of the following relief for Qualified
Individuals: (1) Coronavirus-Related Distributions described in Article 3, (2) increased loan limits described
in Section 4.2, (3) the loan repayment extension described in Section 4.3. (Select one of (a), (b), or (c). If (c)
is selected, then select one or more of (d), (e), and/or (f))

(@) [ 1 No. The Plan will not provide any of these relief provisions.

(b) [ 1 Yes. The Plan will provide all of these relief provisions. The limitations on distributions described

in Sections 2.3(d)(1) — (4) and the limitations on loans in Section 2.3(e)(1) — (3) and Section 2.3(f)(1) — (3)

do not apply.

(¢) [X] Some. The Plan will provide those relief provisions selected in (d), (e), or (f) below.

(d) [X] The Coronavirus-Related Distribution provisions described in Article 3 (If (d) is selected, the
Employer or Document Provider may optionally select one or more of (1), (2), (3), or (4).)
(1) [ ] Coronavirus-Related Distributions are not available from an account in which the
Participant is not 100% vested.
(2) [ ] Coronavirus-Related Distributions may be made only from the following accounts:

(3) [ ] The maximum amount of Coronavirus-Related Distributions from the Plan to a Qualified
Individual will not exceed: $ . (Enter amount less than 3100,000.)

© 2021 FIS Business Systems LLC
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(4) [X] The following additional provisions apply to Coronavirus-Related Distributions: The
provisions of Article 3 of this Amendment apply only to the extent a Coronavirus-Related
Distribution has been made to a Qualified Individual. To the extent the Plan does not operationally

apply the rules of Article 3 of this Amendment, it does not apply to the Plan. The Plan Administrator

shall document through administrative procedures or otherwise the manner in which the Plan
operationally applied the rules under Article 3 of this Amendment. (Enter limitations or restrictions

which are nondiscriminatory and not subject to Employer discretion.)
(¢) [X] The increased loan limit described in Section 4.2 (If (e) is selected, the Employer or Document
Provider may optionally select one or both of (1), (2), or (3).)

(1) [ ] The maximum dollar amount of loans pursuant to Section 4.2 will not exceed:

$ . (Enter amount less than $100,000.)

(2) [ ] The maximum percentage of the present value of the nonforfeitable accrued benefit that
may be loaned pursuant to Section 4.2 will not exceed: %. (Enter percentage less than
100%.)

(3) [X] The following additional provisions apply to the increased loan limit: The increased loan
limits described in Section 4.2 of this Amendment apply only to the extent a loan has been made to a
Qualified Individual in excess of the limits otherwise available under the Plan. To the extent the Plan
does not operationally apply the increased loan limits described in Section 4.2 of this Amendment, it
does not apply to the Plan. The Plan Administrator shall document through administrative
procedures or otherwise the manner in which the Plan operationally applied the increased loan limits
described in Section 4.2 of this Amendment. (Enter limitations or restrictions which are
nondiscriminatory.)

() [X] The loan repayment extension described in Section 4.3 (If (f) is selected, the Employer or

Document Provider may optionally select one or more of (1), (2), or (3).)

(1) [ ] The Suspension Period will begin (Enter date not before
March 27, 2020) and end . (Enter date not later than December 31, 2020.)
(2) [ ] The Extension Period will be . (Enter period, up to one year, the due

date of the loan will be extended, such as “six months.”)

(3) [X] The following additional provisions apply to the loan repayment extension: The loan
repayment extension described in Section 4.3 of this Amendment applies only to the extent the due
date to repay a loan has been extended for a Qualified Individual. To the extent the Plan does not
operationally extend the due date for loan repayment as described in Section 4.3 of this Amendment,

it does not apply to the Plan. The Plan Administrator shall document through administrative
procedures or otherwise the manner in which the Plan operationally extended the due date for loan

repayment as described in Section 4.3 of this Amendment. (Enter limitations or restrictions which
are nondiscriminatory.)

2.4 RMD waivers for 2020. Unless otherwise elected below, the provisions of Section 5.2 apply and a
Participant or Beneficiary who would have been required to receive a 2020 RMD or Extended 2020 RMD
will receive the distribution unless the Participant or Beneficiary chooses not to receive the distribution.

(a) [ ] No RMDs without request. The provisions of Section 5.2 apply and a Participant or Beneficiary
who would have been required to receive a 2020 RMD or Extended 2020 RMD will not receive the
distribution unless the Participant or Beneficiary chooses to receive the distribution.

(b) [X] Split. The provisions of Section 5.2 apply. A Participant or Beneficiary who would have been
required to receive a 2020 RMD will not receive the distribution unless the Participant or Beneficiary
chooses to receive the distribution. A Participant or Beneficiary who would have been required to receive an
Extended 2020 RMD will receive the distribution unless the Participant or Beneficiary chooses not to
receive the distribution.

(¢) [ 1 No change to RMDs. Payment of RMDs or Extended 2020 RMDs will be governed by the terms
of the Plan without regard to this Amendment (i.e., no election is available to Participants or Beneficiaries).
(d) [ ] Describe:

For purposes of Section 5.3, the Plan will also treat the following as eligible rollover distributions in 2020:
(Choose one or none of (e), (f), (g), or (h): If no election is made, then a direct rollover will be offered only
for distributions that would be eligible rollover distributions without regard to Code §401(a)(9)(1)):

(e) [X] 2020 RMD:s.
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2.5

3.1

3.2

33

34

4.1

4.2

® [ 1 2020 RMDs and Extended 2020 RMDs.

(@ [ 1 2020 RMDs but only if paid with an additional amount that is an eligible rollover distribution
without regard to Code §401(a)(9)(D).

(h) [ ] Describe:

The provisions of Article 5, and the elections in this Section 2.4, will be effective on the date specified in
Section 2.5. unless a different date is entered here: (Optional. Enter a date
between March 27, 2020 and December 31, 2020. RMD distributions before the selected effective date
should have followed plan terms in effect before this Amendment.)

Effective Date. This Amendment is effective March 27, 2020 (or as soon as practical thereafter), or, if
later, the following date: . (Optional. Enter a date not later than
December 31, 2020.)

ARTICLE 3
CORONAVIRUS-RELATED DISTRIBUTIONS

Application. This Article 3 will apply if Section 2.3(b) or Section 2.3(d) is selected.

Coronavirus-Related Distribution(s). Subject to the provisions described in Section 2.3(d)(4), if any, a
Qualified Individual may take one or more Coronavirus-Related Distributions. The accounts from which
the amount may be distributed shall be limited if selected in Sections 2.3(d)(1) and (2). However, if the
Plan is a Defined Benefit Plan, and the Qualified Individual has not separated from service, the Qualified
Individual may not take a Coronavirus-Related Distribution prior to attaining the earlier of Normal
Retirement Age or age 59%. The provisions of this Section will apply notwithstanding any limitation in the
Plan on partial distributions or any otherwise applicable plan or administrative limits on the number of
allowable distributions.

Repayment of distribution. If the Plan permits a Participant to make rollover contributions, then a such a
Participant who received a Coronavirus-Related Distribution (from this Plan and/or another eligible
retirement plan as defined in Code §402(c)(8)(B)), at any time during the 3-year period beginning on the
day after receipt of the distribution, may make one or more contributions to the Plan, as rollover
contributions, in an aggregate amount not to exceed the amount of such distribution.

Definition of Coronavirus-Related Distribution. A “Coronavirus-Related Distribution” means a
distribution to a Qualified Individual during the period beginning January 1, 2020 and ending December
30, 2020. The total amount of Coronavirus-Related Distributions to a Qualified Individual pursuant to this
Amendment from all plans maintained by the Employer, or any related employer described in Code
§414(b), (¢), (m), or (o), shall not exceed $100,000, (or such lesser amount specified in Section 2.3(d)(3)).
The Coronavirus-Related Distributions from the Plan to a Qualified Individual will not exceed the amount
of the individual’s vested account balance or the present value of the individual’s vested accrued benefit.

ARTICLE 4
PARTICIPANT LOAN RELIEF

Application. This Article 4 will apply only if the Plan permits participant loans. Section 4.2 will apply if
Section 2.3(b) or Section 2.3(e) is selected. Section 4.3 will apply if Section 2.3(b) or Section 2.3(f) is
selected.

Increased loan limit. Notwithstanding the loan limitation that otherwise would apply, the Plan will
determine the loan limit under Code §72(p)(2)(A) for a loan to a Qualified Individual, made during the
period beginning March 27, 2020 and ending September 22, 2020, by substituting “$100,000” (or such
lesser amount specified in Section 2.3(e)(1)) for “$50,000,” and by substituting “100% (or such lesser
percentage specified in Section 2.3(e)(2)) of the present value of the nonforfeitable accrued benefit of the
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43

5.1

52

53

54

5.5

employee under the Plan” for “one-half of the present value of the nonforfeitable accrued benefit of the
employee under the Plan” (or its equivalent). The provisions described in Section 2.3(e)(3), if any, will
apply in connection with loans to Qualified Individuals.

Extension of certain repayments. If a Qualified Individual has an outstanding loan from the Plan on or
after March 27, 2020, then: (1) if the date for any repayment of such loan occurs during the Suspension
Period, the due date is extended for the Extension Period; (2) the due date of the loan will be extended by
the Extension Period; (3) the Plan will adjust any subsequent repayments to reflect the extension of the due
date and any interest accrued during the Suspension Period; and (4) the Plan will disregard the Extension
Period in determining the 5-year period and the loan term under Code §72(p)(2)(B) or (C). The provisions
described in Section 2.3(f)(3), if any, will apply in connection with the suspension and extension described
in this Section. The Suspension Period, unless otherwise specified in Section 2.3(f)(1), will begin March
27,2020 and end December 31, 2020. The Extension Period, unless otherwise specified in Section 2.3(f)(2)
will be one year. The provisions of this Section 4.3 will be applied in accordance with Section 5.B. of
Notice 2020-50, or any subsequent applicable guidance, and the adjustment described in (3) may reflect the
“safe harbor” described therein.

ARTICLE 5
WAIVER OF 2020 REQUIRED MINIMUM DISTRIBUTIONS (RMDs)

Application. This Article 5 will apply only to defined contribution plans, including 401(k) Plans, Profit-
Sharing Plans, Money Purchase Pension Plans, and 403(b) Plans. The definitions in Section 5.4 will apply
in interpreting Section 2.4.

Waiver; default provision. This Section 5.2 will apply unless Section 2.4(c) is selected or to the extent
2.4(d) overrides it. Notwithstanding the provisions of the Plan relating to RMDs, whether a Participant or
Beneficiary who would have been required to receive 2020 RMDs, and who would have satisfied that
requirement by receiving distributions that are (1) equal to the 2020 RMDs, or (2) Extended 2020 RMDs
will receive those distributions is determined in accordance with the option chosen in Section 2.4.
Notwithstanding the option chosen in Section 2.4, a Participant or Beneficiary will be given an opportunity
to make an election as to whether or not to receive those distributions. If the Plan permits a Beneficiary of a
deceased Participant to make the election to use the 5-year rule or the life expectancy rule, the deadline to
make the election may be extended to reflect the adoption of Code §401(a)(9)(D).

Direct rollovers. Notwithstanding the provisions of the Plan relating to required minimum distributions
under Code §401(a)(9), and solely for purposes of applying the direct rollover provisions of the Plan,
certain additional distributions in 2020, as elected by the Employer in Section 2.4, will be treated as eligible
rollover distributions. If no election is made by the Employer in Section 2.4, then a direct rollover will be
offered only for distributions that would be eligible rollover distributions without regard to Code

§401()((D).

Definitions. “RMDs” means required minimum distributions described in Code §401(a)(9). “2020
RMDs” means required minimum distributions the Plan would have been required to distribute in 2020 (or
permitted to pay in 2021 for the 2020 calendar year for a Participant with a required beginning date of April
1, 2021) but for the enactment of Code §401(a)(9)(I). “Extended 2020 RMDs” means one or more
payments in a series of substantially equal distributions (that include the 2020 RMDs) made at least
annually and expected to last for the life (or life expectancy) of the Participant, the joint lives (or joint life
expectancy) of the Participant and the Participant’s designated Beneficiary, or for a period of at least 10
years.

Installment payments. A Participant or Beneficiary receiving payment of 2020 RMDs or 2020 Extended
RMDs pursuant to this Article 5 may receive them in any method (including installments or partial
distributions) which would have been permitted under the terms of the Plan if the amounts would have been
RMDs but for the enactment of Code §401(a)(9)(D).
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Document Provider Name: Great-West Trust Company, LLC

(Authorized signer for Document Provider)

The Document Provider executed this Amendment this 22nd day of July, 2022.

Complete the information below if the Employer is signing the Amendment.

By:
(Authorized signer for Employer)

The Employer executed this Amendment this day of
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1.1

1.2

1.3

1.4

1.5

1.6

1.7

AMENDMENT TO IMPLEMENT SECURE ACT AND OTHER LAW CHANGES

ARTICLE 1
PREAMBLE

Adoption and effective date of Amendment. The Document Provider, on behalf of the Employer, hereby
adopts this Amendment to the Employer's Plan. Each Article specifies the effective date of its provisions.
Also see Section 1.5.

Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent
those provisions are inconsistent with the provisions of this Amendment. Except as otherwise provided in this
Amendment, terms defined in the Plan will have the same meaning in this Amendment. Most Articles include
definitions which are specific to that Article. Also see Section 1.6

Numbering. Except as otherwise provided in this Amendment, any “Section” reference in this Amendment
refers only to this Amendment and is not a reference to the Plan. The Article and Section numbering in this
Amendment is solely for purposes of this Amendment, and does not relate to the Plan article, section, or other
numbering designations.

Intention; Construction. The purpose of this amendment is to amend the Plan in accordance with pension-
related provisions of the Further Consolidated Appropriations Act of 2019 (“FCAA”) in general, and Division
O of that Act, the Setting Every Community Up for Retirement Enhancement Act of 2019 (“SECURE”), in
specific. It also addresses a provision of the Bipartisan American Miners Act (“BAMA”), which is also part
of FCAA, as well as a section of the Coronavirus Aid, Relief, and Economic Security Act (“CARES”). The
provisions of this Amendment shall be interpreted and applied to be consistent with FCAA and CARES and
IRS guidance issued in connection therewith, whether such guidance is issued before or after the date of this
amendment.

Effect of subsequent restatement or amendment of Plan. If the Employer restates the Plan, then this
Amendment shall remain in effect after such restatement unless the provisions in this Amendment are restated
or otherwise become obsolete (e.g., if the Plan is restated onto a plan document which incorporates these
provisions). Some Articles in this amendment may not apply to a particular plan at the time the Amendment
is executed but they will apply in the future based on subsequent amendments. For example, Article 8 is
limited to 401(k) plans; its provisions do not apply to a profit-sharing plan that does not have a 401(k)
feature. But if that plan is subsequently amended to add a 401(k) feature, then the provisions of Article 8 (and
corresponding Section 2.8) will automatically become effective at that time.

Preservation of prior amendments. If the Employer previously amended the Plan after December 20, 2019
to implement a provision contained in one or more Articles of this Amendment, that prior amendment shall
remain in effect and will not be superseded by this Amendment, unless Section 1.6(a) is selected. For
example, if the Employer previously adopted an amendment to implement the BAMA provisions of Article
10, that amendment remains in effect, notwithstanding the provisions of this Amendment, unless Section
1.6(a) is selected.

(@ [ 1 This amendment supersedes all prior inconsistent amendments of the Plan.

Adoption by Document Provider. The Document Provider hereby adopts this Amendment on behalf of all
of the Document Provider's Plans adopted by its adopting employers. The “Document Provider” means the
Sponsor of a Prototype Plan or Volume Submitter Practitioner of a Volume Submitter Plan as defined in Rev.
Proc. 2013-22 or 2015-36, or the Provider of a Pre-approved Plan, as defined in Rev. Proc. 2017-41.
References to the “Document Provider’s Plans” or to “pre-approved plans” refer to the Prototype Plans,
Volume Submitter Plans, and/or Pre-approved Plans sponsored by the Document Provider for use by adopting
employers, as the case may be, except as limited in Section 1.7(a).

(@ [ 1 This Amendment will apply to all of the Document Provider’s Plans except the following:
(Optional. List plan types, such as Defined Benefit Plans or 403(b) Plans, which the Document
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Provider does not wish to amend):

ARTICLE 2
IDENTIFICATION; ELECTIONS

Instructions: The Document Provider should complete any applicable elections it wishes at Sections 1.6 and
1.7 and 2.3 through 2.10. If the Employer is satisfied with those choices, the Employer does not need to execute
this Amendment. Otherwise, the Employer must complete the information at Section 2.1 and may complete one or
more additional elections to indicate the Employer’s preferences.

2.1

2.2

23

Identifying information.

A. Name of Employer:

B. Name of Plan:

C. Type of Plan (select one; optional)

(1) [ 1401(k) Plan

(2) [ ] Profit-Sharing Plan (other than a 401(k) plan)

(3) [ ] Money Purchase Pension Plan
(4) [ ] Defined Benefit Plan (including a cash balance plan)
(5) [ 1403(b) Plan

Plan Type Definitions. “Qualified Plan” means a 401(k) Plan, Profit-Sharing Plan, Money Purchase Pension
Plan or Defined Benefit Plan. “Defined Contribution Plan” means a Qualified Plan other than a Defined
Benefit Plan.

Operating Elections. Many subsequent Articles of this Amendment refer to elections appearing in this
Article 2. Each of Sections 2.4 through 2.10 refers to a corresponding Article. For example, Section 2.4 has
the elections related to Article 4. The definitions in those Articles apply to the elections in the corresponding
Section of this Article 2, and those elections have the same effective date as the corresponding Article. Each
Section of this Article lists the default provisions which will apply if no election is made. If you accept the
default(s), there is no need to complete the Section. There are no elective provisions which apply to Article 3
or Articles 11 through 16. The following are the defaults and a summary of the Articles for which there are no
elections.

Article 3. Permits retroactive safe harbor 401(k) amendments (to appear in separate document). Eliminates
requirement of safe harbor notice for safe harbor nonelective.

Article 4. QBADs are not permitted.

Article 5. Distributions of RMDs will not begin before a Participant turns 72.

Article 6. The Plan will apply its RMD provisions with respect to the 5-year rule in administering the 10-
year rule.

Article 7. RMDs subject to 5-Year Rule for participants who died from 2015 through 2019 are extended
one year unless the beneficiary objects.

Article 8. None of the optional elections with regard to LTPT Employees apply.

Article 9. The QACA maximum automatic deferral is 10% of compensation.

Article 10. The amendment does not modify the minimum age for in-service distributions.

Article 11. Administrative policy can permit distributions of Discontinued Lifetime Income Investments.
Article 12. Updated RMD tables and 2022 transition.

Article 13. Permits retroactive plan adoption.

Article 14. Difficulty of care payments are compensation for purposes of Code §415 only.

Article 15. 403(b) plans can distribute custodial accounts on termination.

Article 16. Deemed IRA accounts are not subject to maximum age.
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24

2.5

2.6

Check (a) or (b).

(@ [ 1 Alldefaults apply. Skip the rest of Article 2 and sign the amendment.
(b) [X] One or more defaults do not apply. Complete those sections in Article 2 for which you do not accept
the default; then sign the amendment.

Article 4 — Birth/Adoption Distributions. In the absence of an election below, Article 4 does NOT apply.
To permit QBADs (Qualified Birth and Adoption Distributions), check (a). If QBADs are available, they
apply to all accounts except as provided in Article 4 or in elections (b), (c), (d), or (e). (Select all that apply.)

(a [ 1 Aurticle 4 applies effective January 1, 2020, unless a different date is selected in (1) below.
O [ ] . (Enter date after December 31, 2019.)

(b) [ 1 QBADs may only be made from accounts in which the Participant is fully vested.

(¢) [ 1 QBAD:s are only available from the following Accounts (select one or more):

1 1] Pre-Tax Elective Deferrals

2 11 Roth Elective Deferrals

3 11 Employer matching contributions (including safe harbor contributions and QMACs)
@ [ 1] Employer nonelective contributions (including safe harbor contributions and QNECs)
B 11 Rollover contributions

© [ 1 After-tax employee contributions

@ T 1] Transferred accounts

@ T[] Describe: (must be definitely determinable and not

subject to discretion)
(d [ 1 QBAD:s are not available if the Participant has severed employment.
(¢) [ ] Describe additional limitations:
(must be definitely determinable and not subject to discretion)

Article 5 — RMD Timing. Unless Section 2.5(a) is selected, distribution of RMDs will begin for Affected
Participants no sooner than April 1 of the calendar year following the year the Participant attains age 72.

(a) [ ] Distribution of RMDs to Affected Participants will NOT be delayed on account of this
Amendment (i.e., distributions will generally commence no later than April 1 of the calendar year
following the year the Affected Participant attains age 70%2), in accordance with Section 5.5. This
election is effective for distributions after December 31, 2019, except as specified below
(Optional: select either or both of (1) or (2)):

M 1 Section 5.5 is effective for distributions after and prior to the earlier of
January 1, 2022 or the date entered in 2.5(a)(2). (Enter date on or after December 31, 2019.)
2 T[] Section 5.5 is repealed for distributions after (enter date on or after the

date entered in 2.5(a)(1) and before January 1, 2022), subject to the anti-cutback rule of Code
§411(d)(6) to the extent applicable.

Article 6 — 10-Year Rule for Beneficiary RMDs. RMDs to an Eligible Designated Beneficiary of a
Participant who dies prior to the Participant’s RBD will be made as elected below. In the absence of an
election in Section 2.6, the Plan’s provisions about Beneficiary elections with regard to the 5-Year Rule will
apply, substituting the 10-Year Rule for the 5-Year Rule.

(a [ 1 Beneficiary election. The Eligible Designated Beneficiary may elect application of the 10-Year
Rule or the Life Expectancy rule. If the Beneficiary does not make a timely election (Select one of
(1) or (2)):
@O 1] 10-year rule. The 10-year rule applies to the Eligible Designated Beneficiary.
2 1 Life Expectancy Rule. The Life Expectancy rule applies to the Eligible Designated
Beneficiary.
(b) [ ] 10-year rule. The 10-year rule applies to the Eligible Designated Beneficiary.
(c) [ ] Life Expectancy rule. The Life Expectancy rule applies to the Eligible Designated Beneficiary.
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2.7

2.8

2.9

(d) [ 1 Shorter Period. The entire interest of the Eligible Designated Beneficiary will be distributed no
later than December 31 of the (enter a number of years, not exceeding “tenth”) year
following the year of the Participant’s death.

() [ 1 Other: (Describe, e.g., the 10-Year Rule applies to all Beneficiaries other than a surviving spouse

Beneficiary.)

Article 7 - CARES RMD Waivers; 5-Year Rule. Unless the Employer elects otherwise below, beneficiaries
of Applicable Participant Accounts will have the option to extend distribution under the 5-Year Rule by one
year, and in the absence of a beneficiary election the extension will apply.

(@) [ ] No extension without request. The provisions of Section 7.2 apply but in the absence of a
beneficiary election the extension will NOT apply.
(b) [ T Not Apply. Article 7 will NOT apply to this Plan.

Article 8 — LTPT Employees. The Employer makes the following optional elections with regard to LTPT
Employees. (Select all that apply.)

(a) [X] AnLTPT Employee, in addition to being eligible to defer will also be treated as a Regular
Participant for purposes of (check any or all that apply):
M [ 1] Receiving an allocation of the safe harbor contributions (including QACA).

2 T[] Receiving an allocation of Employer matching contributions
3 11 Receiving an allocation of Employer nonelective contributions.
4 [X] Making after-tax Employee voluntary contributions.
o) [X] Making rollover contributions.
© [ 1 Making deemed IRA contributions described in Code §408(q).
(b) [ 1 The following provisions which apply to Regular Participants do not apply to LTPT Employees
(check any or all that do not apply to LTPT Employees):
O T[] The ability to make Roth elective deferrals.
2 [ Automatic deferral provisions.

3 T[] Automatic escalation provisions.
(¢) [X] Instead of being the first day of the first month and the seventh month of the Plan Year, the LTPT
Entry Date is (select one):
(H  [X] The same as the entry date which applies to Elective Deferrals of Regular Participants.
2 T[] Describe:
(d) [X] In addition to Union Employees and Nonresident Aliens, the following Employees are LTPT
Excluded Employees (check all that apply; see the instructions):

) [X] Employees described in a category of employees that would be excluded from the Plan
even if they satisfied the minimum age and service requirements which apply to Employees
generally.

2 T 1 Describe:

(e) [X] |Instead ofage 21, the LTPT Minimum Age is (select one):

@G 1] Waived.

2) [X] The same minimum age that applies to Regular Participants.

3 T[] Age (Cannot exceed age 21).

Article 9 — QACA Maximum Automatic Deferrals. In the absence of an election below, Article 9 does
NOT apply and automatic deferrals under a QACA shall not exceed 10% of a Participant’s Compensation. To
permit automatic deferrals of up to 15% of compensation, complete (a) below and (b) if applicable..

(a) [X] Article 9 applies effective on or after the first day of the first plan year beginning after December 31,
2019, unless a different date is selected in (1) below.
@GO 1] . (Enter date on or after the first day of the first plan year beginning
after December 31, 2019.)
(b) [ 1T The following modified QACA statutory schedule will apply (the limitations in the parentheses
below only applies to QACAS): (Select and complete one of (1), (2), or (3) below. The resulting
schedule must satisfy Code §401(k)(13)(C)(iii)):
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(1)[ 1 Detailed Schedule. The following modified QACA statutory schedule will apply. NOTE:
Plan Years 1 & 2 must be between 3% and 10%. 3-14 may not exceed 15%

Plan Year of application to a Participant Automatic Deferral Percentage

1 _% (not less than 3 and not more than 10)
2 _% (not less than 3 and not more than 10)
3 _% (not less than 4 and not more than 15)
4 _% (not less than 5 and not more than 15)
5 _% (not less than 6 and not more than 15)
6 _% (not less than 6 and not more than 15)
7 _% (not less than 6 and not more than 15)
8 _% (not less than 6 and not more than 15)
9 _% (not less than 6 and not more than 15)
10 _% (not less than 6 and not more than 15)
11 _% (not less than 6 and not more than 15)
12 _% (not less than 6 and not more than 15)
13 _% (not less than 6 and not more than 15)
14 and thereafter _% (not less than 6 and not more than 15)
(2)[ ] Fixed Increase.
a. First plan year of application to a participant: _ (not less than 3 and not more
than 10)
b. Second plan year of application to a participant: __ (not less than 3 and not
more than 10)
c. In subsequent plan years the automatic deferral percentage will increase by %
per year up to a maximum of % (not more than 15) of Compensation

(3)[ ] Describe:

2.10 Article 10 — In-Service Distributions. In the absence of an election below, Article 10 does NOT apply. To
permit in-service distributions at age 59 for pension plans, check (a) Check (b) to specify an age greater
than 59 %. If Article 10 applies, it applies to all Accounts except as limited in Article 10.

(a [ 1 Aurticle 10 applies effective on or after the first day of the first plan year beginning after December
31, 2019, unless a different date is selected in (1) below.

O [ ] . (Enter date on or after the first day of the first plan year beginning
after December 31, 2019.)
(b) [ 1 Age atwhich in-service distributions are permitted (Enter age greater than 59%.)
ARTICLE 3

ADP SAFE HARBOR NONELECTIVE PLANS - SECURE §103

3.1  Application. This Article 3 will apply only if the Plan is a 401(k) or a 403(b) Plan. It is effective for Plan
Years beginning after December 31, 2019.

3.2 No need for safe harbor notice. Ifthe Employer makes a Safe Harbor Nonelective Contribution, then the
Plan can use the ADP Safe Harbor, whether or not Participants receive a Safe Harbor Notice, and the Plan
Administrator is not required to provide a Safe Harbor Notice. However, the Plan is required to provide a
Safe Harbor Notice if the plan utilizes the ACP safe harbor described in Code §401(m)(11) or (12), unless the
plan is a QACA.

3.3 Retroactive adoption. Unless the Plan at any time during the Plan Year is a Safe Harbor Match Plan, then
the Employer may amend the Plan at any time within twelve months after the end of the Plan Year to provide
(A) that the Employer will make a Safe Harbor Nonelective Contribution for the entire Plan Year, (B) that the
Plan qualifies for the ADP Safe Harbor for the Plan Year, and (C) that the Plan will not be required to
perform the ADP Test for the Plan Year. However, if the Employer adopts the amendment on or after the 30"
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34

4.1

4.2

43

4.4

day before the close of the Plan Year, the Safe Harbor Nonelective Contribution must be at least 4% of the
Participant’s Compensation.

Definitions. The following terms have the meaning set forth in this paragraph as more fully provided in the
plan terms pertaining to the related subject matter.

(a) A “Safe Harbor Nonelective Contribution” means a contribution described in Code §401(k)(12)(C) or
Code §401(k)(13)(D)(i)(II) of at least 3% of Compensation.

(b) The “ADP Test” means the test provided in Code §401(k)(3)(ii).
(c) The “ADP Safe Harbor” means the safe harbor provided by Code §401(k)(12)(A) or Code §401(k)(13).

(d) A “Safe Harbor Match Plan” is a Plan which provided during the Plan Year that Participants would
receive a matching contribution described in Treas. Reg. §1.401(k)-3(c) or Treas. Reg. §1.401(k)-3(k)(2).

(e) A “Safe Harbor Notice” is a notice described in Code §401(k)(12)(D) or Code §401(k)(13)(E).
() A “QACA” is a Qualified Automatic Contribution Arrangement described in Code §401(k)(13).

ARTICLE 4
BIRTH/ADOPTION DISTRIBUTIONS - SECURE Act §113

Application. This Article 4 will apply only if (1) the Plan is a Defined Contribution Plan, or a 403(b) Plan,
and (2) the Employer elects in Section 2.4(a) for this Article 4 to apply, effective on the date specified in
Section 2.4(a).

Distribution Authorized. Except as limited by Section 2.4 (b), (¢), (¢), a Participant may request a
distribution of up to $5,000 (per child or Eligible Adoptee) as a QBAD. The Participant may request the
distribution whether or not the Participant has severed employment unless Section 2.4(d) is selected. This
$5,000 limit shall be reduced by QBADs to the Participant made with respect to the same child or Eligible
Adoptee by other plans maintained by the Employer or a related employer described in Code §414(b), (c),
(m), or (0). However, if the Plan is a Money Purchase Pension Plan (or the account from which the
distribution is withdrawn was transferred from a Money Purchase Pension Plan), and the Participant has not
separated from service, the Participant may not take a QBAD prior to attaining the earlier of Normal
Retirement Age or age 597. The Plan Administrator may adopt a policy imposing frequency limitations or
other reasonable administrative conditions for QBADs.

Definitions. The following definitions apply for this Article 4 and Section 2.4:

(a) A “QBAD” is a Qualified Birth or Adoption Distribution described in Code §72(t)(2)(H)(iii). A QBAD
must be made during the 1-year period beginning on the date on which a child of the Participant is born or on
which the legal adoption of an Eligible Adoptee by the Participant is finalized.

(b) An “Eligible Adoptee” is an individual, other than a child of the Participant’s spouse, who has not
attained age 18 or is physically or mentally incapable of self-support. An individual is considered physically
or mentally incapable of self-support if that individual is unable to engage in any substantial gainful activity
by reason of any medically determinable physical or mental impairment that can be expected to result in
death or to be of long-continued and indefinite duration. This provision shall be applied in a manner
consistent with Part D of IRS Notice 2020-68.

Rollover. A Participant who received one or more QBADs from this Plan may, if the Plan then permits the
Participant to make rollover contributions, make one or more contributions in an aggregate amount not to
exceed the amount of such QBADs. The Plan will treat such a contribution as a rollover contribution made by
direct trustee-to-trustee transfer within 60 days of distribution.
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4.5

4.6

5.1

52

53

5.4

55

6.1

6.2

Reliance. The Plan Administrator may rely on an individual’s reasonable representation that the individual is
eligible to receive a QBAD unless the Plan Administrator has actual knowledge to the contrary.

Status. A QBAD is not an eligible rollover distribution for purpose of the obligation to permit a direct
rollover under Code §401(a)(31), the notice requirement of Code §402(f), or the mandatory withholding rules
of Code §3405(c)(1).

ARTICLE 5
REQUIRED BEGINNING DATE - SECURE Act §114

Application. This Article 5 will apply to all plans, regardless of type. It is effective with regard to RMDs
required to be made after December 31, 2019.

Delay of Required Beginning Date. An Affected Participant’s RBD shall not be earlier than April 1 of the
calendar year following the year the Affected Participant attains age 72. For purposes of determining an
Affected Participant’s RBD, an Affected Participant will be treated as a more than 5% owner if the
Participant was a 5-percent owner (as defined in Code §416(i)(1)(B)) as to the Plan Year ending in the
calendar year the Participant attains age 72.

Spousal Distributions. If an Affected Participant dies prior to the Participant’s RBD, and the Participant’s
sole Designated Beneficiary is the Participant’s surviving spouse, then the RMDs to the surviving spouse will
begin by December 31 of the calendar year immediately following the calendar year in which the Participant
died, or by December 31 of the calendar year in which the Participant would have attained age 72, if later.
However, this Section will apply only if the Plan, prior to this Amendment, permitted a surviving spouse to
delay RMD distributions to December 31 of the calendar year in which the Participant would have attained
age 70%.

Definitions. The following definitions apply for this Article 5 and Section 2.5:
(a) A Participant is an “Affected Participant” if the Participant was born after June 30, 1949.
(b) An “RMD” is a Required Minimum Distribution as described in Code §401(a)(9).

(c) A Participant’s “RBD” is the Participant’s Required Beginning Date as described in Code §401(a)(9)(C),
as amplified by Section 5.2.

Optional Distribution Timing. If the Employer elects in Section 2.5(a) for this Section 5.5 to apply, the
timing and form of distributions to an Affected Participant will be determined as though this Article 5 had not
been adopted. Distributions pursuant to this paragraph, which are not RMDs, will be treated as eligible
rollover distributions for purposes of the direct rollover provisions of Code §401(a)(31). This Section 5.5
will no longer be effective for distributions after December 31, 2021, or, if earlier, the date specified in
Section 2.5(a)(2).

ARTICLE 6
BENEFICIARY RMDS - SECURE Act §401

Application. This Article 6 will apply to all plans other than Defined Benefit Plans. This Article will not
apply to qualified annuities described in SECURE Act §401(b)(4)(B).

Effective Date. Except as provided in Section 6.4, Article 6 will apply to Participants who die on or after the
Effective Date of this Article. Generally, the Effective Date of this Article is January 1, 2020. In the case of a
governmental plan (as defined in Code §414(d)), the Effective Date of this Article is January 1, 2022. The
Effective Date of this Article 6 in the case of a collectively-bargained plan will be the date determined in
SECURE Act §401(b)(2). See Section 6.5 regarding the limited application of this Article to certain accounts
of Participants who died before the Effective Date of this Article.
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6.3

6.4

6.5

6.6

6.7

Death before RBD. If the Participant dies before the Participant’s RBD, the Plan will distribute or
commence distribution of the Participant’s Vested Accrued Benefit not later than as follows:

(a) No Designated Beneficiary If there is no Designated Beneficiary as of September 30 of the year
following the calendar year of the Participant's death, the Beneficiary's entire interest will be distributed
under the 5-Year Rule.

(b) Eligible Designated Beneficiary. If the distributee of a Participant’s account is an Eligible Designated
Beneficiary, the Beneficiary’s entire interest will be distributed under the Life Expectancy Rule unless the 10-
Year Rule applies. The Employer may elect application of the Life Expectancy rule or the 10-Year Rule in
Section 2.6. In the absence of an election in Section 2.6, the Plan’s provisions with regard to election of the 5-
Year Rule will apply, substituting the 10-Year Rule for the 5-Year Rule. A permitted Beneficiary election
must be made no later than the earlier of December 31 of the calendar year in which distribution would be
required to begin under the Life Expectancy Rule, or by December 31 of the calendar year which contains the
tenth anniversary of the Participant's (or, if applicable, surviving spouse's) death.

(c) Other Designated Beneficiaries. If the distributee of the Participant’s account is a Designated
Beneficiary who is not an Eligible Designated Beneficiary, then the Beneficiary’s entire interest will be
distributed under the 10-Year Rule.

(d) 10-Year Rule. If distribution of a deceased Participant’s account thereof is subject to the “10-Year Rule,”
then the Plan will distribute the account in full no later than December 31 of the tenth year following the year
of the Participant’s death. No RMDs are required to be distributed from the account prior to that date.

Death after RBD. If the Participant dies on or after the Participant’s RBD, the Participant’s remaining
interest will be distributed at least as rapidly as under the method of distribution being used as of the date of
the participant's death, using the Life Expectancy Rule, as, and to the extent, provided by applicable guidance.
If the Beneficiary is a Designated Beneficiary that is not an Eligible Designated Beneficiary, the Plan will
distribute the remaining account in full no later than December 31 of the tenth year following the year of the
Participant’s death.

Beneficiary Death. If an Eligible Designated Beneficiary receiving distributions under the Life Expectancy
Rule dies before receiving distribution of the Beneficiary’s entire interest in the Participant’s account, the
Plan will distribute that interest in full no later than December 31 of the 10" year following the year of the
Eligible Designated Beneficiary’s death. Similarly, if a Participant died before the Effective Date of this
Article 6, and the beneficiary died after such Effective Date, but prior to receiving full distribution of the
beneficiary’s interest, the Plan will distribute that interest in full no later than December 31 of the tenth year
following the year of the beneficiary’s death.

Age of Majority. If a child of the Participant was receiving distributions under the Life Expectancy rule,
when the child reaches the age of Majority, the Plan will distribute the child’s account in full no later than 10
years after that date, provided the child is not otherwise an Eligible Designated Beneficiary, such as a
disabled or chronically ill individual.

Definitions; operating rules. The following definitions and operating rules apply for this Article 6 and
Section 2.6:

(a) An “RMD?” is a Required Minimum Distribution as described in Code §401(a)(9).

(b) A Participant’s “RBD” is the Participant’s Required Beginning Date as described in Code §401(a)(9)(C)
and the Plan. Also see Section 5.2.

(c) A distributee of a Participant’s account is a “Designated Beneficiary” if the distributee is an individual
or trust who is a beneficiary of the account (whether pursuant to a designation by the Participant or
application of the Plan terms) and who is a designated beneficiary under Code §401(a)(9) and Treas. Reg.
§1.401(a)(9)-4, Q&As-4 and -5.
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7.1

7.2

7.3

8.1

8.2

(d) An individual is an “Eligible Designated Beneficiary” of a Participant if the individual qualifies as a
Designated Beneficiary and is (1) the Participant’s spouse, (2) the Participant’s child who has not reached the
age of Majority, (3) an individual not more than 10 years younger than the Participant, (4) a disabled
individual, as defined in Code §72(m)(7), or (5) an individual who has been certified to be chronically ill (as
defined in Code §7702B(c)(2)) for a reasonably lengthy period, or indefinitely. Certain trusts may be treated
as Eligible Designated Beneficiaries pursuant to Code §401(a)(9)(H)(iv) and (v).

(e) Whether a child has reached the age of “Majority” is determined under Code §401(a)(9)(F) and applicable
regulations and guidance issued thereunder.

(f) The “Life Expectancy Rule” for distributing RMDs is described in Code §401(a)(9)(B)(iii) and is further
described in the Plan.

(g) The “5-Year Rule” for distributing RMDs is described in Code §401(a)(9)(B)(ii) and is further described in
the Plan.

(h) The “10-Year Rule” is described in Section 6.3(d).

(i) Shorter period. Section 2.6 may specify a shorter period to be used in place of the tenth year after the death
of a Participant or Beneficiary.

(j) Separate share rule. All references in this Article to a Participant’s Account and a Beneficiary’s interest
in that account will be applied separately to each separate account determined under Treas. Reg.
§1.401(a)(9)-8, Q&A 2 and 3, and Code §401(a)(9)(H)(iv).

ARTICLE 7
EXTENSION OF 5-YEAR RULE FOR RMDS - CARES §2203

Application. This Article 7 will apply only to Defined Contribution plans, including 401 (k) Plans, Profit-
Sharing Plans, Money Purchase Pension Plans, and 403(b) Plans. It does not apply to Defined Benefit Plans.
It does not apply if the Employer has selected Section 2.7(b); otherwise, it is effective January 1, 2020.

Waiver; default provision. The beneficiary of an Applicable Participant Account will have the option to
extend the deadline to distribute the account for one year. The default in the absence of a beneficiary election
will be to extend the distribution, unless the Employer elects in Section 2.7(a) for the default to be not to
extend unless the beneficiary requests it.

Definitions. The following definitions apply for this Article 7 and Section 2.7:
(a) “RMDs” means required minimum distributions described in Code §401(a)(9).

(b) The “S5-Year Rule” for distributing RMDs is described in Code §401(a)(9)(B)(ii) and is further described
in the Plan.

(c) “Applicable Participant Account” means the remaining account of a Participant who died during the
years 2015-2019, to the extent the account is subject to the 5-Year Rule.

ARTICLE 8
LONG-TERM PART-TIME EMPLOYEES — SECURE §112

Application. This Article 8 will apply only if the Plan is a 401(k) Plan that permits elective deferrals. It is
effective for Plan Years beginning after December 31, 2020.

LTPT Employee Deferrals. An LTPT Employee will be eligible to make Elective Deferrals to the Plan. An
LTPT Employee enters the Elective Deferral portion of the Plan on the Employee’s LTPT Entry Date if the
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8.3

8.4

8.5

8.6

8.7

8.8

Employee is still an LTPT Employee on that Entry Date. The provisions of the Plan relating to rehired
employees, breaks in service, and change in status will apply to LTPT Employees.

Limited Participation. An LTPT Employee who is eligible to make Elective Deferrals under Section 8.2 will
be a Participant solely with regard to Elective Deferrals and related Account Balances. Except as otherwise
provided in Section 2.8(a), an LTPT Employee will not be eligible (1) to receive any employer contributions,
including top-heavy minimum allocations and safe harbor contributions, (2) to make after-tax Employee
voluntary contributions, (3) to make rollover contributions (unless otherwise permitted under the Plan’s
administrative policies related to rollover contributions), or (4) to make deemed IRA contributions described
in Code §408(q).

Satisfaction of Eligibility Conditions. If and when an LTPT Employee becomes a Regular Participant, the
individual will no longer be an LTPT Employee, but will instead participate in the Plan in the same manner as
other Regular Participants, except as provided in Section 8.5.

Vesting. For purposes of applying any vesting schedule in the Plan applicable to Employer contributions
other than elective deferrals, an LTPT Employee or a Regular Participant who was previously an LTPT
Employee (1) will be credited with a Year of Service for each vesting computation period during which the
Employee was credited with more than 500 Hours of Service (or such lower requirement as may apply to
Regular Participants) in such period, and (2) will not be credited with a break in service for any vesting
computation period unless the Employee has no more than 500 Hours of Service in such period. The Plan
Administrator may optionally apply any simplified method of determining years of service under this Section
announced by the IRS.

Testing. Pursuant to Code §401(k)(15)(i)(II), the Plan Administrator may elect to exclude LTPT Employees
from coverage testing under Code §410(b), the ADP test of Code §401(k)(3), the ACP test of Code
§401(m)(2), and other nondiscrimination testing under Code §401(a)(4).

Application of Elective Deferral Provisions. Except as otherwise provided in Section 2.8(b), all provisions
of the Plan related to Elective Deferrals which apply to Regular Participants also apply to LTPT Employees
who are eligible to defer, including as applicable (1) eligibility to make Roth deferrals, (2) automatic
enrollment provisions, (3) automatic escalation provisions.

Definitions. The following definitions apply for this Article 8 and Section 2.8:

(a) An “LTPT Employee” means a long-term part-time employee described in Code §§401(k)(2)(D) and
401(k)(15). Specifically, an LTPT Employee is an Employee, other than an LTPT Excluded Employee, who
has not entered the Plan as a Regular Participant, but who is credited with at least three (3) consecutive
Eligibility Computation Periods beginning after December 31, 2020 with at least 500 Hours of Service in
each and who has attained the LTPT Minimum Age.

(b) With regard to an LTPT Employee, the “LTPT Entry Date,” unless otherwise specified in Section 2.8(c),
is the earlier of the first day of the first month or the seventh month of the Plan Year immediately following
or coincident with the date an Employee becomes an LTPT Employee. In no event will the LTPT Entry Date
exceed the maximum delay in participation specified in Code §410(a)(4).

(c) An “LTPT Excluded Employee” refers to a Union Employee or a Nonresident Alien and those
individuals described in Section 2.8(d). However, in no event will an Employee be an LTPT Excluded
Employee merely because the Employee failed to satisfy a service condition, or is a part-time, seasonal, or
temporary employee. In no event will an Employee be an LTPT Excluded Employee to the extent such an
exclusion is not permitted under applicable IRS guidance.

(d) The “LTPT Minimum Age” is 21 unless Section 2.8(e) specifies a different age (or waives the LTPT
Minimum Age). The LTPT Minimum Age shall not exceed 21.
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(e) An Employee is a “Regular Participant” if the Employee has satisfied all conditions to enter the Plan (or
any portion thereof) determined without regard to this Article 8, including those relating to the Employee’s
entry date. An LTPT Employee becomes a Regular Participant on such entry date.

(f) A “Union Employee” is an employee described in Code §410(b)(3)(A).
(g) A “Nonresident Alien” is an employee described in Code §410(b)(3)(C).

ARTICLE 9
QACA MAXIMUM AUTOMATIC DEFERRAL - SECURE §102

9.1 Application. This Article 9 will apply only if (1) the Plan is a 401(k) Plan or a 403(b) Plan, and (2) the
Employer elects in Section 2.9 for this Article 9 to apply, effective on the date specified in Section 2.9(a).

9.2  Higher Maximum Contribution. If the Plan includes a QACA, then the automatic deferral percentage
which applies to a Participant (referred to as the “qualified percentage” in Treas. Reg. §1.401(k)-12(j)(2))
shall not exceed 10% of the Participant’s Compensation during the Initial Period and shall not exceed 15% of
the Participant’s Compensation after the Initial Period.

9.3  Validation; Policy. If the Employer amends or has amended the plan (effective for a Plan Year beginning on
or after the effective date specified in Section 2.9) to provide for an automatic deferral percentage which does
not exceed the limitations of Section 9.2, the amendment is valid notwithstanding any limitations contained in
any provision of the Plan which would limit the automatic deferral percentage to 10%. The Plan
Administrator may adopt a reasonable, uniform policy in applying the increased limit provided by this Article
9 to QACA automatic escalation provisions in effect prior to the effective date of the Article.

9.4  Definitions. The following definitions apply for this Article 9 and Section 2.9:
(a) “QACA” means a Qualified Automatic Contribution Arrangement described in Code §401(k)(13).

(b) The “Initial Period” for a Participant begins when the Participant first has contributions made pursuant to
a default election under the QACA for a Plan Year and ends on the last day of the following Plan Year.

ARTICLE 10
IN-SERVICE PENSION DISTRIBUTIONS - BAMA §104

10.1 Application. This Article 10 will apply only if (1) the Plan is a Money Purchase Pension Plan, a Defined
Benefit Plan, or, as described in Section 10.3, a 401(k) or Profit-Sharing Plan, and (2) the Employer elects in
Section 2.10 for this Article 10 to apply, effective on the date specified in Section 2.10(a).

10.2 Distribution at 59%. A Participant can take an in-service distribution at age 59, or, if later, the age (if any)
specified in Section 2.10(b). Such a distribution will be limited to the vested portion of the Participant’s
accrued benefit or account and will be subject to all Plan provisions related to in-service distributions.

10.3 Limited application to Profit-Sharing Plans. If the Employer elects in Section 2.10 for this Article 10 to
apply, this Article 10 will apply to an account in a 401(k) Plan or a Profit-Sharing Plan which holds assets

transferred from a Money Purchase Pension Plan or a Defined Benefit Plan.

ARTICLE 11
DISTRIBUTIONS OF DISCONTINUED LIFETIME INCOME INVESTMENTS — SECURE §109

11.1 Application. This Article 11 will apply only if (1) the Plan is a Defined Contribution Plan, or a 403(b) Plan.
It is effective for Plan Years beginning after December 31, 2019.

11.2 Distributions authorized. The Plan Administrator may authorize Participants to request, and as soon as
practical after a Participant makes the request, the Plan will make a distribution of a Discontinued Lifetime
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Income Investment. Distribution under this Article is limited to the 90-day period prior to the date on which
the Lifetime Income Investment is no longer authorized to be held as an investment option under the Plan.
Such distribution will be in the form of a Qualified Distribution, or in the form of a Qualified Plan
Distribution Annuity Contract, as determined by the Plan Administrator. The Plan Administrator will
administer this section in a reasonable, nondiscriminatory manner, and may authorize distributions of some
Discontinued Lifetime Income Investments and not others.

11.3 Definitions. The terms “Lifetime Income Investment,” “Qualified Distribution” and “Qualified Plan
Distribution Annuity Contract” have the meanings set forth in Code §401(a)(38)(B). A “Discontinued
Lifetime Income Investment” is a Lifetime Income Investment which will no longer be authorized to be
held as an investment option under the Plan.

ARTICLE 12
UPDATED LIFE EXPECTANCY TABLES — TREAS. REG. §1.401(a)(9)-9

12.1 Application. This Article 12 will apply to all plans and is effective for distribution calendar years beginning
on or after January 1, 2022.

12.2  New RMD Tables. Any Plan reference to the life expectancy tables detailed in Treas. Reg. §1.401(a)(9),
such as the Uniform Life Table, the Single Life Table, or the Joint and Last Survivor Table, refers to these
tables as published in Treas. Reg. §1.401(a)(9)-9 from time to time, and is subject to adjustment as described
in Treas. Reg. §1.401(a)(9)-9(f).

ARTICLE 13
ADOPTION OF PLAN AFTER YEAR END - SECURE §201

13.1 Application. This Article 13 will apply only if the Plan is a Qualified Plan. It is effective for Plan Years
beginning after December 31, 2019.

13.2 Retroactive Plan Adoption. If the Employer adopted the underlying Plan to which this Amendment relates
after the close of a taxable year, but prior to the due date (including extensions) of the Employer’s federal
income tax return for that taxable year, the Plan is treated as having been adopted as of the last day of the
taxable year if the Plan’s initial effective date is any date within that taxable year. However, no Participant
may make elective deferrals to the Plan prior to the date it was adopted.

ARTICLE 14
DIFFICULTY OF CARE PAYMENTS - SECURE §116

14.1 Application. This Article 14 will apply only if the Plan is a Defined Contribution Plan or a 403(b) Plan. It is
effective for Plan Years beginning after December 31, 2015.

14.2 Inclusion in 415 Compensation. The amount of a Participant’s Compensation for purposes of determining
the annual addition limit under Code §415(c)(1)(B) is increased by the amount of Difficulty of Care Payments
the Employer makes to the Participant.

14.3 Definition. A “Difficulty of Care Payment” is a payment described in Code §131(c)(1) made in connection
with qualified foster individuals.

ARTICLE 15
403(b) TERMINATION DISTRIBUTIONS - SECURE §110

15.1 Application. This Article 15 will apply only if the Plan is a 403(b) Plan. It is effective January 1, 2009.

15.2 Custodial Accounts. In connection with distributions upon termination of the Plan, the Plan may treat the
delivery of a custodial account as a distribution, pursuant to Rev. Rul. 2020-83.
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ARTICLE 16
REPEAL OF DEEMED IRA MAXIMUM AGE - SECURE §107

16.1 Application. This Article 16 will apply only if the Plan permits deemed IRA contributions (sometimes called
“designated IRA” contributions) described in Code §408(q). It is effective January 1, 2020.

16.2 No Maximum Age. To the extent the Plan otherwise permits a Participant to make deemed IRA

contributions, the Participant may make such contributions regardless of whether the Participant has attained
age 70% or any other age.

Document Provider Name: Great-West Trust Company, LLC

(He s
By: L~ [HLNL

(Authorized signer for Document Provider)

The Document Provider executed this Amendment this 22nd day of July, 2022.

Complete the information below if the Employer is signing the Amendment.

By:
(Authorized signer for Employer)

The Employer executed this Amendment this day of ,
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